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Chapter 1 Letter to Shareholders

Dear Shareholders,

Looking back at 2018, the Company has posted consolidated revenue of
NT$60,890,000,000, an increase of NT$2,760,000,000 from the previous year, of
which the budget achievement rate was 101%. The Company's consolidated profit
before taxes in 2018 was NT$2,520,000,000, a decrease of NT$970,000,000 from the
previous year. The consolidated net profit after tax was NT$1,880,000,000, the
budget achievement rate was 69%, and the consolidated net profit after tax attributed
to owners of the Company was NT$540,000,000.

The Company's operating performance in 2018 was as follows:
Sales and Marketing:

With regard to the Company's operating status this year, due to the annual
maintenance of the international naphtha cracking plants, which caused tight ethylene
supply, and the demand for ethylene derivatives was high, resulting in high ethylene
spot prices. Higher than the international PE price, most of the time ethylene and PE
spreads were very unfavorable, thus leading to an increase in ethylene cost from the
previous year. EVA was affected by the new Mainland Chinese solar energy subsidy
policy starting June 1. After the middle of June, the demand for solar-grade EVA was
freezing. Fortunately, the recovery began in September. The production capacity was
shifted to foam-grade EVA during this period, but the annual sales of EVA were still
lower than the previous year. The sales volume for EVA/PE products reached 361,000
tons, a decrease of 13,000 tons from the previous year, whereas average selling prices
rose by 4% from the previous year, but the profits were reduced due to rising raw
material costs. In terms of ABS/PS products, ABS profit was right in the first half of
the year, so it continued to increase sales volume for more profit; In pursuit of sales
growth of GPS/EPS, raw material and finished product inventory did not exceed
preset level, reducing the impact of SM price fluctuations Impact on operations.
During the third quarter when the US-China trade war warmed up, the Mainland
Chinese ABS demand and market prices fell sharply, and ABS business turned into a
loss. The Mainland Chinese policy of anti-dumping duties on SM import from
US/South Korea/Taiwan made the Asian SM price higher than that of Europe and the
United States, and the cost of export sales was high, which affects export
competitiveness. In the fourth quarter, downstream demand gradually increased from



the bottom, and sales increased gradually. However, due to the rapid sharp price
decline of the main raw material SM, the operational performance was affected.
However, the overall operation of ABS/PS products was still growing compared to
the previous year and had total sales of 434,000 tons, an increase of 18,000 tons from
the previous year. The new VCM capacity in Asia has been released, making supply
relatively sufficient. However, due to the relative increase in raw material costs, the
price difference with PVC has decreased from the previous year. At the beginning of
the year, PVC supply was tight under the influence of the cold weather in the United
States and the annual maintenance of the PVC plants. The Mainland Chinese
government was conducting a series of environmental inspections. The price was
firmer. When the Indian government removed the interference of commodity service
tax and revitalized economic policy, the demand increased. At the same time, it drove
the Bangladesh market up as well as the demand for PVC. In the second half of the
year, the US-China trade was tense, the US imposed economic sanctions on Iran, and
the currency value of emerging countries depreciated, weakening purchasing power.
Until the end of the rainy season in India in October, the resumption of currency and
the demand increase pushed up PVC prices. After deducting the amount of VCM
used for the production of PVC powder, the Company has exported 49,000 tons of
VCM, an increase of 7% from the previous year. After deducting the amount of PVC
powder used for the production of self-produced downstream processed products, the
Company has exported 356,000 tons of PVC powder, an increase of 5% from the
previous year. For chemical products, due to the price correction and the
supply-demand balancing of domestic caustic soda, the total production output of
chemical products was 68,000 tons (calculated based on 100% concentration),
whereas the total sales of chemical products were 63,000 tons, an increase of 6%
from the previous year. On the self-made processed product of PVC powder, building
materials products had grown due to the release of government public constructions
and the booming of the housing market. The rubber cloth products were in the midst
of a tense US-China trade relationship, and the orders of downstream customers were
in decline. Low-priced bids from Mainland China, Mexico, India, and Southeast
Asian countries and tariff barriers affected sales. The ferrite core business continued
to focus on the sales of automotive electronics products, as well as lean production
and labor-saving automatic equipment. However, the ferrite core business was still in
deficiency. The sales volume for these products this year was 8,000 tons, an increase
of 1% from the previous year.



Production Management:

The annual production volume of PE/EVA was 371,000 tons. The annual
production volume of ABS/PS was 432,000 tons. The annual production volume of
VCM and PVC powder were 445,000 tons and 402,000 tons respectively. The annual
production volume of ferrite cores was 8,000 tons. Continuously improve the
production process, upgrade old equipment to improve production efficiency and
quality, and build a raw material recovery system to reduce raw material consumption
rate. The Company will continue to implement lean production and introduce
automated equipment, and adopt information production systems to streamline,
automate and digitalize the production and increase overall productivity. At the same
time, the Company continued to pay serious attention to and strictly implement
workplace safety and environmental protection, as well as strengthen predictive
maintenance measures to ensure the safety of every plant and operating

environments.
Corporate Social Responsibility:

In addition to continuing efforts in energy saving, carbon reduction, and public
safety for the environment, through USI Education Foundation, the Company
supports the disadvantaged, rural communities and provides cares to the eco-system
of the environment. Furthermore, the Company has also taken practical actions to
fulfill corporate social responsibility by offering scholarships to college and
university students, sponsoring education-related public welfare organizations and
activities organized by service-based societies and clubs at colleges and universities.

Research and Development:

Continuously optimized the process of the cyclic block copolymer production
plant for optical grade material. Customers had successfully verified and adopted in
biomedical testing, optical lenses, unique packaging materials, etc. Successfully
produced and developed high VA grade EVA products to enhance competitiveness in
response to the development of new applications. Developed unique EVA
specifications and achieved high-value products in applications such as foaming and
inks. Develop low-temperature acrylonitrile-butadiene-styrene polymer (ABS) with
high impact strength to meet the standards and strength requirements of
low-temperature helmets in Europe and America. Developed rapid prototyping EPS
expandable polystyrene (EPS) for high-end electronics and components, and panel
packaging materials. Developed disposable tableware GPPS with special color.



Continued on the path of the electronics industry, and actively developed power
supply for cloud server, communication-related products, and automotive electronics.
In terms of the power supply for cloud server, due to the Internet of Things (IoT) and
5G mobile broadband services, as well as the artificial intelligence (AI) technology
and application, the demand for computing servers has increased significantly, and
the need for communication-related products has grown steadily.

Comprehensive Annual Operating Performance:

Concerning the Company's operating status this year, profits were squeezed due
to the selling price did not match up the rising in raw material costs despite an
increase in sales volume of petrochemical products. The consolidated net operating
income from the Company's businesses was NT$ 1,930,000,000, an increase of 43%
from the previous year, of which the budget achievement rate was 59%. The
consolidated non-operating net income including dividend income and gain on
disposal of financial instruments was NT$590,000,000.

Overview of 2019 Operational Plan and Strategic Planning for Future
Development:

Looking ahead to the year of 2019, the amount of annual maintenance of
naphtha cracking plants will be reduced compared with that of 2018. The supply of
ethylene will be more relaxed. Also, the Mainland Chinese government has
announced that the solar energy policy will remain unchanged in early November
2018, and the market is watching solar energy prospects. Before the second half of
2020, EVA has no new capacity into production; the pressure on EVA oversupply
should be alleviated. However, affected by the China-US trade war, the market
expects that the future economic situation will not be promising, and overall demand
may decline. The Company will strive to find a stable, low-cost ethylene source,
reduce production costs, and dedicate to improve product quality and continue to
develop differentiated products. Besides efforts to ensure product quality and service
advantages, we are more active in research and development to enhance product
competitiveness. The electronics industry is still full of opportunities, and we look
forward to emerging from the low point and creating better profits through the
reinforced competitiveness in our ferrite core businesses and active development of
new businesses. High PVC demand in emerging markets and the implementation of
enhanced environmental audit and reduction of production using calcium carbide
method in Mainland China will help PVC/VCM prices toward the positive side. At

the same time, we continue to remove bottlenecks to increase production capacity,



replace equipment, install PVC automatic packaging machines, and build automated
storage systems to enhance overall operational efficiency, reduce energy consumption,
and promote process safety management (PSM) to ensure safe operation. We also
actively develop high value-added and differentiated new products. It is hoped that
the highest profit can be obtained through the overall planning of the industry chain.
We are looking to achieve an annual sales volume of 390,000 tons for PE/EVA
products, 540,000 tons for the Vinyl series and the downstream products, and 450,000
tons for ABS/PS products throughout the whole year. SiC high-purity powder is
widely used in semiconductor and optoelectronic processing equipment for its
excellent high-temperature resistance and corrosion resistance. The Company has
made some progress and will actively invest in the SiC ceramic applications, laying a
new challenge. In addition to its commitment to developing high value-added
products, the Company also continuously strives to ensure product quality and
service advantage, make good use of vertical integration, actively engage in active
management and enhance product competitiveness to enable the sustainable
development and growth of the Company.

I want to express my utmost gratitude to all our beloved shareholders for your

continuous support and encouragement for the Company. I wish everyone good
health and all the best.

Chairman of the Board

Quintin Wu [

PhSt
?}tscx,

General Manager

Wang, Ke-Shun

=1
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Chapter 2 Company Profile

Date of Founding

The Company was founded on May 26, 1965.

Company History:

The Company's current capital is NT$11.9 billion, with over 80,000

shareholders and 500 employees. Since 1972, the Company has been listed on
the Taiwan Stock Exchange.

The main business of the Company is to design, develop, manufacture and sell
polyethylene plastic pellets. The Company's head office and factory are located
in Renwu District, Kaohsiung. Polyethylene produced by the Company can be
classified as the following: Low-Density Polyethylene (LDPE), Ethylene Vinyl
Acetate (EVA), High-Density Polyethylene (HDPE) and Linear Low-Density
Polyethylene (LLDPE). Polyethylene plastic pellets are processed by
downstream manufacturers to produce a wide range of plastic products for
everyday use.

At the beginning of our founding, the Company was a wholly-owned
subsidiary of National Distillers and Chemical Corporation (NDCC) from the
United States of America. The Company built Taiwan's first ever LDPE plant
in the Kaohsiung area, where production started in May 1968. After
consecutive expansions and the addition of EVA production lines, the current
production capacity of the plant stands at 150,000 metric tons per annum.

In July 1980, the Company merged with United Polymers Corporation and
added the production and sale of HDPE, thus having an annual production
capacity of 80,000 metric tons.

In December 1989, the Company's LLDPE plant was completed. In addition to
LLDPE, the plant was also designed to produce HDPE. The annual production
capacity of the second plant stands at approximately 130,000 metric tons.

The primary raw material for the Company's product is ethylene, which is
supplied by the third, fourth and fifth naphtha cracking plants owned by CPC
Corporation.

On November 15, 1982, NDCC sold all its shares in the Company
(approximately 43% of the total shares issued) to a Hong Kong company,
Shing Lee Enterprise Limited.

The Company set up a research and development (R&D) division in Linkou,
Greater Taipei, which serves as an independent R&D center. Due to its
outstanding performance, the Company was awarded the top prize in the
consumer petrochemical category during the 4th National Industrial Innovation
Award organized by the Ministry of Economic Affairs on December 18, 1995.

Since March 1, 1997, the Company participated in the management of China
General Plastics Corporation (CGPC) via indirect investment, thereby
expanding our scope of business and creating the synergistic effect of resource
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integration. Furthermore, the Company is also actively diversifying our
investments in various sectors, including electronics, materials, finance,
venture capital, and others, to enhance our profitability.

In September 1997, CGPC subscribed to NT$800 million worth of new shares
issued by Taiwan VCM Corporation (TVCM), thus achieving an actual
shareholding ratio of 87.22% in the company.

In March 1998, our plant successfully obtained its ISO 14001 certification. On
March 10, 1999, the Company won the Outstanding Plant Award in the 1998
Pollution Control Assessment by the Environmental Protection Administration
under the Executive Yuan. The Company's mission is to provide excellent
products and services and satisfy customer needs. Through total quality
management, as well as environmental, safety and health management, the
Company is committed to enhancing operating performance to gain a
competitive advantage.

In May 2000, Taita Chemical Company (TTC) completed the first EPS
production line at its Zhongshan plant in Mainland China. The second
production line was completed in October within the same year and went into
production smoothly.

In June 2000, Acme Electronics Corporation (ACME) established Acme
Electronics (Cayman) Corp. in the Cayman Islands, with a shareholding ratio
of 21.05%, and invested in Acme Electronics (Kunshan) Co., Ltd. through
Acme Electronics (Cayman) Corp.

In July 2000, Acme Electronics (Kunshan) Co., Ltd. successfully obtained a
business license and began the construction of its plant. The plant went into
production in July 2001.

In March 2001, the Company successfully obtained its OHSAS 18001
certification.

In May 2001, the trial run for the new GPS/IPS NOVA production process was
completed at TTC's Cianjhen plant with an annual production capacity of
100,000 metric tons, and the plant went into production smoothly.

USI Management Consulting Corporation (UM), which was founded in 2001,
1s responsible for implementing a common platform for the Group's
administration, industrial relations, management policy, tax administration,
procurement, customs administration, information engineering, finance and
accounting operations in order to enhance the synergistic effect of resource
integration through common service functions in our group.

In December 2002, the Company converted our ISO 9002 certification to ISO
9001 certification.

In response to the promotion of the use of electronic systems by the Industrial
Development Bureau, the Company set up an e-service system for the
petrochemical industry in 2003.

In October 2004, the third EPS production line at TTC's Zhongshan plant in
Mainland China was completed, thus increasing its production capacity to
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150,000 tons.

In November 2004, Acme Electronics Corporation invested 100% in Acme
Electronics (Guangzhou) Co., Ltd. via a company established in a third region,
namely Golden Amber Enterprises Ltd.

In September 2005, TTC completed the construction of its EPS plant in
Tianjin, Mainland China. A production trial run was also completed in October
in the same year. Its production capacity 1s 100,000 metric tons.

In March 2006, the Company invested in USI Trading (Shanghai) Co., Ltd. via
Swanlake Traders Ltd. This company was then transferred to Asia Polymer
Corporation (APC) on October 19, 2016.

In March 2008, ACME presented the outcome of the New Leading Sapphire
Product Development Guidance Program.

In the third quarter of 2008, TTC completed the debottlenecking project at its
Cianjhen plant, and its Zhongshan plant in Mainland China, thus increasing the
production capacity at each plant to 66,000 tons and 180,000 tons respectively.

In May 2009, CGPC established a wholly-owned subsidiary known as CGPC
Polymer Corporation, with a registered capital of NT$800 million. A PVC
powder plant with an annual production capacity of 170,000 tons was built in
Linyuan Industrial Park, Kaohsiung. The plant officially began operations in

February 2012.

In December 2009, ACME acquired Acme Components (Malaysia) Sdn. Bhd.
via Acme Electronics (Cayman) Corp.

In 2010, the Company engaged in capital increase by earnings and issued 120
new shares for every one thousand shares owned, thus issuing 92,568,379
shares in total. The Company's paid-in capital after the capital increase was
NT$8,639,715,000.

In June 2010, the Company won the Excellence Award in the 2009 Excellent
Unit for the Promotion of Labor Health and Safety organized by the Ministry
of Labor under the Executive Yuan.

In October 2010, ACME divested its Sapphire business and transferred this
business to its wholly-owned subsidiary, USI Optronics Corporation to
implement organization restructuring and specialization, thereby enhancing
competitiveness and operating performance.

In 2011, the Company engaged in capital increase by earnings and issued 150
new shares for every one thousand shares owned, thus issuing 129,595,731
shares in total. The Company's paid-in capital after the capital increase was
NT$9,935,673,000.

In June 2011, the Company won the Excellence Award in the 2010 Excellent
Unit for the Promotion of Labor Health and Safety organized by the Ministry
of Labor under the Executive Yuan.

In December 2011, the Company's Board of Directors decided to invest
NT$3.1 billion to build an EVA production line with an annual production
capacity of 40,000 to 45,000 tons in the Kaohsiung plant. The production line
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went into production in 2016.

In December 2011, APC's Board of Directors decided to invest NT$3.1 billion
to build an EVA production line with an annual production capacity of 40,000
to 45,000 tons in its Linyuan plant. The production line went into production in
2016.

In 2012, the Company engaged in capital increase by earnings and issued 150
new shares for every one thousand shares owned, thus issuing 149,035,091
ordinary shares in total. The Company's paid-in capital after the capital
increase was NT$11,426,024,000.

In March 2013, the Company's Board of Directors decided to invest in and
build a cyclic block copolymer production plant, with an estimated investment
of NT$2.7 billion.

In November 2013, the Company's Board of Directors decided to indirectly
invest in and establish USIG (Shanghai) Co., Ltd. in Shanghai, Mainland China
via its wholly-owned subsidiary, Cypress Epoch Limited.

In February 2014, the Company's Board of Directors decided to invest
indirectly in the production of petrochemical-related products in Gulei
Petrochemical Industrial Park located in Zhangzhou City, Fujian, Mainland
China via the investment by a company established in a third region.

In March 2014, the Company's Board of Directors decided to establish INOMA
Corporation via a joint venture.

On August 30, 2016, the Ministry of Economic Affairs approved the change of
the Company's registered address to No. 330, Fengren Road, Renwu District,
Kaohsiung City.

In November 2016, the Company indirectly invested in the establishment of
Fujian Gulei Petrochemical Co., Ltd. for the production of
petrochemical-related products at Gulei Petrochemical Park located in
Zhangzhou, Fujian, China.

In 2017, the Company engaged in capital increase by earnings and issued 20
new shares for every one thousand shares owned, thus issuing 22,852,047

ordinary shares in total. The Company's paid-in capital after the capital
increase was NT$11,654,544.,000.

In 2018, the Company engaged in capital increase by earnings and issued 20
new shares for every one thousand shares owned, thus issuing 23,309,088
ordinary shares in total. The Company's paid-in capital after the capital
increase was NT$11,887,635,000.



Chapter 3 Corporate Governance Report

System
Organizational Chart: May 13, 2019

Organization
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Responsibilities and Functions of Major Divisions

Department

Main Responsibilities and Functions

General Manager

Responsible for the Company's overall operations

Kaohsiung Plant

Responsible for matters related to manufacturing, research and development
(R&D), storage, quality control, coordinating transportation of company
products and maintenance of plant equipment, work safety and environmental
protection

Office of Chief
Technology
Officer

Responsible for integrating product R&D and innovation at each

petrochemical-related affiliated company

Research and

Product research and enhancement
Provide customers with relevant technologies and assist in handling

Development .
Division customer complaints
3. Market development for new products
Sales and 1. Market analysis and product promotion
Marketing 2. Customer service
Division 3. Receive and handle customer complaints
1. Planning of human resources strategies and compliance with labor laws
Personnel 2. Establish and promote recruitment and appointment systems
3. Develop and promote strategic payroll management system
Department . . : . ..
4. Formulation, implementation, evaluation and assessment of training
methods
1. Implement internal audit and improve work flows in the Company
. . 2. Evaluate the soundness and reasonableness of the Company's internal
Audit Office

control systems, as well as the effectiveness of their implementations at all
departments and divisions

Procurement and
Logistics Division

1. Purchase and audit major capital expenditures including bulk raw
materials, machinery and equipment

Plan the supervision and execution of trading and transportation,
warehousing and customs-related operations

2.

Accounting
Division

1. Preparation and analysis of financial statements, annual reports, and
budgets to be used by decision-making units for the management and
formulation of strategies

Establishment, evaluation and implementation of accounting systems
Planning and reporting of various taxes

Regular announcement or reporting of financial performance

Finance Division

Fund management, and planning and scheduling of fundraising activities
Short-term financial management and long-term investments

Property insurance

Credit control

Collection of delayed payments

Handling of various shares-related matters

SO RO B

Information
System Division

Plan build, develop and manage various information systems and facilities at
the Company

Human Resource
Division

Plan human resources strategies and systems

Planning of training and organizational development strategies

Plan and handle salary and benefits

Provide employee services and handle general affairs

Assist overseas branches in organizational planning, as well as dispatch and
training of personnel

AW =

Legal Division

Provide legal advice, handle legal cases and affairs
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Department

Main Responsibilities and Functions

Chief Engineer
Office

3.

Assist and participate in the construction of new plants, or deal with such
constructions entirely

Assist and participate in the improvement of equipment and local
manufacturing processes in operation, or deal with such cases entirely
Integration of engineering personnel and engineering specifications

Project Division

Planning, preparation, supervision and implementation of plant construction in
overseas investment plans

Planning
Department

1.

Develop and propose product trees, according to markets for current
products and products to be invested in the future, as well as the technical
strengths and weaknesses of such products, for future planning and
development

Track and analyze the macroeconomy

Track and analyze upstream industries and future competitors

Coordination and follow-up of various projects

Secretariat of the
Board

S bl

Plan and handle matters related to Board of Directors' meetings

Handle matters related to Shareholders' Meetings such as convening
Shareholders' Meetings, dealing with various announcements and reporting
associated with Shareholders' Meetings, preparing agenda handbooks and
keeping information regarding shareholders present at Shareholders'
Meetings in accordance with the law

Assist in promoting and handling decrees issued by the competent authority

Remuneration
Committee

Professionally and objectively assess the salary and remuneration policy for
Directors and managers and propose recommendations to the Board of]
Directors as reference for its decisions.

Encourage managers to fulfill their duties in the Company's operations,
improve management performance, core competitiveness and short,
medium, and long-term profitability, and create shareholders' value.

Audit Committee

Formulation, revision, and evaluation of the effectiveness of internal
control system.

Formulate or revise procedures for major financial business actions
including the acquisition or disposal of assets, engaging in derivative
trading, loaning of funds to others, making endorsement or guarantees for
others.

Transactions of major assets or derivatives.

Significant loaning of funds, endorsements or provision of guarantees
Appointment, dismissal, and compensation of CPAs.

Review the annual financial statements and the semi-annual financial
statements.

Other major items required by the Company or the competent authority.

Corporate Social
Responsibility
Committee

Review the corporate social responsibility policy.

Review the operations of the Corporate Social Responsibility Committee.
Review the Company's strategies, objectives and actions for corporate
social responsibility policies, and provide guidance and follow-up of the
progress and performance improvements of various action plans.

Supervise the preparation of the corporate sustainability report.

Review and record other corporate social responsibility matters.

Corporate
Governance Team

el

Process matters related to the meetings of the Board of Directors and
Shareholders' Meetings in accordance with the law.

Prepare the minutes of the Board of Directors and Shareholders' Meetings.
Assist Directors in assuming their duties and continuing education.

Provide Directors with information required for performing their duties.
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Department

Main Responsibilities and Functions

5. Assist Directors in compliance with laws and regulations.
6. Other matters stipulated in the Articles of Association or contracts.
1. Assist in formulating marketing strategies for new businesses, and establish
appropriate business models
New Product |2. Responsible for developing new products or acquiring new customers in
Business Division order to increase revenue
3. Integrate company resources and generate synergy to enhance the
successful development of new businesses
1. Assist the Group in establishing preventive maintenance systems at all
. plants
Preventive _r .
. 2. Improve and enhance existing equipment
Maintenance and . .
. 3. Equipment fault management and prevention
Environmental . . . . .
Risk Control 4. Routine/non-routine audit, counseling and training
. 5. Environment risk management planning and technical supervision
Division . . .
6. Plan and promote compliance with laws related to energy conservation and
carbon reduction, and establish related systems
1. Planning and development of high-value products.
2. Responsible for CBC-related businesses and focus on marketing strategies
Advanced and market development.
Material Division (3.  Coordination of fireproof materials and coating-related businesses.
4. Integrate the Group's resources and green environmental protection

building materials planning and development.
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II. Details of Directors, General Manager, Deputy General Manager, Senior Managers, Heads of
Departments and Branches:
(D Composition of the Board of Directors

1. Information regarding members of the Board of Directors
As of April 14, 2019: Unit: Shares

C " Executive Officers, Directors or
Shares Held when Elected Current Number of Shares | Shares Held by Spouse [Shares Held in the Name|] Main Work P '.:.]rrelll_l " Supervisors Who Are Spouses or
. Nationality Date Date First Held and Minors of Other Persons Experience and ostion Held | Relatives within the Second Degree of
Title . in the I
or Place of Name Gender| Elected Term | Elected Academic Kinship
(Note 1) Registration (Appointed) (Note 2) Numb Qualifications Company and
£iS PP Number of [Shareholding| Number of |Shareholding | Number of | Shareholding umber Shareholding i Other . . .
of (Note 3) . Title Name [Relationship
Shares Percentage Shares Percentage Shares Percentage Shares Percentage Companies
Shing Lee Chairman of|[(Note 6) Director Yu In-law
Chairman | Hong Kong | Enterprise December|,gq 834.000]  25.28%|173.776.546|  14.62% 0 N Ching-Shou
. (Hong Kong) 2, 1982 Corporation
and Chief Lo June 8, 3
. Limited
Executive 2017 years
Officer Taiwan |Representative: December
(R.O.C) Quintin Wu | Male 2, 1982 113,122 0.01% 0 0%
T (Note 4)
Shing Lee Bachelor of| Chairman, Chairman|Quintin Wu|  In-law
Hone Kon Enterprise December 88.834.000 25.28%|173.776 546 14.62% 0 0% Engineering, Shing Lee| ofthe
g & (Hong Kong) 2, 1982 U £0% A D ° Kyushu Enterprise Board
Limited University (Hong Kong)
) June 8, 3 (Japan) L{nuled
Director Director:
2017 years .
Representative: December United
Hong Kong Yu Ching-Shou Male 2. 1982 0%] 12,500,000 1.05% 0 0% (Péolymelr§
orporation
and Forum
Pacific Inc.
Shing Lee (Note 7) Director: None None None
Enterprise December Taiwan
Hong Kong (Hong Kong) 2. 1982 288,834,000 25.28%| 173,776,546 14.62% 0 0% Institute of
Direct Limited June 8, 3 Economic
frector Representative: 2017 years Research
Taiwan Shih : June 8, Independent
(RO.C) | Yen-Shiang | M2l 2017 0% 0 0% 0 0% Director: AUO
(Note 5) and CTCI
Shing Lee (Note 8) Director: None None None
Hong Kong |  Enterprise December|, g 834,000 25.28% 173,776,546 14.62% 0 0% INOMA
(Hong Kong) June 8 3 2, 1982 Corporation
Director Limited 2017 years
Taiwan |Representative: : June 8,
ROC) | KaoCher | Male 2017 %l 0 0% 0 0%
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C " Executive Officers, Directors or
Shares Held when Elected Current Number of Shares | Shares Held by Spouse [Shares Held in the Name{ Main Work P '.:.meII:I " Supervisors Who Are Spouses or
. Nationality Date Date First Held and Minors of Other Persons Experience and osttion He Relatives within the Second Degree of
Title . in the N
or Place of Name Gender| Elected | Term | Elected Academic Kinship
(Note 1) | g esistration (Appointed) (Note 2) Numb Qualifications | COMmpany and
€ PP Number of [Shareholding| Number of |Shareholding | Number of | Shareholding umber Shareholding Other . . .
of (Note 3) L Title Name [Relationship
Shares Percentage Shares Percentage Shares Percentage Shares Percentage Companies
Shing Lee Bachelor of| Director: Asia| None None None
Enterprise December . o Electrical Polymer
Hong Kong (Hong Kong) 2. 1982 288,834,000 25.28%|173,776,546 14.62% 0 0% Engincering, Corporation
Limited National Supervisor:
Taiwan Taiwan VCM
University Corporation
(Taiwan);
General
Director June 8, 3 Manager at
. 2017 years Taiwan VCM
Taiwan Representative: June 13 Corporation;
Huang Male ? 157,185 0.01% 0 0% 0 0% . ?
(R.O.C.) K Ch 2008 General
uang-t-he Manager at Asia
Polymer
Corporation;
General
Manager at USI
Corporation
Shing Lee (Note 9) (Note 10) None None None
Hong Kong |  Enterprise December| g0 034000  2528%|173.776,546|  14.62% 0 0%
(Hong Kong) 2, 1982
. Lo June 8, 3
Director Limited
- 2017 years
Taiwan Representative: June 13
(R.O.C) Chang Male 2008 ’ 0% 0 0% 0 0%
T Chi-Chung
Shing Lee (Note 11) (Note 12) None None None
Hong Kong |  Enterprise o [Pecember| g 834,000 25.28%|173,776,546 14.62% 0 0%
(Hong Kong) . 2, 1982
Director Limited April 25, | years
2018 1
Taiwan |Representative: s month| April 25,
(RO.C.) |Wang Ke-Shun Male 2018 40,704 0% 0 0% 0 0%
(Note 13) Director: Lien| None None None
Hwa Industrial
Corporation
and Union
Independent| Taiwan June 8 3 June 6. Petrochemical
Director (RO.C) Chen Chung | Male 2017 years 2014 0 0% 0% 0 0% 0 0% Corporation
Independent
Director:
TransGlobe
Life Insurance
Inc.
Independent| Taiwan Tsai Li-Hsing : June 8, 3 June 6, (Note 15) (Note 16) None None None
Director (R.0.C.) (Note 14) Male 2017 years 2014 0 0% 0% 0 0% 0 0%
Independent| Taiwan Hai Male June 8, 3 June 6, 0 0% 0% 0 0% 0 0% (Note 17) (Note 18) None None None
Director (R.O.C) Ying-Chun 2017 years 2014 ° ° ° °

Note 1:  For institutional shareholders, their names and representatives should be stated (for representatives, the names of institutional shareholders they represent should be
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Note 2:
Note 3:

Note 4:

Note 5:

Note 6:

Note 7:

Note 8:

Note 9:

Note 10:

Note 11:

indicated respectively), and filled in Table 1.
Any disruption of duty as a director or supervisor after the date they are elected should be included in a separate note.

Work experiences of any individual in the table above that are related to their current roles, such as previous employment at CPA firms or employment in affiliated
companies, should be disclosed along with job titles and responsibilities.

From February 17, 1992 to May 18, 1993, institutional shareholder Shing Lee Enterprise (Hong Kong) Limited experienced a disruption of duty as a Director because the
representative of the company was replaced.

The corporate shareholder, Shing Lee Enterprise (Hong Kong) Limited, has replaced Mr. Shih Yen-Shiang with Mr. Wang Ke-Shun as the representative on April 25, 2018.
The information on Mr. Shih Yen-Shiang has been disclosed until the date of the replacement.

Chairman: China General Plastics Corporation, Asia Polymer Corporation, Taita Chemical Company Limited, Acme Electronics Corporation, United Polymers
Corporation, USI Optronics Corporation, Swanson Plastics Corporation, Swanson Technology Corporation, Chong Loong Trading Co., Ltd., USI Investment Co., Ltd.,
CGPC Polymer Corporation, Asia Polymer Investment Corporation , Taiwan United Venture Capital Corporation, USI Management Consulting Corporation, Taiwan
United Venture Management Corporation, Thintec Materials Corporation, Acme Electronics (Cayman) Corporation, USI Education Foundation and Fujian Gulei
Petrochemical.

Director: Taiwan VCM Corporation, INOMA Corporation, USI (Hong Kong) Corporation, Swanlake, USI International, Acme Components (Malaysia), Forever
Young, Curtana, Swanson (Singapore), Swanson (Malaysia), Swanson International, Swanson (India), Swanson (Kunshan), Golden Amber Enterprises, Acme (BVI),
Acme (Kunshan), Acme (Guangzhou), Forum Pacific, Taita (BVI), APC (BVI), CGPC (BVI), CGPC America, Krystal Star, A.S. Holdings (UK), Shun'an Coating, API
Swanson, Acme Ferrite, Swanson (Tianjin), Cypress Epoch, Ever Conquest Global, Every Victory Global, Dynamic Ever Investments, Asia Polymer (Shanghai), PT.
Swanson Plastics Indonesia, Emerald Investment Corporation, KHL Venture Capital Co., Ltd., KHL IB Venture Capital Co., Ltd. and CTCI Group.

General Manager: United Polymers Corporation and USI Management Consulting Corporation.

Chief Executive Officer: USI Corporation, Asia Polymer Corporation, China General Plastics Corporation, Taita Chemical Company Limited, Acme Electronics
Corporation and USI Optronics Corporation.

Executive Director: Chinese National Federation of Industries

Department of Chemistry, National Taiwan University; PhD in Chemistry, Massachusetts Institute of Technology; Minister of Economic Affairs; Director General of Small
and Medium Enterprise Administration; Director General of Industrial Development Bureau; Chairman of Sinotech Engineering Consultants, Inc.; Director of Taiwan
Tobacco and Wine Monopoly Bureau; Chairman of CPC Corporation; Adjunct Chair Professor at Chung Yuan Christian University.

Department of Chemical Engineering, National Taiwan University; PhD in Chemical Engineering, Perdue University; Chief Scientist, Dow Chemical; Senior Consultant
and Expert, Industrial Technology Research Institute (Chairman Office); Senior Advisor, Chi Lin Technology Co., Ltd.

PhD in Chemical Engineering, Massachusetts Institute of Technology; Vice President of Operations, Powerchip Semiconductor; Vice President of Operations, Vanguard
International Semiconductor Corporation; General Manager of USI.

Director: ~ Taiwan United Venture Management Corporation, USIFE Investment Co., Ltd., Acme Electronics (Kunshan) Co., Ltd., Thintec Materials Corporation, CGPC,
USI Optronics Corporation, Cypress Epoch, Ever Victory Global, USIG (Shanghai) Co., Ltd., Dynamic Ever Investments Ltd., Ever Conquest Global Limited and Fujian
Gulei Petrochemical.

Master of Business Administration, Andrews University, Michigan (U.S.A.); Bachelor of Chemistry, National Tsing Hua University (Taiwan); and General Manager,
China Petrochemical Development Corporation
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Note 12:

Note 13:

Note 14:

Note 15:

Note 16:

Note 17:
Note 18:

Chairman:  USIG (Shanghai) Co., Ltd.

Director: Cypress Epoch Limited, Dynamic Ever Investments Limited, Ever Victory Global Limited, Forum Pacific Trading Ltd., Swanlake Traders Ltd., USI (Hong
Kong) Co., Ltd., USI Management Consulting Corp., Chong Loong Trading Co., Ltd., Taiwan United Venture Capital Corp., INOMA Corporation, USI Trading (Shanghai)
Co., Ltd., Union Polymer International Investment Corp., Swanson Technologies Corporation and USI Education Foundation.

Supervisor: Fujian Gulei Petrochemical Co., Ltd.
General Manager: USI, USIG (Shanghai) Co., Ltd. and Chong Loong Trading Co., Ltd.

Masters of Law, National Taiwan University (Taiwan); Visiting Scholar, Goethe University Frankfurt (Germany); Senior Advisor to the President, Office of the President
(Taiwan); Chair Professor at School of Law and School of Business, Soochow University (Taiwan); President of the Executive Yuan, Taiwan (R.O.C.); Vice President of
the Executive Yuan, Taiwan (R.O.C.); Chairman of the Financial Supervisory Commission under the Executive Yuan, Taiwan (R.O.C.); Chairman of the Taiwan Stock
Exchange; Deputy Minister of Finance, Taiwan (R.O.C.); Director General of Financial Supervisory Commission, Ministry of Finance, Taiwan (R.O.C.); Director General
of Insurance Bureau, Ministry of Finance, Taiwan (R.O.C.); and Chairman of Taiwan Cooperative Bank.

The Independent Director Mr. Tsai Li-Hsing resigned on March 19, 2019 and his information shall be disclosed to the date of his resignation. The Company is expected to
re-elect an Independent Director in the 2019 Shareholders' Meeting.

PhD and Material Science and Engineering, Cornell University (U.S.A.); General Manager and Chief Executive Officer, Taiwan Semiconductor Manufacturing Company;
Chairman and Chief Executive Officer, TSMC Solid State Lighting; Chairman and Chief Executive Officer, TSMC Solar; and Chairman and Chief Executive Officer,
Chunghwa Telecom Co., Ltd.

Chairman: Richtek Technology Corporation

Director: MediaTek Inc. and Lam Research Corporation

Chief Executive Officer: MediaTek Inc.

Masters of International Management, University of Texas at Dallas; General Manager, GE Capital Taiwan; Chairman and Chief Executive Officer, Delta Electronics, Inc.
Chairman: Delta Electronics, Inc.

Director: CTCI Corporation, Delta International Holding Ltd., etc.
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2. Major shareholders of institutional shareholders

As of April 14, 2019

Name of Institutional
Shareholder (Note 1)

Major Shareholders of Institutional Shareholders (Note 2)

Shing Lee Enterprise (Hong
Kong) Limited

Sunpower Enterprises Ltd. 56%
Xanadu International. Co., Ltd. 12%
Silver Hero Ventures Ltd. 8%
Social Lucky Int'l Investment Ltd. 8%
Rich Grade Holdings Ltd. 8%
Asia Dynamic Overseas Ltd. 4.6667%
Best Perspective Overseas Ltd. 3.3333%

Note 1: For directors whose representatives are institutional shareholders, the name of these

representatives should be filled.
Note 2: Fill in the name of the major shareholders of these institutional shareholders (include top

10 major shareholders by shareholding percentage) and their shareholding percentages. If

the major shareholder is a juristic person, his/hername should be filled in Table 2 below.

3. Institutional shareholders whose major shareholders are juristic

persons

As of April 14, 2019

Name of Juristic Person (Note 1)

Major Shareholders of Juristic Persons (Note 2)

Sunpower Enterprises Ltd. Yu, Kin-Shiu & Yu Wu, Hsiao-Chung; Yu, 60%
Wen-Tsorng
Silver Hero Ventures Ltd. Jeffrey Wu 90%
Social Lucky Int'l Investment Wu, I-Kuang 100%
Ltd.
Asia Dynamic Overseas Ltd. Seaquest Ventures Inc. 100%
B_eSt. Perspective Overseas Seaquest Ventures Inc. 100%
Limited
. Bill Wu 50%

Xanadu International Co., Ltd. Wu Shung, Hui-Cheng 50%

. . Wu, Chiao-Feng 50%
Rich Hol Ltd.

ich Grade Holdings Ltd Chang, Ching-Jen 50%
Note 1: If the major shareholder of institutional shareholders as shown in Table 1 is a juristic

person, the name of the juristic person should be filled.

Note 2:

shareholders by shareholding percentage) and their shareholding percentages.
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4. Information regarding members of the Board of Directors
April 30, 2019
Does the individual have over 5 years of Number of
professional experience and the following Status of Independence (Note 2) companies
professional qualifications in which the
Criteria Serve as an Serve as a judge, |Have director or
instructor or  [prosecutor, work supervisor
higher lawyer, certified |experience also serves
positions ina  |public accountant |in concurrently
private or or other business, as an
public college |professional or law, Independent
or university in |technical finance, Director
the field of specialists who  |accounting
bpsiness, law, |have passed. the |or other 112131alslel7!8!]9]10
finance, relevant national |areas
accounting, or |examinations and |relevant to
other successfully the
departments obtained business
Name relevant to the |[certificates in of the
(Note 1) business of the |professions Company
Company necessary for the
business of the
Company
Quintin Wu v v 4 v 0
Yu Ching-Shou v v v 254 v 0
Shih Yen-Shiang v Jivivivivie vy )
(Note 3)
Kao Che-I v v vVivi|iv|v vV 0
Huang v v v iviviv|v]v 0
Kuang-Che
Chang
Chi-Chung v v vVivi|iv|v vV 0
‘Wang Ke-Shun v vivly Jivly 0
(Note 3)
Chen Chung v v VI IVIiVIVIVIVIVIVI|IVI|V 1
Tsai Li-Hsing v Av|viviv|v|vviv|v]vy 0
(Note 4)
Hai Ying-Chun v VIiVIVIVIVIVIVIVIVI|V 0

Note 1:
Note 2:

Adjust the number of rows where necessary.
Insert "V " in the box if a director or supervisor meets the following criteria during his/her term of

office and two (2) years prior to the date elected.v’

(D
2)

3)

“4)
(&)

(6)

(7

Not employed by the Company or any of its affiliated companies.

Not serving as a director or supervisor of any of the Company's affiliated companies (this
restriction does not apply to independent directors in the Company or its parent company or
subsidiaries, which have been appointed in accordance with local laws or laws of the
registered country).

Not a natural person shareholder who holds more than one (1) percent of total shares issued
by the Company or is ranked top 10 in terms of number of shares held, including shares held
in the name of the person's spouse, minor children, or in the name of others.

Not a spouse, relative within the second degree of kinship, or lineal relative within the third
degree of kinship to the individuals listed in the three preceding criteria.

Not a director, supervisor, or employee of an institutional shareholder that directly holds
more than five (5) percent of the total number of shares issued by the Company or is one of
the top 5 shareholders by number of shares held.

Not a director (member of the governing board), supervisor (member of the supervising
board), managerial officer, or shareholder who holds more than five (5) percent of shares of
companies or institutions that have financial or business dealings with the Company.

Not a professional, owner, partner, director (member of the governing board), supervisor
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Note 3:

Note 4:

8)
©))

(10)

(member of the supervising board) or managerial officer of a sole proprietorship, partnership,
company, or institution who provides commercial, legal, financial, accounting, or
consultation services to the Company or to any of its affiliated companies, or spouse thereof.
However, this restriction does not apply to any member of the remuneration committee who
exercises powers pursuant to Article 7 of the Regulations Governing the Appointment and
Exercise of Powers by the Remuneration Committee of a Company Whose Stock is Listed
on the Stock Exchange or Traded Over the Counter.

Not a spouse or a relative within the second degree of kinship with any director.

Where none of the circumstances in the subparagraphs of Article 30 of the Company Act
applies.

Where the person is not elected in the capacity of the government, a juristic person, or a
representative thereof as provided in Article 27 of the Company Act.

On April 25, 2018, the institutional shareholder, Shing Lee Enterprise (Hong Kong) Limited, has
replaced Mr. Shih Yen-Hsiang with Mr. Wang Ke-Shun as the representative.. The information on
Mr. Shih Yen-Shiang has been disclosed until the date of the replacement.

Independent Director Mr. Tsai Li-Hsing resigned on March 19, 2019 and his information has been
disclosed to the date of his resignation.
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()

General Manager, Deputy General Manager, Senior Managers, Heads of Departments and Branches

As of April 14, 2019; Unit: Shares

Shares Held in the

Managerial Officers Who

Shares Held by Main Work Are Spouses or Relatives
Shares Held . Name of Other . .. s
Title . ‘ Date Spouse and Minors Persons Experlence. and Curren.t Position | within the S‘econ‘d Degree
Nationality| Name |Gender| Elected Academic Held in Other of Kinship
(Note 1) (Appointed) | Number Number Number Qualifications Companies
Shareholding Shareholding Shareholding . . .
of Percentage of Percentage of Percentage (Note 2) Title | Name | Relationship
Shares Shares Shares
Chief Taiwan March 22 Chairman of USI|(Note 3) None | None None
Executive Quintin Wu | Male T (113,122 0.01% - - 0 0% Corporation
(R.O.C) 2007
Officer
Master of Business  |(Note 4) None | None None
Administration,
Andrews University,
Michigan (U.S.A.);
Bachelor of
General Taiwan ‘Wan October 1, Chemistry, National
Manager | (R.O.C.) Ke-Sh%m Male 2017 40,704 0% 0 0% 0 0% Tsing HuZ University
(Taiwan); and
General Manager,
China Petrochemical
Development
Corporation
Director: Taita None | None None
Chemical Co.,
Ltd., Swanson,
Thintec Materials
Corporation,
Taiwan VCM
Corporation, APC,
PhD in Chemical CGPC, Ever
Vice Taiwan . . September Engineering, Victory Global
President | (R.O.C.) Liu Han-Tai| Male SI,) 2009 0 0% N N 0 0% Per%nsylvan%a State  |Ltd., Dyynamjc
University (U.S.A.) |Ever Investments
Ltd., CGPC
(Zhongshan)
Corporation
Supervisor: China
General Terminal
and Distribution
Corporation
Senior Taiwan Wu Mal January 21, glas.ter in. Cht;\rlnjc.al 1 ?irz‘ftor: lilSI ” None | None None
Manager | (R.O.C.) |Ming-Tsung ae 2016 ? 0% 0 0 % 0 0% T;%; r;ie[rjlﬁiier;?;na Croai’ 1]?51(5 anghai)
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Shares Held in the Managerial Officers Who
Shares Held by Main Work Are Spouses or Relatives
Shares Held . Name of Other . .. i
Titl Date Spouse and Minors Persons Experience and Current Position | within the Second Degree
e Nationality| Name |Gender| Elected Academic Held in Other of Kinship
(Note 1) (Appointed) | Number Number Number Qualifications Companies
PP Shareholding Shareholding Shareholding P . . .
of P ¢ of P ¢ of P ¢ (Note 2) Title | Name | Relationship
Shares ercentage Shares ercentage Shares ercentage
Senior Manager:
APC
Finance Taiwan Yang December None | None None
Manager | (RO.C) | Wen-Li | M€ | 62018 o 0% 0 0% 0 0% | Mote5) None
Accounting None | None None
Manager: United
Polymers
. . Master of Corporation,
Accounting| - Taiwan Kuo Female September 0 0% 0 0% 0 0% Accounting, Tamkang | Thintec Materials
Manager | (R.O.C.) |Chuan-Hua 1, 2015 . . . .
University (Taiwan) |Corporation and
USI Management
Consulting
Corporation
Note 1:  Information regarding General Manager, Deputy General Manager, Senior Managers, Heads of Departments and Branches should be included, whereas information
regarding positions equivalent to General Manager, Deputy General Manager or Senior Managers should be disclosed regardless of job title.
Note 2:  Work experiences of any individual in the table above that are related to their current roles, such as previous employment at CPA firms or employment in affiliated
companies, should be disclosed along with job titles and responsibilities.
Note 3:  Chairman: CGPC, Asia Polymer Corporation, Taita Chemical Company Limited, Acme Electronics Corporation, United Polymers Corporation, USI Optronics
Corporation, Swanson Plastics Corporation, Swanson Technologies Corporation, Chong Loong Trading Co., Ltd., USI Investment Co., Ltd., CGPC Polymer Corporation,
Asia Polymer Investment Corporation, Taiwan United Venture Capital Corporation, USI Management Consulting Corporation, Taiwan United Venture Management
Corporation, Thintec Materials Corporation, Acme Electronics (Cayman) Corporation, USI Education Foundation and Fujian Gulei Petrochemical.
Director: Taiwan VCM Corporation, INOMA Corporation, USI (Hong Kong), Swanlake, USI International Corporation, Acme Components (Malaysia) Sdn. Bhd.,
Forever Young Co., Ltd., Curtana Co., Ltd., Swanson Plastics (Singapore) Pte. Ltd., Swanson Plastics (Malaysia) Sdn. Bhd., Swanson International, Swanson Plastics
(India), Swanson Plastics (Kunshan) Co., Ltd., Golden Amber Enterprises, ACME Electronics (BVI) Corporation, Acme Electronics (Kunshan) Co., Ltd., Acme
Electronics (Guangzhou) Co., Ltd., Forum Pacific Trading Ltd., Taita (BVI) Holding Co., APC (BVI) Holding Co. Ltd., CGPC (BVI) Holding Co., Ltd., CGPC America
Corporation, Krystal Star International Corporation, A.S. Holdings (UK) Limited, ASK-Swanson (Kunshan) Co., Ltd., Acme Ferrite Products Sdn. Bhd., Swanson Plastics
(Tianjin) Co., Ltd., Cypress Epoch Limited, Ever Conquest Global Limited, Ever Victory Global Limited, Dynamic Ever Investments Limited, USIG (Shanghai) Co., Ltd.,
PT. Swanson Plastics Indonesia, Emerald Investment Corporation, KHL Venture Capital Co., Ltd., KHL IB Venture Capital Co., Ltd. and CTCI Group.
General Manager: Union Polymer International Investment Corp. and USI Management Consulting Corporation.
Chief Executive Officer: USI, APC, CGPC, TTC, Acme Electronics Corporation and USI Optronics Corporation.
Executive Director: Chinese National Federation of Industries
Note 4: Chairman: USIG (Shanghai) Co., Ltd.
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Director: Cypress Epoch Limited, Dynamic Ever Investments Limited, Ever Victory Global Limited, Forum Pacific Trading Ltd., Swanlake Traders Ltd., USI (Hong
Kong) Co., Ltd., USI Management Consulting Corp., Chong Loong Trading Co., Ltd., Taiwan United Venture Capital Corp., INOMA Corporation, USI Trading (Shanghai)
Co., Ltd., Union Polymer International Investment Corp., Swanson Technologies Corporation, and USI Education Foundation.

Supervisor: Fujian Gulei Petrochemical Co., Ltd.
General Manager: USIG (Shanghai) Co., Ltd. and Chong Loong Trading Co., Ltd.

Note 5:  Bachelor of Business Administration, Chung Yuan Christian University; Master of Accountancy and Information Systems, Cleveland State University; Senior Vice
President, Chief Financial Officer, and Spokesperson, Apex Medical Corp.; Executive Assistant to CEO of Primax Electronics Ltd. and Vice President of US
subsidiary/assistant to Group Chairman/CFO of Business Department/Head Office Spokesperson/Investor Relations Manager; Senior Accounting/Finance Manager of
Equus Computer Systems, Inc. in the United States.

III. Remuneration Paid to Directors (Including Independent Directors), General Manager and
Deputy Manager during the Most Recent Fiscal Year #Page X X#

If any of the following applies to a company, the name of the director or supervisor involved and the remuneration paid to

him/her should be disclosed. For the remaining directors or supervisors, the company may opt to either disclose

information in aggregate remuneration with their names indicated in each numerical range, or disclose their names and
method of remuneration individually (If the latter is chosen, please fill their positions, names and remuneration amounts
individually. The company shall not need to fill the table for ranges of remuneration):

(D If post-tax losses have been recorded in a company's financial statements in the most recent two (2) fiscal years, the
name and remuneration of the "directors and supervisors" should be disclosed individually. However, the preceding
sentence shall not apply if the company's financial statements in the most recent fiscal year indicate a net income
after taxes which is sufficient to cover cumulative losses. Where International Financial Reporting Standards (IFRS)
1s adopted, the name and remuneration of the "directors and supervisors" should be disclosed individually if pre-tax
losses have been recorded in its parent company-only or individual financial statements in the most recent two (2)
fiscal years. However, the preceding sentence shall not apply if the company's parent company-only or individual
financial statements in the most recent fiscal year indicate a net income after taxes which is sufficient to cover
cumulative losses [Note 1].

(I) A company with directors whose shareholding percentages have been insufficient for three (3) or more consecutive
months during the most recent fiscal year shall disclose the remuneration of individual directors. A company with
supervisors whose shareholding percentages have been insufficient for three (3) or more consecutive months during
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Note 1:

Note 2:

Note 3:

the most recent fiscal year shall disclose the remuneration of individual supervisors. [Note 2]

(IIT) A company with an average ratio of shares pledged by directors or supervisors that exceeds 50 percent in any three
(3) months during the most recent fiscal year shall disclose the remuneration paid to each individual director or
supervisor who owns a ratio of shares pledged that exceeds 50 percent for each of these three months. [Note 3]

(IV) If the total amount of remuneration received by all the directors and supervisors of a company from all the
companies listed in its financial statements exceeds two (2) percent of its net income after taxes, and the amount of
remuneration received by any individual director or supervisor exceeds NT$15 million, the company shall disclose

the amount of remuneration paid to individual directors or supervisors.

Example: Suppose the 2014 Annual Report was prepared by the Shareholders' Meeting in 2015. The company should opt for individual
disclosure of remuneration information if post-tax loss was recorded in its parent company-only or individual financial statements either in
2013 or in 2014. However, although post-tax loss was recorded in the company's parent company-only or individual financial statements in
2013, its parent company-only or individual financial statements in 2014 recorded a net income after taxes which was sufficient to cover
cumulative losses; therefore, the company should not opt for individual disclosure of remuneration information.

Example: Suppose the 2009 Annual Report was prepared by the Shareholders' Meeting in 2010. The company should opt for individual
disclosure of remuneration information if its directors or supervisors were found to have insufficient shareholding percentages for three (3) or
more consecutive months between January 2009 and December 2009. In another example, if the company's directors or supervisors were
found to have insufficient shareholding percentages in January 2009 for three (3) or more consecutive months (i.e. three consecutive months
including November 2008, December 2008 and January 2009), the company should opt for individual disclosure of remuneration information.
Example: Suppose the 2009 Annual Report was prepared by the Shareholders' Meeting in 2010. If the ratio of shares pledged by all the
directors of a company exceeded 50 percent in three separate months within 2009 (e.g. February, May and August 2009), the company should
disclose the amount of remuneration paid to each director for the months when the ratio of shares pledged exceeded 50 percent, namely
February, May and August 2009. In another example, if the ratio of shares pledged by the supervisors of a company exceeded 50 percent in
any three months, the company should disclose the amount of remuneration paid to each supervisor for the months when the ratio of shares
pledged exceeded 50 percent.
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@
1.

Collective disclosure

Remuneration Paid to Directors (Including Independent Directors)

Unit: NT$ thousands

Title

Name

Remuneration of Directors

Remuneration (A)
(Note 2)

Severance Pay and
Pension (B)

Directors' Remuneration

(Note 3)

Business Expenses (D)
(Note 4)

Percentage of the total of
4 items A, B, C and D to

net income after taxes
(Note 10)

Relevant remuneration received by directors who also serve as employees

Salaries, Bonuses and
Special Allowances (E)
(Note 5)

Severance Pay and
Pension (F)

Employee Remuneration (G) (Note 6)

Percentage of the total of

7 items A, B, C, D, E, F

and G to net income after
taxes (Note 10)

Company

All
Companies
in the
Financial
Report (Note
7

The

Company

All
Companies
in the
Financial
Report (Note
7

The

The
Company

All
Companies
in the
Financial
Report (Note
7

All
Companies
in the
Financial

The
Company

7

Company
Report (Note

All
Companies in
the Financial
Report (Note

7

The

All
Companies
in the
Financial
Report (Note
7

The
Company

All
Companies
in the
Financial
Report (Note
7

The
Company

The Company

All Companies in
the Financial
Report (Note 7)

Cash
Amount

Stock
Amount

Cash Stock
Amount | Amount

The
Company

All
Companies in
the Financial
Report (Note

7

Whether or not the
director receives
remuneration from
investment
companies other
than the
Company's
subsidiaries
(Note 11)

Chairman

Quintin Wu
(representative of
Shing Lee
Enterprise (Hong
Kong) Limited)

Director

Yu Ching-Shou
(representative of
Shing Lee
Enterprise (Hong
Kong) Limited)

Director

‘Wang Ke-Shun
(representative of
Shing Lee
Enterprise (Hong
Kong) Limited)
(Note 12)

Director

Kao Che-I
(representative of
Shing Lee
Enterprise (Hong
Kong) Limited)

Director

Huang Kuang-Che
(representative of
Shing Lee
Enterprise (Hong
Kong) Limited)

Director

Chang Chi-Chung
(representative of
Shing Lee
Enterprise (Hong
Kong) Limited)

Independent
Director

Chen Chung

Independent
Director

Tsai Li-Hsing

Independent
Director

Hai Ying-Chun

Director

Shih Yen-Shiang
(representative of
Shing Lee
Enterprise (Hong
Kong) Limited)
(Note 12)

4,500 | 4,500

5,200

5,200

2,303 | 5,491

222%

2.81%

17,705| 32,021

216 216

26 0

142 | 0O

5.55%

8.81%

620

* In addition to the information disclosed in the table above, remuneration paid to any director who has provided his/her services (such as consulting services in a non-employee capacity) to all the companies listed in the company's financial statements in the most recent fiscal year: None.
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2. Ranges of remuneration

Range of Remuneration Paid to

the Directors of the Company

Name of Director

Total of (A+B+C+D)

Total of (A+B+C+D+E+F+G)

The Company (Note 8)

All Companies in the Financial
Report
(Note 9) H

The Company (Note 8)

All investee Companies
Note 9, 11) I

Less than NT$2,000,000

Quintin Wu, Yu Ching-Shou, Wang
Ke-Shun (Note 12), Kao Che-I,
Huang Kuang-Che, Chang
Chi-Chung, Chen Chung, Tsai
Li-Hsing, Hai Ying-Chun, Shih
Yen-Shiang (Note 12)

Ching-Shou, Wang Ke-Shun
(Note 12), Kao Che-I, Huang
Kuang-Che, Chang Chi-Chung,
Chen Chung, Tsai Li-Hsing, Hai
Ying-Chun, Shih Yen-Shiang
(Note 12)

Yu Ching-Shou, Kao Che-I, Huang

Kuang-Che, Chang Chi-Chung, Chen

Chung, Tsai Li-Hsing, Hai
Ying-Chun, Shih Yen-Shiang (Note
12)

Yu Ching-Shou, Kao Che-I,
Huang Kuang-Che, Chang
Chi-Chung, Chen Chung, Tsai
Li-Hsing, Hai Ying-Chun, Shih
Yen-Shiang (Note 12)

NT$2,000,000 (inclusive) -
NT$5,000,000 (not inclusive)

Quintin Wu

NT$5,000,000 (inclusive) -
NT$10,000,000 (not inclusive)

Shing Lee Enterprise

Shing Lee Enterprise

Shing Lee Enterprise, Quintin Wu
Wang Ke-Shun (Note 12)

Shing Lee Enterprise, Wang
Ke-Shun (Note 12)

NT$10,000,000 (inclusive) -
NT$15,000,000 (not inclusive)

NT$15,000,000 (inclusive) -
NT$30,000,000 (not inclusive)

Quintin Wu

NT$30,000,000 (inclusive) -
NT$50,000,000 (not inclusive)

NT$50,000,000 (inclusive) -
NT$100,000,000 (not inclusive)

More than NT$100,000,000

Total

NT$12,003,000

NT$15,191,000

NT$29,950,000

NT$48,190,000

Note 1:

Name of directors should be listed separately (For institutional shareholders, their names and the name of their representatives should be listed separately), and the amount

of remuneration paid to them should be disclosed collectively. If a director concurrently serves as a general manager or deputy general manager, his/her name and the
amount of remuneration paid to him/her should be listed in Table (3-1) or (3-2) below.

Note 2:
Note 3:
Note 4:

Fill in the amount of rewards approved by the Board of Directors and distributed to the directors in the most recent fiscal year.

Compensation received by a director in the most recent fiscal year (including director's salary, job-related allowances, separation pay, various bonuses and incentives).

Business expenses paid to the directors in the most recent fiscal year (including services and goods provided such as transportation, special allowances, various allowances

and accommodation). If housing, vehicle and other modes of transportation or personal expenses are provided, the nature and cost of the assets provided, the rental fees
and fuel cost calculated based on the actual amount or fair market value, and other payments should be disclosed. If a driver is provided, please indicate the amount of
compensation paid to the driver by the company, excluding remuneration, in a separate note.
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Note 5:

Note 6:

Note 7:

Note &:
Note 9:

Note 10:

Note 11:

Note 12:

Salary, job-related allowances, separation pay, various bonuses, incentives, transportation allowance, special allowance, various allowances, accommodation allowance
and driver allowance received by directors who concurrently serve as employees (including general manager, deputy general manager, other managerial officers and
employees) in the most recent fiscal year. If housing, vehicle and other modes of transportation or personal expenses are provided, the nature and cost of the assets
provided, the rental fees and fuel cost calculated based on the actual amount or fair market value, and other payments should be disclosed. If a driver is provided, please
indicate the amount of compensation paid to the driver by the company, excluding remuneration, in a separate note. The drivers' annual remuneration amounted to
NT$2,489,000 and the annual rent of the leased houses amounted to NT$2,107,000. Furthermore, any compensation recognized in the IFRS 2 Share-Based Payment
section, including issuance of employee stock options, new restricted employee shares and capital increase by stock subscription, should be included in the calculation of
remuneration.

For directors concurrently serving as employees (including general manager, deputy general manager, other managerial officers and employees) who receive employee
rewards (including shares and cash), the amount of employee rewards that have been approved by the Board of Directors and are distributed to them in the most recent
fiscal year should be disclosed. If this amount of rewards cannot be estimated, the amount of rewards in the current fiscal year should be calculated based on the ratio of
the amount of rewards distributed in the previous fiscal year, and this amount should also be filled in Table 1-3.

The total amount of all the remuneration paid to the company's directors by all the companies (including the company) listed in its consolidated financial statements should
be disclosed.

The name of each director should be disclosed in the range of remuneration corresponding to the amount of all the remuneration paid to the director by the company.

The total amount of all the remuneration paid to each director of the company by all the companies (including the company) listed in its consolidated financial statements
should be disclosed. The name of each director should be disclosed in the range of remuneration corresponding to the total amount mentioned in the preceding sentence.

Net income after taxes refers to net income after taxes in the most recent fiscal year. Where IFRS is adopted, net income after taxes refers to net income after taxes
recorded in the parent company-only or individual financial statements in the most recent fiscal year.

a. The amount of remuneration received from subsidiaries other than investment companies by the company's directors should be stated clearly in this column.

b. If a director of the company receives remuneration from investment companies other than subsidiaries, the amount of remuneration received by the director from
investment companies other than subsidiaries should be combined into Column I of the table for ranges of remuneration, and this column should be renamed as "All
Investment Companies".

c. Remuneration refers to the compensation, rewards (including rewards distributed to employees, directors and supervisors) and remuneration related to business expenses
that are received by the company's directors who serve as directors, supervisors or managerial officers at investment companies other than subsidiaries.

On April 23, 2018, the institutional shareholder, Shing Lee Enterprise (Hong Kong) Limited, has replaced Mr. Shih Yen-Shiang with Mr. Wang Ke-Shun as the
representative.

% A different concept is used for the content of remuneration disclosed in this table compared to that in the Income Tax Act. This table is used for information disclosure, but not
for taxation.
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Remuneration Paid to Supervisors: Not applicable.

(IIT) Remuneration Paid to General Manager and Deputy General Manager

1. Collective disclosure

Unit: NT$ thousands

Bonuses and

Dollar Amount of Employee

Percentage of the
total of 4 items A, B,

Whether or not
the director

S(a;IaOIB; (S ) Sevfe’za;lr;(izsnP?g)and Allowances (C) Remuneration (D) C and D to net receives
(Note 3) (Note 4) income after taxes | remuneration
(Note 10) from
Title Name All All All All Companies in the All investment
. . . The Company . . . .
Companies Companies Companies Financial Report Companies| companies
The in the The in the The in the The in the other than the
Company | Financial |Company| Financial |[Company| Financial | Cash Stock Cash Stock |Company| Financial | Company's
Report Report Report | amount | amount | amount | amount Report subsidiaries
(Note 5) (Note 5) (Note 5) (Note 5) (Note 9)
Chief
Executive |Quintin Wu
Officer
General 12,560 23,632 324 324 13,690 17,168 38 0 155 0 4.93% 7.65% 620
Wang Ke-Shun
Manager
Vice . .
President Liu Han-Tai

%  Regardless of job titles, positions that are equivalent to general manager, deputy general manager (such as president, chief executive officer and director) should be disclosed.
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2. Ranges of remuneration

Range of Remuneration Paid to the General Name of General Manager and Deputy General Manager
Manager and Deputy General Manager of the - -
Company The Company (Note 6) All investee Companies (Notes 7 and 9) E

Less than NT$2,000,000 — -

NT$2,000,000 (inclusive) - NT$5,000,000 (not o -

inclusive)

NT$5,000,000 (inclusive) - NT$10,000,000 (not o . . . .

incl?lsive) ( ) $ ( Quintin Wu, Wang Ke-Shun, Liu Han-Tai Liu Han-Tai, Wang Ke-Shun

NT$10,000,000 (inclusive) - NT$15,000,000 (not — —

inclusive)

NT$15,000,000 (inclusive) - NT$30,000,000 (not — Quintin Wu

inclusive)

NT$30,000,000 (inclusive) - NT$50,000,000 (not — B

inclusive)

NT$50,000,000 (inclusive) - NT$100,000,000 (not B B

inclusive)

More than NT$100,000,000 — —

Total NT$26,612,000 NT$41,899,000

Note 1:  Name of the general manager and deputy general manager should be listed separately, and the amount of remuneration paid to them should be disclosed collectively. If a
director concurrently serves as a general manager or deputy general manager, his/her name and the amount of remuneration paid to him/her should be listed in Table (1-1)
or (1-2) above.

Note 2:  Fill in the salary, job-related allowances and separation pay received by the general manager and deputy general manager in the most recent fiscal year.

Note 3:  Fill in the amount of various bonuses, incentives, transportation allowance, special allowance, various allowances, accommodation allowance and driver allowance
received by the general manager and deputy general manager in the most recent fiscal year. If housing, vehicle and other modes of transportation or personal expenses are
provided, the nature and cost of the assets provided, the rental fees and fuel cost calculated based on the actual amount or fair market value, and other payments should be
disclosed. If a driver is provided, please indicate the amount of compensation paid to the driver by the company, excluding remuneration, in a separate note. The driver's
annual remuneration amounted to NT$644 thousand and the annual rent of the leased houses provided for the General Managers and Deputy General Managers amounted
to NT$2,077 thousand. Furthermore, any compensation recognized in the IFRS 2 Share-Based Payment section, including issuance of employee stock options, new
restricted employee shares and capital increase by stock subscription, should be included in the calculation of remuneration.

Note 4:  Fill in the amount of employee rewards (including shares and cash) that have been approved by the Board of Directors and are distributed to the general manager and
deputy general manager in the most recent fiscal year. If this amount of rewards cannot be estimated, the amount of rewards in the current fiscal year should be calculated
based on the ratio of the amount of rewards distributed in the previous fiscal year, and this amount should also be filled in Table 1-3. Net income after taxes refers to net
income after taxes in the most recent fiscal year. Where IFRS is adopted, net income after taxes refers to net income after taxes recorded in the parent company-only or
individual financial statements in the most recent fiscal year.

Note 5:  The total amount of all the remuneration paid to the company's general manager and deputy general manager by all the companies (including the company) listed in its

consolidated financial statements should be disclosed.
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Note 6:

Note 7:

Note 8:

Note 9:

The name of each general manager and deputy general manager should be disclosed in the range of remuneration corresponding to the amount of all the remuneration paid
to the general manager and deputy general manager by the company.

The total amount of all the remuneration paid to each general manager and deputy general manager of the company by all the companies (including the company) listed in
its consolidated financial statements should be disclosed. The name of each general manager and deputy general manager should be disclosed in the range of remuneration
corresponding to the total amount mentioned in the preceding sentence.

Net income after taxes refers to net income after taxes in the most recent fiscal year. Where IFRS is adopted, net income after taxes refers to net income after taxes
recorded in the parent company-only or individual financial statements in the most recent fiscal year.

a. The amount of remuneration received from investment companies other than subsidiaries by the company's general manager and deputy general manager should be
stated clearly in this column.

b. If the general manager and deputy general manager of the company receives remuneration from investment companies other than subsidiaries, the amount of
remuneration received by the general manager and deputy general manager from investment companies other than subsidiaries should be combined into Column I of the
table for ranges of remuneration, and this column should be renamed as "All Investment Companies".

c. Remuneration refers to the compensation, rewards (including rewards distributed to employees, directors and supervisors) and remuneration related to business expenses
that are received by the company's general manager and deputy general manager who serve as directors, supervisors or managerial officers at subsidiaries other than
investment companies.

% A different concept is used for the content of remuneration disclosed in this table compared to that in the Income Tax Act. This table is used for information disclosure, but not
for taxation.
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(IV) Name of Managerial Officers to Which Employee Rewards Are

Distributed, and Status of Distribution
December 31, 2018
Unit: NT$ thousands

Percentage of Total

Title Name Stock Cash Total Amount to
(Note 1) (Note 1) Amount | Amount Net Income After
Tax (%)

Chief Executive Officer |Quintin Wu

General Manager Wang Ke-Shun

Vice President Liu Han-Tai

Z |Senior Manager and Chief|Wu Shu-Jung

% Plant Manager (Note 5)

o Senior Manager Wu Ming-Tsung

5 Chief Plant Manager | F10n€ Chin-Ming 0 116 | 116 0.022%

% (Note 5) .

g' Finance Manager 21{\?2?6 \gl)en-h

. Huang Yung-Hui
Finance Manager (No teg6) &
Accounting Manager |Kuo Chuan-Hua

Note 1: Names and positions should be listed individually, and the amount of profit distributed should be
disclosed collectively.

Note 2: Fill in the amount of employee rewards (including shares and cash) that have been approved by the
Board of Directors and are distributed to the managerial officers in the most recent fiscal year. If
this amount of rewards cannot be estimated, the amount of rewards in the current fiscal year should
be calculated based on the ratio of the amount of rewards distributed in the previous fiscal year. Net
income after taxes refers to net income after taxes in the most recent fiscal year. Where IFRS is
adopted, net income after taxes refers to net income after taxes recorded in the parent
company-only or individual financial statements in the most recent fiscal year.

Note 3: The scope of application for the term "managerial officer" shall follow the approved document with
Ref. No. Tai Tsai Cheng San Tzu 0920001301 dated March 27, 2003. Its scope of application shall
be as follows:

(1)  General Manager and Equivalent

(2)  Deputy General Manager and Equivalent

(3)  Senior Manager and Equivalent

(4) Head of Finance Department

(5) Head of Accounting Department

(6)  Other Personnel Authorized to Manage the Company's Affairs and Sign for Approval

Note 4: Directors, general manager and deputy general manager who receive employee rewards (including
shares and cash) should be listed not only in Table 1-2, but also in this table.

Note 5: The Senior Manager and Chief Plant Manager Shu-Jung Wu resigned on March 29, 2018 and was
replaced by the Vice Chief Plant Manager Chin-Ming Hung.

Note 6: Finance Manager Huang Yung-Hui resigned on December 6, 2018 and was replaced by the Special

Assistant of the Finance Division Yang Wen-Li.
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(V)

Analysis and comparison of percentages of remuneration paid to the
Company's Directors, General and Deputy General Manager by the
Company and all the Companies listed in its consolidated financial
statements in the most recent two fiscal years to the net income after
taxes recorded in its parent company-only or individual financial
statements, and explanation on the remuneration policies, standards and
packages, procedures for determining remuneration and their
correlations with its business performance and future risk exposure.

1. Analysis of percentages of remuneration paid to directors, general
manager and deputy general managers:

Category

2018 2017

Year All Companies The All Companies

C ozlhean in the Financial Compan in the Financial
e Report pany Report

Directors 2.22% 2.81% 1.16% 1.44%

Directors (including those who 5.55% 8.81% 2.95% 4.59%

concurrently serve as employees and
receive related remuneration)

General Managers and Deputy General 4.93% 7.65% 3.31% 5.94%

Managers

2. Remuneration policies, standards and packages, and their
correlations with the company's business performance and future
risk exposure:

(1) Pursuant to Article 34 of the Company's Articles of
Association, remuneration to directors shall not exceed one (1)
percent of the profit obtained in the current fiscal year. The
Remuneration Committee takes into account the overall
performance of the Company and the future operational risk,
outlook of the industry, management risks, and development
trends, and proposes the remuneration to directors to the Board
of Directors for approval; whereas the transportation fees shall
be approved by the Shareholders' Meeting.

(2) Regardless of whether the Company records a profit and loss,
Directors' compensation shall be set in accordance with the
Article 19-1 of the Company's Articles of Association, the
value of their level of participation and contribution to the
Company's business operations, and taking into consideration
the pay levels of the industry. Directors' compensation shall be
approved by the Board of Directors, and shall correlate with
the Company's business performance.

(3) Managerial officers' compensation shall be determined in
accordance with the company's personnel-related rules and
regulations. Salary levels shall first be proposed by the
remuneration committee before submission to the Board of
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Directors for approval, and shall correlate with the company's
business performance.

(4) Correlation with future risk exposure: None.

IV. Implementation of Corporate Governance

@D

Operations of the Board of Directors

A total of six (6) meetings (A) were held by the Board of Directors in the
most recent fiscal year (2018). The attendance of the members of the
Board was as follows:

"©: Attendance in person; Yy: Attendance by proxy; Blank: absent;>

19thterm | 19th term | 19thterm | 19thterm | 19thterm | 19th term Attendance in
4th Sth 6th 7th 8th meeting 9th Attendanc
) . . . . . . Attendanc Person Remarks
Title Name (Note 1) | meeting on| meeting | meeting on | meeting on on meeting on | e in Person by Prox Rate (%) (Note 3)
March 13, fon May 7,| June 26, | August 10,| November | December B) y Y B/AT (N (t) 5
2008 | 2018 | 2018 | 2018 | 13,2018 | 6,2018 [B/A] Mote 2)
Quintin Wu
(Representative
Chairman |  of Shing Lee © © © © © © 6 0 100.00  [Re-elected
Enterprise (Hong
Kong) Limited)
Yu Ching-Shou
(Representative
Director |  of Shing Lee © © © © © © 6 0 100.00  [Re-elected
Enterprise (Hong
Kong) Limited)
‘Wang Ke-Shun Incoming
(Representative Director,
Director | of Shing Lee — © © © © © 5 0 100.00  |required to
Enterprise (Hong attend 5
Kong) Limited) meetings|
Kao Che-I
(Representative
Director | of Shing Lee © © pAe bAe © © 4 2 66.67  |Re-elected
Enterprise (Hong
Kong) Limited)
Huang
Kuang-Che
Director (lj)iggifgtfge © © © © © © 6 0 100.00  |Re-elected
Enterprise (Hong
Kong) Limited)
Chang
Chi-Chung
. (Representative
Director | * ¢ Shing Lee © © © © © © 6 0 100.00  |Re-elected
Enterprise (Hong
Kong) Limited)
mmgrmt Chen Chung ©) ©) ©) ©) ©) ¥ 5 1 83.33  |Re-elected
h‘%"ipﬂz‘;‘:‘“ Tsai Li-Hsing © © © @ © © 6 0 100.00  |Re-elected
I"%".fgg‘r’m Hai Ying-Chun | ¥ © © © % © 4 2 66.67 |Re-clected
S S
. (Representative Di ree tor,
Director | * ¢ Shing Lee © — — — — — 1 0 100.00  |required to|
Enterprise (Hong ?r:teeeri?n !
Kong) Limited) &

Note 1: For directors who are juristic persons, the name of institutional shareholders and their
representatives should be disclosed.

Note 2:

(D)

Where a director resigns before the end of the fiscal year, the "remark" column

should filled with the director's resignation date, whereas his/her percentage of
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2)

attendance in person (%) should be calculated based on the number of Board of
Directors' meetings held and the actual attendance in person during the period during
his/her term of office.

If directors are re-elected before the end of the fiscal year, incoming and outgoing
directors should be listed accordingly, and the "remark" column should indicate
whether the status of a director is "outgoing", "incoming" or "re-elected", and the
date of re-election. The director's percentage of attendance in person (%) should be
calculated based on the number of Board of Directors' Meetings held and the actual

attendance in person during his/her term of office.

Note 3: On April 25, 2018, Shing Lee Enterprise (Hong Kong) Limited replaced Mr. Shih
Yen-Hsiang with Mr. Wang Ke-Shun as the representative of the Director.

Other matters to be noted:

L If any of the following applies to the operations of the Board of Directors, the date and session of the

Board of Directors' Meeting, as well as the resolutions, opinions of independent directors and the

company's actions in response to the opinions of independent directors should be stated.

4)) Items listed in Article 14-3 of the Securities and Exchange Act.
Dissenting
Items listed in Opinion or
Board of . . Article 14-3 of ualified
Directors Resolution and Follow-up Actions the Securities and O%inion by
Exchange Act Independent
Directors
1. Ratify endorsements/guarantees made for investee company . None
Union Polymer International Investment Co., Ltd.
2. Capital increase by converting retained earnings. v None
3. Compensation paid to the CPAs for 2017. v None
4. Appoint CPAs for the year 2018. v None
Opinions of Independent Directors: None.
19th Term  [The Company's actions in response to the opinions of Independent Directors: None.
4th Meeting  [Voting results: All Directors present voted in favor of the resolution without any dissenting opinion.

March 13, 2018

5. Approve the non-competition clause for Director Mr. Shih
Yen-Shiang.
Opinions of Independent Directors: None.
The Company's actions in response to the opinions of Independent Directors: None.
'Voting results: The Chair consulted all Directors present, except for the Director Shih Yen-Shiang who
had to recuse himself from voting due to conflict of interest, and they voted unanimouslyj
in favor of the resolution.

A None

1. Approve the non-competition clause for Director Mr. Wang
Ke-Shun.

Opinions of Independent Directors: None.

The Company's actions in response to the opinions of Independent Directors: None.

None

19th Term  |Voting results: The Chair consulted all Directors present, except for the Director Wang Ke-Shun who|
5th Meeting had to recuse himself from voting due to conflict of interest, and they voted unanimously|
May 7, 2018 in favor of the resolution.
2. Amend the Company's internal control system. | v | None
Opinions of Independent Directors: None.
The Company's actions in response to the opinions of Independent Directors: None.
'Voting results: All Directors present voted in favor of the resolution without any dissenting opinion.
1. Ratify endorsements/guarantees made for investee company N
19th Term Union Polymer International Investment Co., Ltd. v one
6th Meeting 2. Issuance of new shares v None

June 03, 2018

Opinions of Independent Directors: None.

The Company's actions in response to the opinions of Independent Directors: None.
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Dissenting
Items listed in Opinion or
Bpard of Resolution and Follow-up Actions Article 1‘.‘_3 of Ql.la.hﬁed
Directors the Securities and| Opinion by
Exchange Act Independent
Directors
Voting results: All Directors present voted in favor of the resolution without any dissenting opinion.
3. Ratify endorsements/guarantees made for the investee
. v None
company Chong Loong Trading Co. Ltd.
Opinions of Independent Directors: None.
The Company's actions in response to the opinions of Independent Directors: None.
'Voting results: The Chair consulted all Directors present, except for the Chairman Quintin Wu and the
Director Wang Ke-Shun who serve as Directors of Chong Loong and had to recuse
themselves from voting due to conflict of interest, and they voted unanimously in favor
of the resolution.
1. Ratify endorsements/guarantees made for investee company) v None
Union Polymer International Investment Co., Ltd.
19th Term 2 The Company‘s investmfent iI.l this project has increased due to v None
. its investments in the Gulei Project.
7th Meeting

August 10, 2018

Opinions of Independent Directors: Recommended continuing to consult other investors.

The Company's actions in response to the opinions of Independent Directors: The Company shall
conduct relevant operations based on recommendations of the Audit Committee.

'Voting results: All Directors present voted in favor of the resolution without any dissenting opinion.

1. Ratify endorsements/guarantees made for investee company None
Union Polymer International Investment Co., Ltd. N
2. Replacement of the CPA. v None

Opinions of Independent Directors: None.

The Company's actions in response to the opinions of Independent Directors: None.

19th Term  |Voting results: All Directors present voted in favor of the resolution without any dissenting opinion.
8th Meeting (3. Ratify endorsements/guarantees made for the investee N
November 13, lcompany Chong Loong Trading Co. Ltd. v one
2018 Opinions of Independent Directors: None.
The Company's actions in response to the opinions of Independent Directors: None.
'Voting results: The Chair consulted all Directors present, except for the Chairman Quintin Wu and the
Director Wang Ke-Shun who serve as Directors of Chong Loong and had to recuse
themselves from voting due to conflict of interest, and they voted unanimously in favor
of the resolution.
1. Ratify endorsements/guarantees made for investee company v None
Union Polymer International Investment Co., Ltd.
2. Issuance of unsecured ordinary corporate bonds. v None
3. Replacement of the Company's Finance Manager. v None
Opinions of Independent Directors: None.
The Company's actions in response to the opinions of Independent Directors: None.
19th Term - - - ; - - - —
9th Meeting Voting r.esults: All Directors present voted in favor of the r.esolutlon without any dissenting opinion.
December 6 4. Ratify endorsements/guarantees made for the investee] v None
2018 ’ company Chong Loong Trading Co. Ltd.
Opinions of Independent Directors: None.
The Company's actions in response to the opinions of Independent Directors: None.
'Voting results: The Chair consulted all Directors present, except for the Chairman Quintin Wu and the
Director Wang Ke-Shun who serve as Directors of Chong Loong and had to recuse
themselves from voting due to conflict of interest, and they voted unanimously in favor
of the resolution.
Investment in the construction of ethylene storage tanks. | v | None
19th Term  |Opinions of Independent Directors: The fund raising and scheduling of the fund should be carefully
10th Meeting |planned.
February 22, [The Company's actions in response to the opinions of Independent Directors: The Company shall
2019 conduct relevant operations based on recommendations of the Audit Committee.
'Voting results: All Directors present voted in favor of the resolution without any dissenting opinion.
19th Term  |1. Ratify endorsements/guarantees made for investee company v None
11th Meeting Union Polymer International Investment Co., Ltd.
March 8, 2019 2. Compensation paid to the CPAs for 2018. v None
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Dissenting
Items listed in Opinion or
Board of . . Article 14-3 of ualified
Directors Resolution and Follow-up Actions the Securities and O?)inion by
Exchange Act Independent
Directors
3. Amend certain articles in the "Procedures Governing the . None
Acquisition and Disposal of Assets."
4. Appoint CPAs for the year 2019. v None
Opinions of Independent Directors: None.
The Company's actions in response to the opinions of Independent Directors: None.
Voting results: All Directors present voted in favor of the resolution without any dissenting opinion.
5. Approve the non-competition clause for Director Mr. Hai v None
Ying-Chun.
Opinions of Independent Directors: None.
The Company's actions in response to the opinions of Independent Directors: None.
'Voting results: The Chair consulted all Directors present, except for the Director Hai Ying-Chun who
had to recuse himself from voting due to conflict of interest, and they voted unanimously in favor of
the resolution.

D In addition to the preceding matter, other resolutions of the Board of Directors on which
independent directors have dissenting opinions or qualified opinions, and that are
documented or issued through written statements: No such occurrences.

IL In regards to the recusal of independent directors from voting due to conflict of interests, the name of

the independent directors, the proposal, reasons for recusal due to conflict of interests and voting
outcomes should be stated:

NDEilrI:;(())rf Proposal Reason for recusal Voting results Remarks
Shlh Removal of .tl.le Ths: r.ecused Director is the Did not participate | 19th Term 4th
Yen-Shiang | non-competition clause recipient of the removal of the . . .
(Note 3) for Directors non-competition clause invoting Meeting
Quintin Wu Donations the USI Recuged hlmself due to Did not participate | 19th Term 4th
Chang Education Foundation conflict of interest as he serves in voting Meeting
Chi-Chung as a director in the foundation
Removal of .tl.le Ths: r.ecused Director is the Did not participate | 19th Term Sth
Wang Ke-Shun | non-competition clause recipient of the removal of the in voting Meeting
for Directors non-competition clause
19th Term 6th
Endorsements/guarantees | The recused Director is the Meeting
Quintin Wu | made for the investee director of the investee Did not participate | 19th Term 8th
Wang Ke-Shun | company Chong Loong company Chong Loong in voting Meeting
Trading Co. Ltd. Trading Co. Ltd. in this case 19th Term 9th
Meeting
III. Targets for strengthening the functions of the Board of Directors in the current fiscal year and the

most recent fiscal year (e.g., establishing an audit committee and enhancing information
transparency), and evaluation of target implementation

1.

Targets for strengthening the functions of the Board of Directors:

In order to enhance corporate governance and the functions of the Board of Directors, the
Company passed the resolution on the amendment of Article 18-1 and Article 18-2 of the
Company's Articles of Association at the General Shareholders' Meeting held on June 10,
2013, where these articles stipulate the appointment of Independent Directors and the
establishment of an Audit Committee in due course according to the law. In addition, the
Board of Directors passed the resolution on establishing supporting measures related to the
Audit Committee and formulating the "Audit Committee Charter" on March 14, 2014.

The Company constantly pays attention to changes in laws and regulations of the competent
authority, reviews its "Rules of Procedure for Board of Directors' Meetings" and "Rules
Governing the Scope of Powers of Independent Directors,” and evaluates its "Audit
Committee Charter" in due course. The Company really seeks to improve information
transparency in accordance with the amended laws, and the implementation of these
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regulations has been favorable.

The Company has passed the resolution to formulate the "Regulations Governing the

Evaluation of the Performance of the Board of Directors" on November 9, 2017. At the end

of each year, performance appraisal shall be performed on the Board of Directors (Audit

Committee) for the current year based on the actual implementation of assessment indicators

including degree of participation in the Company's operation, improvement of the quality of

decision-making of the Board of Directors, composition and structure of the Board of

Directors, election and continuous education of members of the Board of Directors, internal

control and communications with the Audit Committee. Performance appraisal results shall

be reviewed and improved upon in the most recent Board of Directors' Report in the

following year.

Implementation of Performance Appraisal on the Board of Directors (Audit Committee)

in 2018:

(1)  Appraisal Period: January 1 to December 31, 2018

(2) The Company has established a set of "Regulations Governing the Evaluation of the
Performance of the Board of Directors" and performance appraisal methods,
proposing the self-evaluation of the performance of the Board of Directors (Audit
Committee) on a regular basis every year based on the implementation of assessment
indicators including degree of participation in the Company, improvement of the
quality of decision-making of the Board of Directors, composition and structure of the
Board of Directors, election and continuous education of members of the Board of
Directors, internal control and communications with the Audit Committee. The overall
results are as follows:

Appraisal Item Results

Participation in Company operations Excellent
Improvement of the quality of the Board of Directors' decision

. Excellent
making
Composition and structure of the Board of Directors Excellent
Election and continuing education of the Directors Excellent
Internal control and communications with the Audit Committee Excellent

2. Evaluation of target implementation:

The Audit Committee was established after the appointment of independent directors during
the 2014 General Shareholders' Meeting. The results of performance appraisal performed on
the Board of Directors (Audit Committee) in 2018 have been disclosed on the Company's
website on January 9, 2019 and reported in the first Board of Directors' Meeting in 2019
(10th meeting of the 19th term Board of Directors on February 22, 2019).

3. Hold training courses for directors and managers, as well as encourage directors and
managerial officers to attend corporate governance-related courses The status of continuing
education among the directors and managerial officers of the Company is as follows:

Date of Duration
Title Name Organizer Course Title of the
Course
Course
. March 21, Securities & Futures Institute Current o Corpo.rate Social 3
. Quintin 2018 Responsibility Practices
Chairman - -
Wu October 16, Securities & Futures Institute Corporate Environmental Protection 3
2018 and Sustainable Development
. Shll.l March 21, Securities & Futures Institute Current Corporate Social
Director | Yen-Shiang 2018 Responsibility Practices 3
(Note 3) p y
March 21, |Securities & Futures Institute Current Corporate Social
. 2018 Responsibility Practices 3
Director | Kao Che-I October 16, |Securities & Futures Institute Corporate Environmental Protection 3
2018 and Sustainable Development
April 27, |Securities & Futures Institute 2018 Insider Trading Prevention 3
Huan 2018 Seminar
Director £ Accounting Research and Internal Audit and Internal Controls
Kuang-Che| November . .
Development Foundation under New Accounting Procedures 6
27,2018 .
in IFRS 15
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Duration

Title Name Date of Organizer Course Title of the
Course
Course
March 21, Securities & Futures Institute Current o Corp orate Social 3
. Chang 2018 Responsibility Practices
Director . - -
Chi-Chung| October 16, Securities & Futures Institute Corporate Environmental Protection 3
2018 and Sustainable Development
March 21, ... . Current Corporate Social
2018 Securities & Futures Institute Responsibility Practices 3
October 16, Securities & Futures Institute Corporatg Environmental Protection 3
Wan 2018 and Sustainable Development
Director & October 26, |Securities & Futures Institute {2018 Insider Trading Prevention
Ke-Shun . 3
2018 Seminar
November Corporate Financial Information
Securities & Futures Institute Analysis and Usage for 3
15,2018 .7 .
Decision-Making
March 21, . . Current Corporate Social
2018 Securities & Futures Institute Responsibility Practices 3
May 28. 2018 Taiwan Corporate Governance|"Artificial Intelligence is Here" and 3
Independent| Chen Yoo Association "The Consumer-to-Business Era"
Director Chung 2018 Taiwan Institute of Directors
. . . Annual Meeting Dinner Party -
July 3, 2018 |Taiwan Institute of Directors . . - . 3
Taiwan in Transition in Face of
Global Trade and Economics
June 15. 2018 Taiwan Corporate Governance |Trade Secret Protection and 3
Independent Tsai ’ Association Malpractice Detection Practices (I)
Director | Li-Hsing June 15. 2018 Taiwan Corporate Governance |Trade Secret Protection and 3
’ Association Malpractice Detection Practices (II)
March 8, |Taiwan Corporate Governance|Effects of Tax Reforms on Delta 3
. 2018 Association Electronics
Independent Hai -
Director |Ying-Chun Taiwan Corporate Governance Introduction of the New Personal
July 31, 2018 Association Information Protection Legislation 3
in the EU and China
March 21, |Securities & Futures Institute Current Corporate Social 3
Accounting Kuo 2018 Responsibility Practices
Manager |Chuan-Hua| October 16, |Securities & Futures Institute Corporate Environmental Protection 3
2018 and Sustainable Development
March 21, |[Securities & Futures Institute Current Corporate Social
. Yang - . 3
Finance . 2018 Responsibility Practices
Wen-Li — - - :
Manager (Note) October 16, [Securities & Futures Institute Corporate Environmental Protection 3
2018 and Sustainable Development
March 21, |[Securities & Futures Institute Current Corporate Social
. Huang - . 3
Finance Yune-Hui 2018 Responsibility Practices
Manager (N%) te) October 16, |Securities & Futures Institute Corporate Environmental Protection 3
2018 and Sustainable Development

The number of learning hours, scope of learning, learning system, arrangements and information on the
abovementioned training sessions which comply with the "Directions for the Implementation of Continuing
Education for Directors and Supervisors of TWSE Listed and TPEx Listed Companies" should be disclosed.

Note: Finance Manager Huang Yung-Hui resigned on December 6, 2018 and was replaced by the Special
Assistant of the Finance Division Yang Wen-Li.

38




(II) Information Regarding the Implementation of the Audit Committee or
the Participation of Supervisors in the Operations of the Board of

Directors:

1. Status of operations and key work items of the Audit Committee:

(1) The functions and main review items of the Audit Committee
are as follows:

Adoption or amendment of internal control systems in
accordance with Article 14-1 of the Securities and
Exchange Act

Assessment of the effectiveness of the internal control
system

Pursuant to Article 36-1 of the Securities and Exchange
Act, formulate or revise procedures for major financial
business actions including the acquisition or disposal of
assets, engaging in derivative trading, loaning of funds to
others, making endorsement or guarantees for others

Matters concerning the personal interests of Directors

Review financial reports and maintain communications
with CPAs

Review the internal control system and relevant policies
and procedures

Major assets or derivative trading

Material loaning of funds, making of endorsements or
provision of guarantees

The offering, issuance, or private placement of equity-type
securities

Legal and regulatory compliance

Review internal audit reports (including risk management
of information security and internal controls), and maintain
communication with the head of internal audit

Evaluation of the qualifications, independence, and
performance of the CPAs

Appointment, dismissal and compensation of CPAs

Appointment and dismissal of finance manager, accounting
manager, and head of internal audit

Review the performance of the Audit Committee
Review the annual and semi-annual financial statements

Accept and deal with whistleblowing cases in accordance
with the functions listed in this article

Other material matters as may be required by the Company
or by the competent authority
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(2) The Audit Committee met six (6) times (A) in the most recent
year. The attendance of Independent Directors was as follows:

. Percentage of
. Attended in Attendance by| Attendance in
Title Name Person Remarks
(B) Proxy Person (%)
(B/A) (Note)
Independent Appointed as
Diregtor Chen Chung > ! 83.33 an Ii)rrl)dependen‘[
Independent e director durin
Diregtor Tsai Li-Hsing 6 0 100.00 the re—electior%
of directors at
Independent R the Annual
Director Hai Ying-Chun 4 2 66.67 Geperal
Meeting held
on June 8, 2017

(3) Operations in the current year:

L. If any of the following applies to the operations of the Audit Committee, the date and session of the
Board of Directors' Meeting, as well as the resolutions, resolutions of the Audit Committee and the
Company's actions in response to the opinions of the Audit Committee shall be stated.

D Items listed in Article 14-5 of the Securities and Exchange Act
Ttems listed Other resolutions
. . passed by two
in Article .
. thirds of all
Audit . . 14-5 of the .
. Resolution and Follow-up Actions ... Directors but yet
Committee Securities
to be approved by
and .
Exchange Act] the Audit
& Committee
1. Prepare the 2017 Account Book and submit the document
. . A None
for deliberation.
2. Seek permission to ratify endorsements/guarantees. v None
3. For the purpose of issuing the 2017 "Statement on Internal . None
Control Systems," submit the statement for deliberation.
4. Recommend the 2017 Profit Distribution Plan and submit
. . . \Y None
the recommendation for deliberation.
5. Recommend the converting retained earnings for capital
increase of NT$233,098,880 and issuance of 23,309,088 v None
new shares. The proposal is submitted for deliberation.
2nd Term ; .
. |6. The proposal for compensation paid to the Company CPAs
3rd Meeting . . . . \ None
March 13 for 2017 is submitted for deliberation.
2018 " [7. The evaluation of the independence of the CPAs appointed v None
for year 2018 is submitted for deliberation.
8. Appoint CPAs for year 2018 and submit the appointment]
. . v None
for deliberation.
9. The proposal for the removal of the non-competition clause
for Director Mr. Shih Yen-Shiang is submitted for \ None
deliberation.
Audit Committee Resolution: All members in attendance unanimously passed the proposals
and filed for discussion in the board meeting.
The Company's actions in response to the opinions of the Audit Committee: All the directors
present voted in favor of the resolution.
2nd Term |1. Propose to amend the Company's internal control systems | v | None
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. Other resolutions
Items listed
. . passed by two
in Article .
. thirds of all
Audit . . 14-5 of the .
. Resolution and Follow-up Actions ... Directors but yet
Committee Securities
to be approved by
and .
Exchange Act] the Audit
& Committee
4th Meeting jand submit the proposal for deliberation.
May 7, 2018 2. The proposal for the removal of the non-competition clause
. . . . . \ None
for Directors is submitted for deliberation.
Audit Committee Resolution: All members in attendance unanimously passed the proposals
and filed for discussion in the board meeting.
The Company's actions in response to the opinions of the Audit Committee: All the directors
present voted in favor of the resolution.
ond T Ratification of endorsements/guarantees. | v | None
ne 1eM A udit Committee Resolution: All members in attendance unanimously passed the proposals
5th Meeting . . .. .
Tune 26 and filed for discussion in the board meeting.
2018 " [The Company's actions in response to the opinions of the Audit Committee: All the directors
present voted in favor of the resolution.
1. Prepare the 2018 Quarter 2 Consolidated Financial None
Statements and submit them for deliberation. v
2. Seek permission to ratify endorsements/guarantees. v None
3. Recommended amendment to "Procedures of Transaction|
with Related Parties, Specific Companies and Companies of| \ None
the Group" and submitted the proposal for deliberation.
4. In response to the changes in the Company's Gulei
2nd Term | . . .
6th Meeting investment, the Company intends to obtain approval for the . None
Aucust 10 increase of USD19.92 million in the investments for the
§018 " | Gulei project.
Recommendations of the Audit Committee: For Proposal 4, the Committee recommended
continuing to consult other investors.
Audit Committee Resolution: All members in attendance unanimously passed the proposals
and filed for discussion in the board meeting.
The Company's actions in response to the opinions of the Audit Committee: All the directors
resent voted in favor of the resolution.
1. Ratify endorsements/guarantees made for investee . None
company Union Polymer International Investment Co., Ltd.
2. Ratify endorsements/guarantees made for the investee None
2nd Term | company Chong Loong Trading Co. Ltd. v
7th Meeting 3. The replacement of the CPA is submitted for deliberation. v None
November 4. The 2019 Audit Plan is submitted for deliberation. v None
13,2018 |Audit Committee Resolution: All members in attendance unanimously passed the proposals
and filed for discussion in the board meeting.
The Company's actions in response to the opinions of the Audit Committee: All the directors
resent voted in favor of the resolution.
1. Ratify endorsements/guarantees made for investee None
company Union Polymer International Investment Co., Ltd. v
2nd Term [2. Ratify endorsements/guarantees made for the investee None
8th Meeting | company Chong Loong Trading Co. Ltd. v
December 6, 3. The proposal for the issuance of unsecured ordinaryj
2018 corporate bonds for NT$2 billion is submitted for v None
resolution.
4. The proposal for the replacement of the Company's Finance \ None
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. Other resolutions
Items listed
. . passed by two
in Article .
. thirds of all
Audit . . 14-5 of the .
. Resolution and Follow-up Actions ... Directors but yet
Committee Securities
to be approved by
and .
Exchange Act] the Audit
£ Committee
Manager is submitted for resolution.

Audit Committee Resolution: All members in attendance unanimously passed the proposals

and filed for discussion in the board meeting.

The Company's actions in response to the opinions of the Audit Committee: All the directors
resent voted in favor of the resolution.

The proposal for the investment in the construction of

ethylene storage tanks is submitted for resolution.
2nd Term |[Recommendations of the Audit Committee: The fund raising and scheduling of the fund should

9th Meeting |be carefully planned.

February 22, |Audit Committee Resolution: All members in attendance unanimously passed the proposals

2019 and filed for discussion in the board meeting.
The Company's actions in response to the opinions of the Audit Committee: All the directors
present voted in favor of the resolution.

A None

1. Prepare the 2017 Account Book and submit the document
. . v None
for deliberation.
2. Ratify endorsements/guarantees made for investee None
company Union Polymer International Investment Co., Ltd. v
3. For the purpose of issuing the 2018 Statement on Internal None
Control Systems, submit the statement for deliberation. v
4. Recommend the 2018 Profit Distribution Plan and submit]
. . . v None
the recommendation for deliberation.
5. The proposal for compensation paid to the Company CPAs None
for 2018 is submitted for deliberation. v
>nd Term 6. The evaluatlop of the‘ 1ndependepce of the CPAs appointed . None
. for year 2019 is submitted for deliberation.
10th Meeting . - :
7. Appoint CPAs for year 2019 and submit the appointment
March 8, ) . A None
2019 for deliberation.
8. The proposal for amendments to certain articles in the
"Procedures Governing the Acquisition and Disposal of| v None
Assets" is submitted for deliberation.
9. The proposal for the removal of the non-competition clause \ None
for Directors 1s submitted for deliberation.
Results of the Audit Committee resolution: With the exception of the recusal of Independent
Director Hai Ying-Chun due to conflicts of interest, the Chair asked for the opinions of other
members in attendance who agreed unanimously. The proposal was passed as proposed and
submitted to the Board of Directors for discussion.
The Company's actions in response to the opinions of the Audit Committee: All the directors
present voted in favor of the resolution.

Q1)) In addition to the aforementioned motions, other motions not passed by the Audit Committee
but passed by at least two thirds of the votes of the entirety of the Board of Directors: No
such occurrences.

II. Directors abstaining in certain proposals for being a stakeholder, (the name of the Director(s), the

content of the proposal, reasons for abstentions and the results of voting counts should be stated): No
such occurrences.

II1. Communications between independent directors and head of internal audit and CPAs (material issues,
methods and outcomes related to the Company's financial and business status should be included)
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(1)

Not only will the Internal Audit Department submit audit reports to each independent

director for review every month, but also the Head of Internal Audit

will report major audit

findings to each independent director in the Audit Committee every quarter. Both the
Company's Audit Committee and the Head of Internal Audit have maintained good

communications.

Summary of communications between the Audit Committee and the Head of Internal Audit:

Date Key Communication Points Recommendations and
Results
March 13,  |1. 2017 Q4 Report on Audit Operations. No dissenting opinion
2018 2. Review of the 2017 "Statement on Internal Control Systems."
May 7, 2018 {2018 Quarter 1 Report on Audit Operations. No dissenting opinion
June 26, Report on Audit Operations from May 7, 2018 to June 26, 2018. . . .
2018 No dissenting opinion
?(;Jlg;st 10, |2018 Quarter 2 Report on Audit Operations. No dissenting opinion
November |1. 2018 Quarter 3 Report on Audit Operations. No dissenting opinion
13,2018 2. Reviewed and approved the 2019 annual internal audit plan.
December 6, [Report on Audit Operations from November 13, 2018 to December 6, . . ..
No dissenting opinion

2018 2018.

2) CPAs compile information on the audit of the Company's consolidated financial statements
(annual financial statements including parent company-only financial statements) and review
of governance-related matters every quarter, and report them to the Audit Committee in
accordance with the "Auditing Standards Bulletin No. 39 - Communication with Those
Charged with Governance" and the letter with the Ref No. Tai Tsai Cheng Liu Tzu
0930105373 issued by SFB on March 11, 2004. Both the Company's Audit Committee and
CPAs have maintained good communications.

Summary of communication between the Audit Committee and CPAs:
Date Key Communication Points Recommendations and
Results
March 13,  |1. CPAs reported the status of audit of the Company's 2017 Financial
2018 Statements, as well as discussed and responded to questions raised
by members of the Audit Committee. No dissenting opinion
2. Reviewed the compensation paid to the CPAs for 2017.
3. Reviewed the experience, performance, and independence of CPAs.
4. Appoint CPAs for the year 2018.
May 7, 2018 |CPAs reported the status of the audit of the Company's 2018 Quarter 1
Financial Statements, as well as discussed and responded to questions| No dissenting opinion
raised by members of the Audit Committee.
August 10, |CPAs reported the status of the audit of the Company's 2018 Quarter 2
2018 Financial Statements, as well as discussed and responded to
questions raised by members of the Audit Committee. No dissenting opinion
2. The CPA has discussed and communicated with attendees on the
questions they raised with regard to major legal amendments and
their impact.
November |1. CPAs reported the status of the audit of the Company's 2018
13,2018 Quarter 3 Financial Statements, as well as discussed and responded

to questions raised by members of the Audit Committee.

2. The CPA has discussed and communicated with attendees on the
questions they raised with regard to major legal amendments and
their impact.

3. Communicated key verification items in the Audit Report in
accordance with Statements on Auditing Standards No. 58.

No dissenting opinion
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Note:

Where an independent director resigns before the end of the fiscal year, the "remark" column should
filled with the independent director's resignation date, whereas his/her percentage of attendance in
person (%) should be calculated based on the number of meetings held by the Audit Committee and
the actual number of meetings attended during his/her term of office.

If independent directors are re-clected before the end of the fiscal year, incoming and outgoing
independent directors should be listed accordingly, and the "remark" column should indicate whether
the status of an independent director is "outgoing”, "incoming" or "re-elected", and the date of
re-election. Actual attendance percentage (%) is calculated based on the number of meetings held by

the Audit Committee and the actual number of meetings attended during his/her term of office.

2. Information regarding the participation of Supervisors in the
operations of the Board of Directors: Not applicable.
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(IIT) Implementation of corporate governance, discrepancies between its implementation and the "Corporate Governance
Best Practice Principles for TWSE or TPEx Listed Companies," and reasons for such discrepancies

Evaluation Item

Implementation Status (Note 1)

Discrepancies between its
implementation and the
"Corporate Governance
Best Practice Principles

Yes | No Sy for TWSE or TPEx Listed
Companies," and reasons
for such discrepancies
I.  Has the company formulated and disclosed its corporate| v The Company has established its "Corporate Governance|No material discrepancy
governance best practice principles in accordance with the Best Practice Principles" and complied with the "Corporate
"Corporate Governance Best Practice Principles for TWSE Governance Best Practice Principles for TWSE or TPEx
or TPEx Listed Companies"? Listed Companies" to promote the implementation of
corporate governance, and discloses such information on its
own website.
II.  Shareholder Structure and Shareholders' Rights
() Has the company established an internal operating| v The Company has appointed specific personnel to take|No material discrepancy
procedure for handling matters related to shareholders' charge of such matters.
recommendations, doubts, disputes and lawsuits, and
implemented them accordingly?
(II) Does the company maintain a list of major shareholders v The Company has maintained contact with its major|No material discrepancy
who have actual control over the company and persons shareholders and persons who have ultimate control over
who have ultimate control over the major shareholders? the major shareholders.
(III) Has the company established and implemented risk control v The Company has established and implemented a system to|No material discrepancy
and firewall mechanisms among its affiliated companies? monitor its subsidiaries.
(IV) Has the company formulated internal regulations that v The Company has established the "Procedures for Ethical|No material discrepancy
prohibit insiders of the company from trading securities Management and Guidelines for Conduct." Article 14
using undisclosed information in the market? prevents the Company's insiders from using information
that has not been disclosed on the market to purchase and
sell securities.
III. Composition and Responsibilities of the Board of Directors
() Has the Board of Directors drawn up policies on diversity| v According to Article 20 of the Company's "Corporate|No material discrepancy

of its members and implemented them?

Governance Best Practice Principles,” diversity shall be
considered in the composition of the Company's Board of
Directors, and members of the Board of Directors shall
possess the knowledge, skills and qualities required to
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Evaluation Item

Implementation Status (Note 1)

Summary

Discrepancies between its
implementation and the
"Corporate Governance
Best Practice Principles

for TWSE or TPEx Listed

Companies," and reasons

for such discrepancies

perform their duties. To achieve the ideal goal of corporate
governance, the Board of Directors shall possess the
following abilities:

®  Ability to make sound business judgments.

® Ability to perform accounting and financial
analysis.
Ability to manage a business.
Ability to handle crisis management.
Knowledge of the industry.
An international market perspective.
Leadership skills.
Decision-making ability.
In addition to the eight competencies above, the Company
has also added two professional abilities including "legal
expertise" and "environmental protection expertise" by
taking into consideration the growing importance of global
issues concerning corporate governance and environmental
protection at present to make the functions of the Board of
Director more complete. At present, existing members of
the Board of Directors possess the knowledge, skills and
qualities required to perform their duties, and specialize in
professional areas including accounting and finance,
international markets, law and environmental protection.
For details on the diversity of Board members, refer to the
table below:
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Implementation Status (Note 1)

Evaluation Item

Discrepancies between its
implementation and the
"Corporate Governance
Best Practice Principles

law?

Yes | No Summary :
- for TWSE or TPEx Listed
Companies," and reasons
for such discrepancies
Core Diversification Item
g 2
_2l Zle S| § N
Name of Q ﬁ§m§q§§§O5§§§§ g_gué §E
pirecor | £ (5 gEZ|E 221G ZIZRIEE| 2|25 g |22
TIREAEE | |0 D |FEl g
7 5 g - s 2 g R = - E 3 E
&2 2 % E ol & ® 8 %
Quintin Wu | Male v v v v v v v v
Yu
Ching-Shou Male| V \ \ \4 \4 \
Wang
Ke-Shun Male| V \ \4 \4 \ \ \
Kao
Che-1 Male| V \ \4 \4 \ \
Huang
Kuane-Che Male| V \ \4 \4 \ \
Chang
Chi-Chung Male| V \ \4 \4 \ \ \
Chen
Chung Male| V \ \ \4 v \ \4
Tsai
Li-Hsing Male| V \% A\ \' v
Hai
Ying-Chun Male| V \% \% A\ \% \% \4
The Company's Directors consist of 33% who are
employees and 22% who are Independent Directors. The
three Independent Directors have provided five years of
services. Two Directors are aged 80 and above; three
Directors are between 70 and 79 years of age; three
Directors are between 60 and 69 years of age; one Director
is below 60 years of age.
(I) Has the company voluntarily established other functional| v’ The Company has established a Remuneration Committee|In  compliance  with
committees, other than the remuneration committee and and an Audit Committee, and exercises its authority in|Articles 28 and 28-1 of]
audit committee that are established in accordance with the accordance with its "Remuneration Committee Charter" and|the "Corporate

"Audit Committee Charter" with favorable performance.
The Company has voluntarily established a Corporate

Governance Best-Practice
Principles for
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Evaluation Item

Implementation Status (Note 1)

Summary

Discrepancies between its
implementation and the
"Corporate Governance
Best Practice Principles

for TWSE or TPEx Listed

Companies," and reasons

for such discrepancies

(IIT) Has the company established any rules for evaluating the

performance of the Board of Directors and methods for
evaluating them? Does the company performance such
evaluation every year?

(IV) Does the company regularly evaluate the independence of]

CPAs?

Social Responsibility Committee which exercises its
authority in accordance with the "Corporate Social
Responsibility Committee Charter” with favorable
performance.

The Company has passed the resolution to formulate the
"Procedures Governing the Evaluation of the Performance
of the Board of Directors" on November 9, 2017. At the end
of each year, performance appraisal shall be performed on
the Board of Directors (Audit Committee) for the current
year based on the actual implementation of assessment
indicators including degree of participation in the
Company's operation, improvement of the quality of
decision-making of the Board of Directors, composition and
structure of the Board of Directors, election and continuous
education of members of the Board of Directors, internal
control and communications with the Audit Committee.
Performance appraisal results shall be reviewed and
improved upon in the most recent Board of Directors'
Report in the following year. The results of performance
appraisal performed on the Board of Directors (Audit
Committee) in 2018 have been disclosed on the Company's
website on January 9, 2019 and reported in the first Board
of Directors' Meeting in 2019 (10th meeting of the 19th
term Board of Directors on February 22, 2019).

The Accounting Division of the Company evaluates the
independence of the CPA every year. The evaluation results
of the most recent year were passed in the 10th meeting of
the 2nd-term Audit Committee and 11th meeting of the
19th-term Board of Directors on March 8, 2019. Based on
the evaluation of CPAs Kuo Tzu-Jung and Wu Shi-Tsung

TWSE/TPEx Listed
Companies"

No material discrepancy

No material discrepancy
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Evaluation Item

Implementation Status (Note 1)

Summary

Discrepancies between its
implementation and the
"Corporate Governance
Best Practice Principles

for TWSE or TPEx Listed

Companies," and reasons

for such discrepancies

from Deloitte & Touche by the Company's Accounting
Division, both CPAs have met the Company's independence
evaluation standards. Items to evaluate the independence of
CPAs were formulated in accordance with Article 47 of the
Certified Public Accountant Act and "Code of Ethics for
Certified Professional Accounts Bulletin No. 10." The main
evaluation items were as follows:

1.

2.

10.

As of the most recent assurance operation, no CPA has
yet to be replaced for seven (7) years.

The CPA does not have significant financial interest in
his/her trustor.

The CPA avoids any inappropriate relationship with
his/her trustor.

The CPA shall ensure that his/her assistants are honest,
fair and independent.

The CPA may not perform audit and assurance
services on the financial statements of companies
he/she has served within two (2) years before
practicing.

The CPA may not permit others to practice under
his/her name.

The CPA does not own any shares of the Company and
its affiliated companies.

The CPA has not engaged in lending and borrowing of
money with the Company and its affiliated companies.
The CPA has not engaged in joint investments or
benefit sharing with the Company or its affiliated
companies.

The CPA does not concurrently serve as a regular
employee of the Company or its affiliated companies
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Evaluation Item

Implementation Status (Note 1)

Discrepancies between its
implementation and the
"Corporate Governance
Best Practice Principles

IV. Does the TWSE or TPEx listed company have a dedicated

full-time (or part-time) corporate governance unit or
personnel in charge of corporate governance affairs
(including but not limited to furnishing information
required for business execution by directors and
supervisors, handling matters related to Board of Directors'
meetings and Shareholders' Meetings, handling company
registration and change registration, and producing minutes
of Board of Directors' meetings and Shareholders'
Meetings)?

Yes | No Summary for TWSE or TPEx Listed
Companies," and reasons
for such discrepancies
and does not receive a fixed salary from them.
11. The CPA is not involved in the decision-making
process of the Company and its affiliated companies.
12. The CPA does not concurrently engage in other
businesses that may lead to loss of independence.
13. The CPA does not have a spouse, immediate family
members or relatives within the second degree of
kinship who serve in the senior management of the
Company.
14. The CPA has not collected any commission related to
his/her service.
15. As of now, the CPA has not engaged in any matter that
may lead to disciplinary actions taken against him/her
or damage the principle of independence.
According to the Company's evaluation, the CPAs has not
engaged in matters that violate their independence, and
thus, they were deemed fit to serve as CPAs for the
Company. The CPA firm has also issued a letter of
declaration stating that they have not engaged in matters
that violate their independence.
v

Pursuant to the Operation Directions for Compliance with
the Establishment of Board of Directors by TWSE Listed
Companies and the Board's Exercise of Powers, the
Company plans to formulate a resolution in the meeting of
the Board of Directors on May 13, 2019 to appoint Mr.
Yung-Chih Chen, the Director of the Group's Legal Affairs
Division, to serve as the Corporate Governance Officer, take
charge of related corporate governance affairs, and improve
the Company's corporate governance performance.

1. Scope of duties:

No material discrepancy
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Evaluation Item

Implementation Status (Note 1)

Summary

Discrepancies between its
implementation and the
"Corporate Governance
Best Practice Principles

for TWSE or TPEx Listed

Companies," and reasons

for such discrepancies

)

2)
3)
“4)
&)
(6)

(1)

2)

3)

4

&)

Handling of matters relating to the meetings of the
Board of Directors and Shareholders’ Meetings in
compliance with law.

Produce meeting minutes for the meetings of the
Board of Directors and Shareholders' Meetings.

Assist the Directors in taking office and continuing
education.

Provision of information required for performance of
duties by the Directors.

Assistance in the directors' and supervisors'
compliance of law.

Other matters set forth in the Company's Articles of
Association or contracts.

Status of operations in 2018:

Planned the meetings of the Board of Directors and
Shareholders' Meetings and produced related meeting
minutes.

Four Board meetings were held on February 22, 2019,
March 8, 2019, April 1, 2019 and April 30, 2019.
Three Board meetings are scheduled to be held in
May, August and November 2019. The board is
scheduled to meet seven (7) times in 2019.

The Company plans to deliberate and pass the
Company's "Standard Operating Procedures for
Requests Filed by Directors" in the board meeting in
May 2019.

The Company plans to deliberate and pass
amendments to the "Corporate Governance Best
Practice Principles" in the board meeting in May 2019.

The Shareholders' Meeting will be held on 12 June
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Evaluation Item

Implementation Status (Note 1)

Discrepancies between its
implementation and the
"Corporate Governance
Best Practice Principles

Yes | No Summary for TWSE or TPEx Listed
Companies," and reasons
for such discrepancies
2019.
(6) Assist Directors in continuing education and plan two
director training courses in July 2019 and October
2019.
(7) Assist the directors to understand and comply with the
relevant laws and regulations.
3. Continuing education:
The Company plans related corporate governance
courses in 2019 in accordance with the number of
hours required in the "Operation Directions for
Compliance with the Establishment of Board of
Directors by TWSE Listed Companies and the Board's
Exercise of Powers."

V. Has the company established channels of communication| v The Company has set up a stakeholders' section under|No material discrepancy
with stakeholders (including but not limited to Corporate Social Responsibility on its website, which
shareholders, employees, customers, and suppliers), features the categories of stakeholders and contact
dedicated a section of the company's website for information as channels of communication. We disclose
stakeholder affairs and adequately responded to issues related to frequency, response methods, quality, the
stakeholders' inquiries on significant corporate social environment, occupational safety and health policies,
responsibility issues? employee rights, as well as social and product liabilities.

VI. Has the company commissioned a professional shareholder v |The Company takes charge of its own shares-related affairs,| The Company handles
services agency to handle Shareholders' Meetings and other and handles matters related to Shareholders' Meetings injits own shares-related
relevant affairs? accordance with the law. affairs to ensure quality

and efficiency.

VIIL. Information Disclosure

() Has the company established a website to disclose| v The Company has set up a website No material discrepancy
information on financial operations and corporate (https://www.usife.com.tw) and regularly discloses
governance? company information.

(II) Has the company adopted other means of information v The Company has appointed specific personnel in charge of |No material discrepancy

disclosure (such as establishing a website in English,

the collection and disclosure of company information and
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Evaluation Item

Implementation Status (Note 1)

Discrepancies between its
implementation and the
"Corporate Governance
Best Practice Principles

protection and occupational safety and health, the
Company not only complies with the relevant laws
and regulations, but also expects to meet
internationally recognized standards, where the

Yes | No Summary for TWSE or TPEx Listed
Companies," and reasons
for such discrepancies
appointing specific personnel to collect and disclose has implemented a spokesperson system.
company information, implementing a spokesperson
system, and disclosing the process of investor conferences
on the company's website)?
VIIIL. Has the company provided important information to better| v (I) The Company provides its employees with|No material discrepancy

understand the state of corporate governance (including but comprehensive health care. In addition to the
not limited to employee rights, employee care, investor formulation of guidelines related to employee
relations, supplier relations, stakeholders' rights, progress assistance services and gender equality in the
of training of directors and supervisors, risk management workplace, the Company also provides annual health
policy and implementation of risk impact standards, checkups, sports and fitness equipment, organizes
implementation of customer policies, and the company's various outdoor recreational activities and talks on
purchase of liability insurance for its directors and mental, emotional and spiritual health, purchases
supervisors)? group insurance and issues LOHAS e-newsletters. .

Furthermore, the Company's employees have

voluntarily set up the Employee Assistance Program

Center (EAPC) to help their colleagues solve work,

life and psychological problems.

(II) The Company has always been committed to the

principle of equal opportunities, and recognizes the

contribution of employees from different backgrounds.

The Company adopts an open selection process and

hires the right talent for the right position, instead of

restricting employees' career development based on

their race, gender, age, religion, nationality or political

affiliation.

(III) In regards to the promotion of environmental
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Evaluation Item

Implementation Status (Note 1)

Summary

Discrepancies between its
implementation and the
"Corporate Governance
Best Practice Principles

for TWSE or TPEx Listed

Companies," and reasons

for such discrepancies

Iv)

V)

(VD)

Company has successfully obtained ISO14001 and
OHSAS18001 certifications. To enhance
self-inspection, the Company has established the
Group Safety and Health Partners Regional Joint
Rescue system led by the South Labor Inspection
Institute, and actively participates in the events
organized by Renda Safety and Health Promotion
Association.

The Company actively attends activities held by
Taiwan Responsible Care Association (TRCA) in the
chemical engineering industry and upholds its spirit,
participates in community events, and cares for
product protection in order to create a better living
environment. Additionally, the Company also helps
contractors by building a safe and health-conscious
environmental management system to ensure safety at
work.

Implementation of risk management policies and risk
measurement standards: The Company has established
operating procedures and internal control systems and
possesses  clear rules and regulations on
authorized limits. The Company also implements
internal audit for risk control and discloses such
information in its annual reports.

The Company has appointed a spokesperson to answer
various types of questions raised by shareholders and
serves as the bridge to connect the Company with its
shareholders. The Company also maintains contact
with its major shareholders.

(VII) Implementation of consumer protection or customer
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Implementation Status (Note 1) Discrepancies between its
implementation and the
"Corporate Governance
Evaluation Item Yes | No Summar Best Practice Principles
= UL for TWSE or TPEx Listed
Companies," and reasons
for such discrepancies

policy: The Company has formulated its quality policy
in order to improve product and service quality, as
well as continuously strives to enhance customer
satisfaction. The Company also maintains good
relationships with suppliers based on the principles of
good faith and mutual benefits.

(VIID The Company encourages Directors to
participate in continuing education. In addition to
providing its directors with various information on
continuing education, the Company also organizes
such courses from time to time and invites Directors to
attend courses related to corporate governance.

(IX) The Company has purchased liability insurance for its
directors.

IX.

Improvements made in the most recent fiscal year in response to the results of the corporate governance evaluation conducted by the Corporate Governance
Center of the Taiwan Stock Exchange Corporation, and improvement measures and plans for items to be improved (Leave this section blank if the company is
not included in the evaluation process)

Completed improvements:

)

2)

3)
“4)

The Company has provided and disclosed the English version of the Annual Report for the General Shareholders' Meeting, meeting notice for the
General Shareholders' Meeting, and supplementary information for the General Shareholders' Meeting. We also disclose related information in English in
the Annual Financial Report and Interim Financial Report to enhance the transparency of the Company's information and provide foreign investors with
equal access to information. (No. 1.9, 1.10, 1.11, 3.5 and 3.6).

The members of the Company's Remuneration Committee are composed of independent directors and professionals who possess extensive experience in
large corporations or professional fields. To enhance its remuneration system for all its directors and managerial officers, the Company will actively
make arrangements to meet the attendance target for members of the committee (No. 2.13).

The Company's Directors are composed of professionals with management experience or experience in professional sectors. To enhance the functions of
the Board of Directors, the Company has actively made arrangements to meet the attendance target for members of the committee (No. 2.19).

The Company has established the "Procedures Governing the Evaluation of the Performance of the Board of Directors," and these regulations have been
approved by the Board of Directors. In addition, the Company will perform self-evaluation once every year, and will disclose the evaluation results on
the Company's website and annual reports (No. 2.22).
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Implementation Status (Note 1)

Evaluation Item Yes | No Summary

Discrepancies between its
implementation and the
"Corporate Governance
Best Practice Principles

for TWSE or TPEx Listed

Companies," and reasons

for such discrepancies

Prioritized items for improvement:

The Company's Directors are composed of professionals with management experience or experience in professional sectors. To enhance the functions of the

Board of Directors, the Company shall encourage Directors to meet the 6-hour target for required course hours (No. 2.24).

Note: Regardless of whether "Yes" or "No" is selected, provide a brief description in the Summary column.
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(IV) If the company has established a remuneration committee, the
composition, responsibilities and operations of the committee shall be
disclosed:

1. Information regarding the members of the Remuneration
Committee
Has fmore than 5 years of \york Status of Independence (Note
experience and the following 2)
professional qualifications
Serve as an |Serveasa |Work
instructor or |judge, experience
higher prosecutor, |in business,
positions in |lawyer, law, finance, Remarks
Criteria|a private or |certified accounting
public public or other
college or |accountant |areas
university in |or other relevant to Number of
the field of |professional |the business other public
business, or technical |of the companies in
law, finance, |specialists |Company which the
Title accounting, |who have member also
(Note 1) or other passed the serves as a
departments |relevant 112|3|4|5]|6]|7]| 8| memberof
relevant to  |national the
the business |examination remuneration
of the s and committee
Company  |successfully
obtained
Name certificates
in
professions
necessary
for the
business of
the
Company
Indepen Hai VI IVIVIVIVIVIVI|V
dent | Ying-Chu 4 0 None
Director n
Indepen VI IVIVIVIVIVI|VI|V
Chen
dent Chung 4 0 None
Director
Indepen . VI IVIVIVIVI|VI|VI|V
Tsai
dent Li-Hsing 4 0 None
Director
Note 1:  Fill "Director", "Independent Director" or "Others" in the Title column.
Note 2: Insert "V " in the box if a member meets the following criteria during his/her term of office and two
(2) years prior to the date elected.v’

(1)  Not employed by the Company or any of its affiliated companies.

(2) Not serving as the director and supervisor of the Company or any of its affiliated companies
However, this restriction does not apply to independent directors in the Company or its parent
company or subsidiaries, which have been appointed in accordance with local laws or laws of the
registered country.

(3) Not a natural person shareholder who holds more than one (1) percent of total shares issued by the

Company or is ranked top 10 in terms of number of shares held, including shares held in the name
of the person's spouse, minor children, or in the name of others.
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“)

Not a spouse, relative within the second degree of kinship, or lineal relative within the third degree
of kinship to the individuals listed in the 3 preceding criteria.

(5) Not a director, supervisor, or employee of an institutional shareholder that directly holds more than
five (5) percent of the total number of shares issued by the Company or is one of the top 5
shareholders by number of shares held.

(6) Not a director (member of the governing board), supervisor (member of the supervising board),
managerial officer, or shareholder who holds more than five (5) percent of shares of companies or
institutions that have financial or business dealings with the Company.

(7)  Not a professional, owner, partner, director (member of the governing board), supervisor (member
of the supervising board) or managerial officer of a sole proprietorship, partnership, company, or
institution that provides commercial, legal, financial, accounting, or consultation services to the
Company or to any of its affiliated companies or spouse thereof.

(8)  Where none of the circumstances in the subparagraphs of Article 30 of the Company Act applies.

2. Responsibilities:

The Remuneration Committee shall exercise the care of a good

administrator, faithfully fulfill the following functions and powers,

and submit the recommendations to the Board of Directors for
deliberation:

(1) Regularly review the Committee's charter and propose
recommendations to amend it when necessary

(2) Establish and regularly review the annual and long-term
performance targets, as well as remuneration policies, systems,
standards and structure of the Company's directors, supervisors
and managerial officers.

(3) Regularly evaluate the performance targets of the Company's
managerial officers, and develop the content and amount of
their remuneration individually

3. Operations of the Remuneration Committee

(1) The Company's Remuneration Committee consists of three (3)
members.

(2) Term of office: June 12, 2017 to June 7, 2020. A total of three
(3) meetings (A) were held by the Remuneration Committee in
the most recent fiscal year and the qualifications and
attendance of the members are as follows:

Percentage of
Title Name Attendance in | Attendance by | Attendance in Person |Remarks
Person (B) Proxy [B/A]
(Note)

Hai None

Convener Ying-Chun 2 1 66.7%

Committee Chen Chung 2 1 66.7% None
member
Committee Tsai 3 0 100.0% None
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member

| Li-Hsing | |

Other matters to be noted:

L In the event the Board of Directors does not adopt or wishes to amend the proposals of the Remuneration
Committee, please state the date and number of the Board meeting, the content of the proposals, resolution
from the Board of Directors, and the method the opinion from the Remuneration Committee was handled (e.g.,
if the salaries and compensations approved by the Board was higher than the suggested levels from the
Remuneration Committee, please state the differences and reasons): None.

IL. If the members of the Remuneration Committee have any dissenting opinion or qualified opinions on the
resolutions of the Remuneration Committee, where such opinions are documented or issued through written
statements, the date and session of the meeting of the Remuneration Committee, resolutions, all the members'
opinions and handling of these opinions should be stated:

Dissenting
Opinions or
Remuneration . . Qpa.hfled
. Resolution and Follow-up Actions Opinions of
Committee
Members of the
Remuneration
Committee
1. The Company's 2017 directors' and employee remuneration distribution plan None
2. Discussion of the 2017 special bonus for managerial officers. None
3. Reviewed the remuneration of the Directors and managers and the None
3rd Term erformance appraisal system.
2nd Meeting Opinions of the Remuneration Committee: None.

March 13, 2018

Remuneration Committee Resolution: All members in attendance unanimously passed the
roposals and filed for discussion in the board meeting.

The Company's actions in response to the opinions of the Remuneration Committee: All the
Directors in attendance voted in favor of the resolution.

3rd Term
3rd Meeting
August 10, 2018

Reported the Company's annual salary adjustments. | None

Opinions of the Remuneration Committee: None.

Remuneration Committee resolution: The proposal was passed unanimously by the Committee
IMembers in attendance.

The Company's actions in response to the opinions of members of the Remuneration Committee:
[The Company shall conduct relevant operations based on the resolution.

3rd Term
4th Meeting
December 6, 2018

1. Amended certain articles of the "Remuneration Committee Charter." None

2. Established 2019 Business Plan of the Committee. None

Opinions of the Remuneration Committee: None.

Remuneration Committee Resolution: All members in attendance unanimously passed the
roposals and filed for discussion in the board meeting.

The Company's actions in response to the opinions of the Remuneration Committee: All the
Directors in attendance voted in favor of the resolution.

Note:
(D

Where an member of the Remuneration Committee resigns before the end of the fiscal year, the "remark"

column should filled with the member's resignation date, whereas his/her percentage of attendance in

person (%) should be calculated based on the number of meetings held by the Remuneration Committee

and the actual number of meetings attended during his/her term of office.

@)

If members of the Remuneration Committee are re-elected before the end of the fiscal year, incoming and

outgoing members should be listed accordingly, and the "remark" column should indicate whether the

status of a member is "outgoing",

"non

incoming" or "re-elected", and the date of re-election. Actual attendance

percentage (%) is calculated based on the number of meetings held by the Remuneration Committee and

the actual number of meetings attended during his/her term of office.
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V)

Fulfillment of Corporate Social Responsibility (CSR)

Implementation Status (Note 1)

Discrepancies between its
implementation and the
"Corporate Social

Evaluation Ttem Responsibility Best
Yes| No Summary (Note 2) Practice Principles for
TWSE or TPEx Listed
Companies" and reasons
for such discrepancies
I.  Implementation of Corporate Governance Consistent with the
() Has the company established CSR policies or| v/ (D The Company issued the 2017 Corporate Social Responsibility Report|"Corporate Social
systems and reviewed their effectiveness? on June 30, 2018. The report can be downloaded from the Company's|Responsibility
website (https://www.usife.com.tw/zh-tw/dirCSR/frmCSRS5.aspx).The|Best-Practice Principles
content of this report discloses its CSR vision and sustainable|{for TWSE or TPEx Listed
development strategies, where each department promotes/Companies."
CSR-related work according to its functions and regularly review
the results of such work. Besides, the report also responds to its
stakeholders by highlighting CSR management and performance in
three aspects - operations, environment and society. Please refer to
Section 2 - Corporate Social Responsibility Management in the
Company's 2017 Corporate Social Responsibility Report.
(II) Does the Company routinely promote and hold v (II) The Company regularly promotes CSR education and training.
CSR training?
(III) Has the company established a dedicated v (III) The Company has established the Corporate Social Responsibility

full-time (or part-time) unit to promote CSR?
Has the Board of Directors authorized senior
management to handle such matters and report
its implementation to the Board of Directors?

Committee as a functional committee under the jurisdiction of the
Board of Directors. The Committee consists of four members
including the Chairman, General Manager, and two Independent
Directors assigned by the Board of Directors in a resolution. An
Independent Director serves as the Chairman of the Committee and
the General Manager serves as the Deputy Chairman of the
Committee. The Committee has a project secretary and three Work
Groups including the "Corporate Governance Team",
"Environmental Protection Team", and "Social Relations Team."
The Committee convenes meetings at least twice a year and two (2)
meetings were convened in 2018. The plans (contents) and results
of the current year were reported to the Board of Directors on
August 10, 2018. The Corporate Governance Team communicates
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Evaluation Item

Implementation Status (Note 1)

Yes

No

Summary (Note 2)

Discrepancies between its
implementation and the
"Corporate Social
Responsibility Best
Practice Principles for
TWSE or TPEx Listed
Companies" and reasons
for such discrepancies

(IV) Has the company formulated a reasonable
remuneration policy and combined employee
performance appraisal and CSR policies? Has
the company established a clear reward and
punishment system?

av

with investors, customers, suppliers, and government agencies on
topics we face for achieving sustainable operations to maintain trust
between our company and our stakeholders. The Environmental
Protection Team integrates internal measures and plans relating to
environmental protection, energy conservation, emissions
reduction, and occupational health and safety; follows up and
reviews implementation outcomes; and discusses topics in
environmental protection that are key to meeting stakeholder
expectations, so as to meet stakeholders' expectation. The Social
Relations Team communicates with employees, community
residents, and non-profit organizations on topics relating to
employee care, social care and social engagement to contribute to
the creation of a fair, just, safe, and harmonious society. Each team
is formed by representatives from related departments and
responsible for the promotion of CSR-related work. In addition, the
Committee reports the status of CSR implementation to the Board
of Directors. Refer to Section 2.2 - Corporate Social Responsibility
Committee in the Company's 2016 Corporate Social Responsibility
Report.

The Company has established its Remuneration Committee to
regularly review its remuneration policies and report rewards and
punishments based on outcomes of performance appraisal so as to
ensure that its reward and punishment system is effective. The
annual salary of the regular employees is 14 months, including 12
months' salary and 2 months' bonus. The Company also provides
bonuses for three major Chinese holidays and distributes year-end
bonuses based on the Company's profitability, personal
performance of the employees, and achievement rate of

organizational objectives.
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Implementation Status (Note 1)

Discrepancies between its
implementation and the
"Corporate Social

Evaluation Item Responsit.)iliFy Best
Yes| No Summary (Note 2) Practice Principles for
TWSE or TPEx Listed
Companies" and reasons
for such discrepancies
II.  Fostering A Sustainable Environment Consistent with the
() Is the company committed to improving the| v/ (D The Company is committed to increasing recycling rate of raw|"Corporate Social
efficiency of the use of various resources, and materials in its manufacturing processes in order to lower volatile|Responsibility
to the use of recycled materials with reduced organic compounds (VOC). Besides, the Company also reduces|/Best-Practice Principles
environmental impact? material consumption, and lower production and manufacturing|for TWSE or TPEx Listed
costs. The Company has increased recycling rates of raw materials|Companies."
by adding molecular recognition technology (MRT) distillation
columns. In addition, the Company also reduces the impact of
product packaging on the environment by letting customers recycle
and reuse PE bags and paper bags. Customers who make purchases
in large quantities and have their own warehousing capacity are
recommended to use tankers as a means of transportation so as to
directly reduce the use of packaging materials, where such measure
is more friendly to the environment.
(I) Has the company established an appropriate v (II) The Company obtained ISO 14001 certification in 1998. We have
environmental management system based on established an appropriate environmental management system with
the characteristics of the industry to which it regards to air pollution prevention, water resources management
belongs? and water pollution prevention, waste control, as well as safe
management of raw materials and products according to the
characteristics of the industry. Furthermore, the Company has set
up a channel for handling environmental impact grievances to
maintain the Company's procedures for communicating,
participating in and providing consultation on environmental
issues.
(II) Is the company concerned with the effects of v (III) To keep the Company updated with its GHG emission status, the

climate change on its business activities? Has
the company implemented greenhouse gas
(GHG) inventory audit, and formulated
strategies for energy conservation, carbon

Kaohsiung plant voluntarily performs a GHG inventory audit every
year, and collectively releases major emission sources by means of]
operational control. In line with the government's GHG reduction
policy, the Company has formulated energy conservation and
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Evaluation Item

Implementation Status (Note 1)

Yes

No

Summary (Note 2)

Discrepancies between its
implementation and the
"Corporate Social
Responsibility Best
Practice Principles for
TWSE or TPEx Listed
Companies" and reasons
for such discrepancies

reduction and GHG reduction?

carbon reduction plans for each unit and set plant-wide energy
conservation and carbon reduction goals. In addition, the Company
has also established an energy conservation and carbon reduction
team with the help of the affiliated companies of USI Corporation,
and put together consistent approaches through resource integration
and experience sharing in order to jointly promote practical and
effective energy conservation and carbon reduction plans and
perform quarterly review of implementation results.

The Company's energy conservation and carbon reduction plan and

its implementation results in 2019 are as follows:

1. Goal: Reduce greenhouse gas emissions by 2,360 tons
Measure: 2019 Plant-wide Energy Conservation Plan
Methods of Implementation:

(1) The cooling water supply pipe is connected to pipelines to
reduce the number of required operating cooling water
pumps.

(2) Renewal of ethylene pumps.

(3) Cooling tower fan motor variable frequency power
conservation project.

(4) Replace motors in chillers with high-efficiency motors.

(5) Chiller replacement project.

In line with the announcement made by the Ministry of Economic

Affairs, the Company submits the "Annual Energy Users' Energy

Conservation Audit Declaration Form" on time, and formulates

annual energy conservation projects and annual energy

conservation rates. The Company also sets annual power
conservation items and annual power conservation ratios for
budget and implementation. We track the progress every quarter to
achieve an annual energy conservation rate of 1%. The energy
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conservation plans reported to the Bureau of Energy in 2019
included the replacement of existing pumps with high-efficiency
motors, improvement of layout in the cooling water supply
pipelines in Plant 1 to reduce the number of required operating
cooling water pumps, reducing the amount of operating time of the
blowers, replacement of old blowers, repairs and replacement of]
air-conditioning units at the plant, cooling tower fan motor
variable frequency power conservation project at Plant 2, and
replacement of motors in chillers with high-efficiency motors and
chiller replacement project. We expect to achieve 1.79% in
electricity savings and reduce 2,360 tons of CO2e in annual carbon
emissions.
2. Goal: Reduce wastewater effluent by 64,240 tons
Measure: Wastewater recycling
Methods of Implementation:
(1) Increase the reutilization rate of water resources
The steam condensate recovery system has been improved.
After the completion and commissioning of the new boiler in
Kaohsiung Plant, the recovered steam condensate is directed
to the new boiler to be reused. The water recovered each year
amounts to approximately 47,520 tons.
(2) Recycling and reuse of overflowing water from pellet cutting
process
The overflowing water from pellet cutting process in plants is
collected in the settling pool and directed to the recycled
water treatment facilities through pipelines before being
recycled to the cooling tower for use. It reduces the usage of|
tap water and reduces process wastewater effluent. The water

recovered each year amounts to approximately 27,720 tons.
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3)

“

Completion, test s, and online usage of the continuous
wastewater monitoring and recovery system

The system continuously monitors the quality of effluent from
the plant and increases the response capacity for wastewater
treatment. It also ensures that the effluent meets control
standards. The effluent is processed in the recycling system
and used to replenish water in the cooling tower to reduce the
usage of tap water and reduce process wastewater effluent.
The water recovered each year amounts to approximately
52,800 tons.

Detention pool and tank area rainwater recovery

The rainwater collected in the existing detention pool and
tank areas is directed to the cooling tower via a pipe. The
rainwater is filtered with a rainwater separator by the cooling
tower and used to replenish water in the cooling tower. The
water recovered each year amounts to approximately 9,664
tons.

III.

@

Preserving Public Welfare

Has the company formulated the relevant
management policies and procedures in
accordance  with  relevant laws and
regulations and the International Bill of Human
Rights?

@

The Company has made reference to internationally recognized
human rights standards including the International Bill of Rights

and the International Labour Organization's

Declaration on

Fundamental Principles and Rights at Work to fully exercise CSR
and implement human rights protection. Besides, the Company has
established human rights policy to eliminate human rights
violations so that our existing colleagues can enjoy reasonable and
dignified treatment.

1.

2.

Follow relevant laws and regulations to provide a safe and
healthy workplace
Committed to maintaining a workplace which is free of

Consistent with the
"Corporate Social
Responsibility
Best-Practice Principles
for TWSE or TPEx Listed
Companies."
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violence, harassment and intimidation, as well as respect the
privacy and dignity of employees

3. The Company does not hire child labor

4.  Prohibit forced labor

5. Eliminate unlawful discrimination and reasonably ensure
equal opportunity in employment and promotion

6. Respect employees' rights to organize and participate in
legally recognized labor unions to protect their right to work

)

(IID)

Has the company established employee
complaint and grievance mechanisms and
channels, and handled employee complaints
and grievances appropriately?

Does the company provide a safe and healthy
work environment to its employees, and
regularly offer safety and health education to its
employees?

uy

(IID)

The Company's internal staff can make complaints and grievances
to their direct supervisors, human resources manager and head of]
audit, as well as send them to the employee complaint and
grievance mailbox and other company mailboxes. Related experts
will thoroughly understand and respond to their complaints and
grievances which are handled based on the principles of
confidentiality which respect the parties involved and the incident
investigation process.

The Company's Kaohsiung plant has successfully obtained the
OHSAS18001 Health and Safety Management System
Certification. The occupational safety and health department and
the construction department at the plant regularly perform various
occupational safety and health inspections and examinations on a
daily basis. All affiliates within the USI Group also monitor and
exchange experience with one and other according to the "Group
Safety and Health Partner Area Joint Defense” system
recommended and instructed by the Southern Regional Labor
Inspection Office, Council of Labor Affairs, in order to further
implement safety and health management. The Company has an
"Occupational Safety and Health Committee (OSHC)" established
in accordance with the "Regulations for Occupational Safety and
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Health Management," with labor representatives elected or
appointed by the union. The committee meets with management
every quarter to discuss ESH topics on behalf of employees. We
team up with the Taiwan Responsible Care Association (TRCA)
and the Renda Industrial Park Safety and Health Promotion
Association to promote industrial safety, health, and environmental
protection together and learn from one another in order to improve
the protection of employee safety and health. In addition, we
organize fire exercises and industrial safety education and training
biannually to develop emergency response skills and self-safety
management of employees. Based on the production activities of]
the Company, we have established emergency response procedures
for raw material (chemical) leakage, fire, explosions, and
earthquakes. In addition, we have classified incidents into three
levels and have planned different response measures. When the
level of an incident rises, the response shall change accordingly.
The three stages of response are as follows:
Stage 1: Minor leakage of hazardous substances and a minor fire
occur within the plant.
® The on-duty officer will be the site commander to instruct
personnel within the unit to stop the leakage or fire.
Stage 2: Major leakage of hazardous substances and a major fire
occur within the plant where the emergency response team of the
incident occurring unit cannot effectively control the situation, and
it must mobilize the plant's emergency response organization to
support.
® The on-duty officer sends request for support to the head of]
unit and mobilizes the emergency response organization
according to the alert and reporting procedure.
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® Based on the emergency situation, request for support outside
of the plant and notify relevant agencies when necessary.

® Determine the need to immediately shut down plant
operations and isolate the incident affected area.

®  The site commander can be the head of the incident occurring
unit or department, until the general plant manager or his/her
deputy takes over the command.

® Set up a response command center to gather information
regarding the latest situation for the chief commander to make
decisions and notify the response organization.

Stage 3: The incident may spread outside of the plant and its impact

reaches outside of the plant.

® The general plant manager or his/her deputy becomes the
chief commander to command the emergency plan within the
plant and report the situation to the Fire Bureau of Kaohsiung
City.

®  If the situation cannot be controlled and may threaten the life
of employees, the plant is evacuated.

Every year we commission major hospitals to give health

examinations to employees to protect their physical health and

report the examination results to competent authorities for

reference as necessary. We also arrange special health examinations

for employees of specific plant engaging in dusty, ionizing

radiation, and n-hexane work. At USI, the safety management of

contractors and suppliers is equally important. Therefore, we have

established the "Contractor Management Regulations" and the

"Contractor Entry Management Manual." Both documents include

industrial safety education and training for contractors, and they

must pass safety certification before they can perform their
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(IV) Has the company established mechanisms to

regularly communicate with its employees and
appropriately  notify its employees of
operational changes that may result in material
effects?

Iv)

contracts at USIL To strengthen safety supervision during
construction, we have established the "Labor Safety and Health
Tour Inspection Regulations" to implement ESH tour inspections
every day within the plant to improve the safety of all processes
and ensure the safety, life, and health of employees. Before
implementing high-risk work, we run a risk assessment process to
identify hazards, assess risk, take precautionary measures, and
review the emergency response plan. We also hold communication
and coordination meetings with contractors from time to time to
ensure operation safety. Education, training, and publicity are the
foundation to promote ESH awareness to employees and
contractors. By establishing the "Labor Safety and Health
Education and Training Regulations,” we provide knowledge and
skill training for different categories of employees and contractor
personnel based on actual need.

The Company and its employees have chosen their respective
representatives to establish the Supervisory Committee of Business
Entities' Labor Retirement Reserve, the Employees' Welfare
Committee and the Occupational Safety and Health Committee. In
addition, meetings are regularly held between both parties in order
to establish channels of communication between both the Company
and its employees and preserve employees' rights. In the event of
operational changes that may lead to material changes in
employees' rights, the Company will issue a notice 10 to 30 days in
advance in accordance with the Labor Standards Act and other laws
and regulations, with the purpose of protecting employees' rights.

V)

Has the Company established an effective
career developmental plan for its employees?

V)

The Company has established an all-round education and training
system in coordination with the external environment, its business
principles, department performance goals and employees' career
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(VD) Has the company established relevant customer
rights policies and customer complaint and
grievance procedures for research and
development, purchasing, production,
operations and service processes?

(VID) Does the company comply with relevant laws
and international regulations governing the
marketing and labeling of its products and

(VD

development needs, in order to provide training courses required by
all-round talents. In regards to the employees' continuing education
and learning, the Company conducts the employee training needs
survey in the fourth quarter of every year to formulate education
and training implementation plans and budgets. At the same time,
the Company has also set up a digital learning platform as a means
for self-learning, and regularly holds employee functional training,
management training, seminars, health talks and various
conferences to enhance employees' professional and management
skills, thereby balancing employees' physical and mental
development. In order to improve coworkers' qualities and overall
competitiveness, courses are conducted using diverse methods. In
addition to lectures, in-class activities are designed according to
course attributes, while case study discussions or group discussions
are carried out, with a view to making learning livelier and more
productive. Additionally, online e-learning courses allows
coworkers to effectively participate in learning activities anytime,
anywhere, thereby enhancing their career development and overall
work performance.

The Company has set up a Research and Development Division in
Linkou, which focuses on customer service and product research
and development, in order to develop new products and products
for new applications and assist customers in upgrading
manufacturing technologies. The Company has also established
specifications concerning technical support, customer privacy,
handling of customer complaints and customer satisfaction.

(VII) The Company establishes long-term cooperation with high-quality

suppliers based on quality, capability and environmental protection
policies, fulfills corporate social responsibilities, and delivers the
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services? idea of environmental protection policies to contractors and
carriers. At the same time, the Company complies with the
Restriction of Hazardous Substances (RoHS) directive and
enhances environmental protection education and training. The
Company also pays serious attention to the safety of construction
companies in the plant area and ensures the safety of various
operations so as to protect the safety and health of workers and
jointly engage in good risk management.
v

(VIID Has the company evaluated any record of
a supplier's impact on the environment and the
society before engaging in commercial dealings
with the said supplier?

(VIID The Company has established long-term strategic partnerships

with major raw material suppliers and set up safety stock according
to preparation schedule so that the supply chain can continue to run
smoothly. To encourage continuous supplier optimization so that
the Company can obtain quality raw materials and services at the
right time, in the right quantity and at the right price and continue
to expand the sources of raw materials supply, the Company
regularly performs semi-annual evaluation of suppliers according to
aspects including quality, delivery dates, environmental protection
and occupational safety and health, packaging, quality certification
and services in coordination with production operations and
environmental protection policies. The Company currently includes
sustainable development indicators regarding the environment,
labor, human rights and social impact as one of the evaluation items
for screening new suppliers and evaluating existing suppliers. We
also require new suppliers to sign related commitment statements to
abide by labor, human rights, health and safety, environmental, and
ethical requirements. We have gradually required existing suppliers
to sign commitment statements and abide by their statements. After
the Company receives signed statements from all suppliers, we
shall organize unscheduled inspections on suppliers to verify their
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adherence to the commitment statements.

(IX) Do contracts between the company and its| V' (IX) The Company will continuously strengthen self-evaluation of
major suppliers include terms where the supply chain sustainability and require suppliers to sign the
company may terminate or rescind the contract Corporate Social Responsibility Commitment Statement to require
at any time if the said suppliers violate the them to jointly abide by the government's related laws and
company's corporate social responsibility regulations and corporate social responsibility requirements. In the
policy and have caused significant effects on event of a violation, the Company shall have the right to request
the environment and the society? suppliers to implement continuous improvements and adopt

procurement strategies based on the signing and execution status of
the Commitment Statement.

IV. Enhancing Information Disclosure Consistent with the

() Does the company disclose relevant and| v’ The Company has set up the Corporate Social Responsibility section on|"Corporate Social
reliable information related to CSR on its its website to disclose information on corporate social responsibility|Responsibility
official website or MOPS? (http://www.usife.com.tw/zh-tw/dirCSR/frmCSR.aspx). The Company|Best-Practice Principles

issued the 2017 Corporate Social Responsibility Report on June 30,/for TWSE or TPEx Listed
2018. The contents of the report were prepared according to the G4|Companies."

"Core" option in the Sustainability Reporting Guidelines published by
the Global Reporting Initiative (GRI). The report has been disclosed on
the Company's website and posted on MOPS where stakeholders can
view and view and download the Report.

V. If the Company has established its own "Corporate Social Responsibility Best Practice Principles" in accordance with the "Corporate Social Responsibility]
Best Practice Principles for TWSE or TPEx Listed Companies," state the discrepancies between these principles and its implementation:
The Company added its "Corporate Social Responsibility Best Practice Principles" on March 12, 2015. There was no material discrepancy between these
principles and its implementation.

VI. Other important information that facilitate the understanding of the implementation of corporate social responsibility:
(D Composition, duties and operation of the Corporate Social Responsibility Committee:
The Company's Corporate Social Responsibility Committee was officially established on June 26, 2018 and the composition, duties, and operations of the
Corporate Social Responsibility Committee are as follows:
1. Information on the members:
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Title Name
Committee Chairman Tsai Li-Hsing, Independent Director
Deputy Committee Chairman  |Wang Ke-Shun, Director and General
Manager
Committee member Quentin Wu, Chairman
Committee member Hai Ying-Chun, Independent Director

Responsibilities:
(1) Determining the corporate social responsibility (CSR) policy.
(2) Outlining the CSR strategy, annual plan, and project plans.

(3) Supervising the plans of CSR strategies, the implementation of the annual plan and project plans, and evaluate the implementation.

(4) Reviewing and approving the CSR report.

(5) Report the implementation of CSR activities to the Board of Directors each year;

(6) Other matters to be conducted by the Committee per board resolution.

Implementation status:

1st Meeting

(1) Meeting date: August 10, 2018

(2) Committee members in attendance: Tsai Li-Hsing, Wang Ke-Shun, Quintin Wu, and Hai Ying-Chun
(3) Report for promoting the CSR Committee to a functional committee of the Board Directors.

(4) Report on the progress of the 2017 Corporate Social Responsibility Report.

2nd Meeting

(1) Meeting date: December 6, 2018

(2) Committee members in attendance: Tsai Li-Hsing, Wang Ke-Shun, Quintin Wu, and Hai Ying-Chun
(3) Report on the results of the 2017 Corporate Social Responsibility Report.

(4) Report related activities of the CSR Committee in 2018.

(5) Report the progress on the 2018 Corporate Social Responsibility Report.

3rd Meeting

(1) Meeting date: March 8, 2019

(2) Committee members in attendance: Tsai Li-Hsing, Wang Ke-Shun, Quintin Wu, and Hai Ying-Chun
(3) Report on the results of the 2018 Corporate Social Responsibility Plan.
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(4) Progress report of the 2018 Corporate Social Responsibility Report.

(II) Implementation of Environmental Protection and Occupational Safety and Health:

1.

Environmental protection policies:

(1) To comply with relevant environmental protection and occupational safety and health regulations and relevant requirements derived from such
regulations.

(2) To continuously conserve and reuse resources and energy, and reduce industrial waste

(3) To prevent pollution, reduce potential risks in operations

(4) To continuously provide employees with education and training, and carry out work related to environmental protection and occupational safety
and health

(5) To actively communicate with customers and residents, manage suppliers and contractors, and encourage all employees to participate in work
related to environmental protection and occupational safety and health

(6) To thoroughly implement environmental management system to enhance environmental performance and reduce environmental safety risks in
communities

The Company has been a member of the Taiwan Responsible Care Association since 1998 serves as a member of the Association's Regulatory

Committee who regularly participates in regulatory discussions. The Company applies the "Responsible Care Management Practices" established by

TRCA to its entire plant, and reports its safety, health and environmental protection performance indicators every year.

The Company continues to implement industrial waste reduction, improve workplace safety, and enhance environmental protection and occupational

safety and health training for employees.

The Company has formulated its "Waste Management Practices" in accordance with the "Standards for Defining Hazardous Industrial Waste" in

order to determine the characteristics of wastes, and details such information in the "Waste Cleanup Plan" before submitting the plan to the

competent authority.

The Company has formulated its "Procedures Governing the Management of Recycled and Regenerated Products" that specify resource recycling,

classification, storage and auction operations, with the purpose of achieving waste reduction and resource recycling and reuse.

The Company's subsidiary, Taiwan VCM Corporation rented part of the land occupied by the China Petrochemical Development Corporation's

Cianjhen Plant from January 1, 1970 to December 31, 1989 to set up its plant and manufacture VCM. In October 2006, the area was deemed a

groundwater pollution control site. After remediating the area using the "Physics+Chemistry+Biology" engineering method developed by Taiwan

VCM Corporation, the groundwater pollution concentration level of the site decreased to less than the groundwater pollution control standard. Based

on the findings of re-inspections by the Environmental Protection Bureau of the Kaohsiung City Government on January 11, 2016, it was announced

on April 11, 2016 that the area had its status as a groundwater pollution control site terminated and was removed from the delineation of the
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1.

2.

groundwater pollution control region.

In 2010, part of the land occupied by China General Plastics Corporation's Toufen Plant was listed as a groundwater pollution control site and
included in the groundwater pollution control region by environment unit. Therefore, the Company introduced and implemented the
"Physics+Chemistry+Biology" engineering method developed by Taiwan VCM Corporation to carry out remediation and improvement of the area.
After the field samples collected were verified by environmental protection agencies, it was found that various data have complied with the
government's control standards. The site was removed as a groundwater pollution control site by the Environmental Protection Administration on
February 24, 2017 and the Environmental Protection Bureau of the Miaoli County Government on March 21, 2017.

(III) Implementation of Energy Conservation and Carbon Reduction:

Energy conservation and carbon reduction policies:

6]
2
3)
“)

To achieve energy conservation and carbon reduction regulations set by the government, as well as actively promote and develop energy
conservation and carbon reduction projects.

To demonstrate the Company's commitment towards energy conservation and carbon reduction, and rewards the incorporation of energy
conservation and carbon reduction cases in order to propose improvements to the system.

To promote energy conservation and carbon reduction plans at departmental level and carry out energy conservation and carbon reduction
education and promotional work.

To implement energy conservation and carbon reduction-related individual job details and continuously provide employees with education and
training in order to implement energy conservation and carbon reduction.

Outcomes of energy conservation and carbon reduction:

1
2

3)

The carbon dioxide emissions of the Company in 2018 and 2017 were 782,716 tons and 761,135 tons, respectively. The reductions of carbon
dioxide emissions were 10,358 tons and 31,873 tons, respectively.

On January 17, 2016, the Environmental Protection Administration (EPA) of the Executive Yuan announced the "first group of stationary
resources required for GHG reporting." As the annual emissions of Renwu plant is less than 25,000 tons of CO2e according to the trial
calculation of stationary burning of fossil fuel, the Company was not one of the stationary sources required for reporting. To understand the
status of its GHG emissions, the Renwu plant conducts voluntary GHG inventory every year. The organizational boundary of GHG inventory|
covers the entire Renwu plant. We consolidate emissions of major emission sources with operational control. We also convert the global
warming potential (GWPs) of different types of GHGs into carbon dioxide equivalent (CDE, CO2e) as announced by the Intergovernmental
Panel on Climate Change (IPCC) in 2007.

The inventory of greenhouse gases at the Company's production sites including the Toufen Plant and Linyuan Plant were performed by SGS
Taiwan in accordance with ISO 14064-1: 2006. The verified total emissions in 2017 totaled 396,700 tons. The results of the verified total
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emissions and self-inspections in 2018 totaled 399,960 metric tons (as of the publication date of the Annual Report, SGS has yet to complete the
Linyuan Plant verification; results shall be announced on the website and provided in the next year's Annual Report). In addition, the Company
has completed performance guidance programs for automatic greenhouse gas reduction and reduced carbon emissions by 6,891 tons and 17,689
tons in 2018 and 2017.

(4) The Company's Toufen Plant and Linyuan Plant executed S6energy conservation and carbon reduction projects in 2018. The results have been
submitted to the Bureau of Energy. Total energy savings amounted to 165,495 GJ and carbon emissions were reduced by 13,578 tons CO2e.

Energy conservation and carbon reduction plans:

Key energy conservation and carbon reduction works continuously promoted in 2019:

(1) Renewal of distribution transformers.

(2) Renewal of chillers and box-type air-conditioners.

(3) Use of high-efficiency motors.

(4) Improvement of PVC powder conveying system and replacement of old process manufacturing equipment.

(5) The feed water in coal-fired sedimentation tank is replaced by effluents.

(IV) Implementation of social services and public welfare:

1.Special Renda Class for the Petrochemical Industry in Kaohsiung:
Thirteen companies at Renda Industrial Park (including Formosa Renwu Plant, Changchun, and Dashe Industrial Park Manufacturers'
Association) and the Company's Kaohsiung Plant jointly established an industry-academia collaboration project with Renwu Senior
High School from August 2018 to July 2023 to provide students of Renwu Senior High School with scholarships. We provide ten
students, in each of the three grades, totaling 90 students over five years, with a total of NT$1.08 million in scholarships and subsidies of
NT$330,000 as hourly rates for professional courses for three years. In addition to general high school courses, we enhanced students'
optional courses in the petrochemicals industry and professional ethics. We also arranged student visits at USI Corporation during
summer vacation or on Saturdays to learn about the industry and the work environment. Students who graduate and pursue advanced
degrees in relevant departments of universities that are approved by the manufacturers of Renda Industrial Park will be prioritized for
recruitment. The first Special Renda Class achieved spectacular results in 2018. Of the 27 graduates this year, 26 participated in the Star
Plan and 24 were accepted. The acceptance rate was 92% and ten of the students were accepted into national universities and medical
schools. The results were impressive.

2.USI Group upholds the business philosophy of "Solid Operation, Professional Management, Seeking Excellence and Serving the Society". On
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December 30, 2011, USI Corporation and Asia Polymer Corporation jointly established the USI Education Foundation with a fund of NT$50
million. China General Plastics Corporation and Taiwan VCM Corporation also joined the ranks of the sponsors in 2017 and Taita Chemical Co.,
Ltd. provided support in 2018. The contributions help USI Education Foundation invest more resources into charitable activities such as education
for remote areas and environmental sustainability to give back to society. The USI Education Foundation aims to engage in education-related
charitable activities, and focuses on care for the disadvantaged people in rural areas and the ecology. The foundation has carried out the following
activities in accordance with the relevant laws:

(1) Sponsor education in rural areas.

(2) Establish scholarships.

(3) Hold talks, seminars or other education-related charitable activities.

(4) Sponsor schools at various levels or educational groups to engage in activities such as literature, sports, music, dance, arts and drama.

(5) Industry-academia collaboration.

(6) Other related education-related charitable services that are consistent with the aims of the foundation.

In 2018, the total sponsorship expenditure of the USI Education Foundation was NT$8.49 million, including NT$1.25 million distributed as
education scholarships, NT$500,000 for social service clubs in colleges, NT$1.5 million for the Alliance Cultural Foundation, NT$4 million for
Taitung Junyi Experimental High School, and NT$1.24 million in sponsorship for other education and charity activities.

The foundation has offered scholarships to outstanding students from poor families, who pursue studies in areas including chemical engineering,
materials engineering, environmental science and ecology at more than 10 public and private universities to promote education related to the
aforementioned areas and talent cultivation, as well as encourage Bachelor's degree and Master's degree students to work hard, thereby nurturing
outstanding talents for the society. In 2018, the foundation awarded NT$1.25 million worth of scholarships to 25 students from 25 departments in 16
public and private universities, including 4 PhD students, 17 Master's degree students and 4 Bachelor's degree students. 15 of them came from poor
families. Since its founding, the foundation has cumulatively awarded NT$8.35 million worth of scholarships, where the number of departments
sponsored have increased from 19 to 25, with the purpose of giving encouragement to more outstanding students who come from poor families.
Chairman of the Alliance Cultural Foundation, Mr. Stanley Yen who took over as the Chairman of Junyi Elementary and Secondary School (currently
known as Junyi Experimental High School) in Taitung since 2011, hopes to provide students in rural areas with equal opportunities for learning
through heuristic education, so as to create new value for education in Taiwan. The Alliance Cultural Foundation has also gradually shifted its
manpower, time and resources to education. The USI Education Foundation recognizes Mr. Stanley Yen's care for rural education in Taiwan and his
idea on sustainable development. Therefore, the foundation supports his efforts to implement various projects related to implementing and fostering
rural education by sponsoring the Alliance Cultural Foundation and Junyi Experimental High School. In 2018, the USI Education Foundation
awarded a sponsorship of NT$1.5 million to the Alliance Cultural Foundation and a sponsorship of NT$4 million to Junyi Experimental High School
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in Taitung. The Foundation is expected to continue the sponsorship in 2019.
Furthermore, the USI Education Foundation also provides sponsorships to societies and clubs registered at various colleges and universities in order
to encourage societies and clubs at colleges and universities to engage in services such as education-related public welfare activities for the
disadvantaged, public welfare activities associated with rural education, as well as ecology and environmental protection education. The activities
sponsored by the foundation include education services activities in the following areas: languages, mathematics, nature, society, arts, life counseling,
health, moral education, information education, environmental education and environmental protection education. The foundation hopes to provide
the disadvantaged and rural people with diversified education through high-quality resources and manpower at colleges and universities.

3.Established for 46 years, the Company's Love and Care Society continuously participates in the adoption of poor children organized by the Taiwan
Fund for Children and families, and visits the sick, orphanages and old folks' homes from time to time.

4.We adopted 500 meter of the beach at Longfeng Fishing Harbor in Zhunan Town in 2017 and organized the beach-clearing activities on September 9,
2017 and September 8, 2018.

5.The Company participated in the Public Welfare, Environmental Protection and Social Services event held by Yungchen Temple in Toufen Township
and provided fund sponsorship to the event.

6.The Company helps clean up and maintain the environment around Yungchen Temple, Nantian Street and Beitian Street.

7.The Company adopted street lamps around its Toufen Plant, and provides maintenance for these lamps.

8.The Company adopted the Jhonggang River Dongxing Bridge Wetland Park in Miaoli.

VII. If the Corporate Social Responsibility Report has received assurance from external institutions, they should be stated below: The "2017 USI Corporation
Corporate Social Responsibility Report" was certified by Deloitte & Touche in May 2018. The Statement of Assurance is provided in Appendices 8.3 pursuant
to the standards set forth in the G4 Core Options Indicators of the Global Reporting Initiative (GRI) and the Assurance Report Type 1 (revised ISAE 3000).
Please refer to the "Corporate Social Responsibility" section on the Company's website (https://www.usife.com.tw). The specific items in the "2018 USI
Corporation Corporate Social Responsibility Report"” shall be certified by Deloitte & Touche in accordance with the Core Options Indicators of the Global
Reporting Initiative (GRI) and the Assurance Report Type 1 (revised ISAE 3000) for limited assurance.

Note 1: Regardless of whether "Yes" or "No" is selected, provide a brief description in the Summary column.
Note 2: Companies that have already prepared their own corporate social responsibility reports may specify ways to access the report and indicate the page
numbers of the cited content in place of the abovementioned summary description.
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(VD) Implementation of ethical corporate management and measures for its implementation

Implementation of ethical corporate management

Evaluation Item

Implementation Status (Note 1)

Discrepancies between its
implementation and the
"Ethical Corporate
Management Best

Yes| No Summary Practice Principles for
TWSE or TPEx Listed
Companies" and reasons
for such discrepancies
I Formulating Ethical Corporate Management Consistent with the
Policies and Programs "Ethical Corporate
(D  Does the company specify ethical corporate| , (D The Group upholds the business philosophy of "Solid Operation, M i Best
management policies and programs in its Professional Management, Seeking Excellence and Serving the anégemen. )
regulations and on external documents? Do its Society" and exercises its corporate culture that "seeks truth, Practice  Principles  for
Board of Directors and the management team honesty and comprehensiveness." The Company has established its TWSE or TPEx Listed
actively advocate and implement these "Guidelines for the Adoption of Codes of Ethical Conduct for|Companies."
policies? Directors and Managerial Officers" to specify its ethical corporate
management policies. The Company's Board of Directors and
management team have promised to actively implement these
policies.
(I) Has the company formulated solutions to| v/ (II) The Company has formulated its "Ethical Corporate Management
prevent unethical conduct from taking place, Best Practice Principles" and "Procedures for Ethical Management
specified all the solutions in its operating and Guidelines for Conduct.” In addition, it has also formulated the
procedures, conduct guidelines, punishments "Code of Conduct for Employees Regarding Concurrent and
for violations and complaint and grievance Part-time Work" and set up an "Ethical Corporate Management"
channels, and implemented these solutions? section on its website to promote ethical conduct, and organizes
related training courses regularly.
(IIl) Does the company take preventive measures| (III) The Company has effectively prevented bribery and illegal political
against operating activities stipulated in contributions by establishing the Audit Committee mailbox,
Subparagraph 2, Article 7 of the Ethical authorization regulations, internal control systems, routine audits
Corporate  Management  Best  Practice and ad-hoc audits.
Principles for TWSE or TPEx Listed

Companies or those with higher risks of
unethical conduct in other scopes of business?
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Evaluation Item

Implementation Status (Note 1)

Discrepancies between its
implementation and the
"Ethical Corporate
Management Best

Yes| No Summary Practice Principles for
TWSE or TPEx Listed
Companies" and reasons
for such discrepancies
II.  Implementing Ethical Corporate Management Consistent ~ with  the
(D Has the company evaluated the integrity| ()  The Company has requested for terms of ethical conduct to be|"Eihical Corporate
records of counterparties to its business clearly defined in commercial contracts in accordance with its Management Best
dealings, and specified ethical business policies "Ethical Corporate Management Best Practice Principles" and ) o
in contracts with counterparties to its business "Procedures for Ethical Management and Guidelines for Conduct." Practice  Principles  for
deahngs‘? TWSE or TPEx Listed
(II) Has the company established a full-time (or| v/ (II) The Company has designated the Human Resource Division as the|Companies."

part-time) unit directly under the supervision of
the Board, which is dedicated to promoting
ethical corporate management and regularly
reports its implementations to the Board of
Directors?

unit responsible for implementing ethical corporate management. It
reports the implementation status to the Board of Directors
regularly every year. It assisted in incorporating ethics and moral
values into the company's business strategy and adopting
appropriate  prevention measures against corruption and
malfeasance to ensure ethical management in compliance with the
requirements of laws and regulations. It adopted programs to
prevent unethical conduct and setting out in each program the
standard operating procedures and conduct guidelines with respect
to the Company's operations and business. Please refer to (V) for
details on education and training in 2018. Other related
implementations are described below: The Division planned the
internal organization, structure, and allocation of responsibilities
and setting up check-and-balance mechanisms for mutual
supervision of the business activities within the business scope
which are possibly at a higher risk for unethical conduct. It
promoted and coordinated of honesty policy advocacy training. It
formulated the "Procedures for Handling Cases of Illegal and
Unethical or Dishonest Conduct" to ensure the effectiveness of
execution. It helps the Board of Directors in supervising the
management in review and evaluation of whether the preventive
measures established for ethical corporate management are
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Evaluation Item

Implementation Status (Note 1)

Discrepancies between its
implementation and the
"Ethical Corporate
Management Best

Yes| No Summary Practice Principles for
TWSE or TPEx Listed
Companies" and reasons
for such discrepancies
functioning effectively; regularly evaluate the status of compliance
based on relevant business processes; and prepare necessary
reports.
(III) Has the Company established policies to| v (III) The Company has formulated a policy for preventing conflict of
prevent conflict of interests, provided interest in accordance with its "Guidelines for the Adoption of
appropriate  channels for filing related Codes of Ethical Conduct for Directors and Managerial Officers,"
complaints and implemented the policies and established various related channels (such the Audit Committee
accordingly? mailbox, stakeholders' section, shareholders Q&A section and
investor services section set up on the Company's website
https://www.usife.com.tw/) for directors, managers and employees
to describe potential conflicts of interest they have with the
Company. Responses to shareholders' questions are also included in
the shareholders' Q&A section for public viewing.
(IV) Has the company established an effective| , (IV) The Company's accounting systems and internal control systems
accounting system and international control can run independently and objectively. Internal control personnel
systems to implement ethical corporate regularly report to the Audit Committee and the Board of Directors.
management, designated its internal audit unit CPAs appointed by the Company regularly perform internal audits
to perform regularly audits or commissioned and hold discussions with the management team and the Audit
CPAs to perform audit? v Committee.
(V) Does the company regularly hold internal and (V) The Company continues to organize awareness education and

external training related to ethical corporate
management?

training activities. In 2018, courses for a total of 217 persons / 553

training hours were held and the details are set out below:

(1) Legal Liabilities and Case Analysis of Breach of Trust / 3
hours / 119 persons.

(2) Copyright protection and reasonable use / 2 hours / 42
persons.

(3) Trade Secrets Act and Case Analysis / 2 hours / 24 persons.

(4) Mobile devices and information security education and

training / 2 hours / 6 persons.
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Evaluation Item

Implementation Status (Note 1)

Discrepancies between its
implementation and the
"Ethical Corporate
Management Best

Yes| No Summary Practice Principles for
TWSE or TPEx Listed
Companies" and reasons
for such discrepancies
(5) Social engineering exercises / 2 hours / 21 persons.
(6) ISO 27001 Information Security Management System
education training / 2 hours / 5 persons
III. Implementation of the Company's Consistent with the
Whistleblowing System "Ethical Corporate
(D Has the company established a specific| v (D The Company has established the "Procedures for Handling Cases |Management Best
whistleblowing and reward system, set up of Illegal and Unethical or Dishonest Conduct" and provided Practice Principles for
convenient whistleblowing channels and internal and external channels for whistleblowing. Examples TWSE or TPEx Listed
designated appropriate personnel to handle include the Audit Committee which accepts reports from Companies."
investigations against wrongdoers? shareholders and investors; the Audit Office which accept reports
from the Company's customers, suppliers, and contractors; and the
Human Resource Division which accepts reports from employees.
Whistleblowers can report to the aforementioned units face-to-face,
on the telephone, or in letters.
(I) Has the company established standard| v (II) The procedures above specify the handling procedures after
operating procedures for investigating reported receiving a whistleblowing report. The process is conducted in a
cases and related confidentiality mechanisms? confidential and rigorous manner.
(III) Has the Company set wup protection v (III) The procedures above also specify that whistleblowers or persons
for whistleblowers to prevent them from being involved in investigations shall be fully protected and the
subjected to inappropriate measures as a result confidentiality of their identities fully maintained, so that they will
of reporting such incidents? not be subjected to unfair treatment or retaliation.
IV. Enhancing Information Disclosure Consistent with the
() Has the Company disclosed the content and| (I) The Company has disclosed the ethical corporate management| Ethical Corporate
effectiveness of its integrity management policies and education information in the "Ethical Corporate/Management Best

principles on the Company's website and the
Market Observation Post System?

Management" section in its internal website for employees to
review and placed the "Ethical Corporate Management Best
Practice Principles" and annual reports on the external website
(https://www.usife.com.tw/zh-tw/dirInvestor/frmInvestor1.aspx) (as
well as the MOPS) to disclose related information on ethical

Practice Principles for
TWSE or TPEx Listed
Companies."
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Implementation Status (Note 1) Discrepancies between its
implementation and the
"Ethical Corporate
Management Best
Yes| No Summary Practice Principles for
TWSE or TPEx Listed
Companies" and reasons
for such discrepancies

Evaluation Item

corporate management.

V. If the Company has established its own "Ethical Corporate Management Best Practice Principles" in accordance with the "Corporate Social Responsibility Best
Practice Principles for TWSE or TPEx Listed Companies," state the discrepancies between these principles and its implementation:
The Company has established its "Guidelines for the Adoption of Codes of Ethical Conduct for Directors and Managerial Officers," the "Ethical Corporate
Management Best Practice Principles,” the Procedures for Ethical Management and Guidelines for Conduct," the "Code of Conduct for Employees Regarding
Concurrent and Part-time Work," and the "Procedures for Handling Cases of Illegal and Unethical or Dishonest Conduct." There was no material discrepancy
during the implementation of these rules and regulations.

VI. Other important information that facilitates the understanding of the implementation of ethical corporate management: (such as review and amendment of the
Company's "Ethical Corporate Management Best Practice Principles")
The Company issues a signed letter titled "Reiteration of Our Company's Ethical Corporate Management Policies" to suppliers to demonstrate its commitment
to ethical corporate management, and continuously organizes related promotion and training activities.

Note 1: Regardless of whether "Yes" or "No" is selected, provide a brief description in the Summary column.
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(VII) Methods of inquiry in the Corporate Governance Best Practice Principles
and related regulations established by the Company:

1.

2.

The Company has established the following operating procedures:
(1) Articles of Association

(2) Corporate Governance Best Practice Principles

(3) Rules of Procedure for Board of Directors' Meetings

(4) Procedures for Election of Directors

(5) Procedures Governing the Evaluation of the Performance of
the Board of Directors

(6) Rules Governing the Scope of Powers of Independent
Directors

(7) Rules of Procedure for Shareholders' Meetings
(8) Procedures Governing the Acquisition and Disposal of Assets

(9) Procedures Governing the Making of
Endorsements/Guarantees

(10) Procedures Governing the Loaning of Funds to Others

(11) Guidelines for the Adoption of Codes of Ethical Conduct for
Directors and Managerial Officers

(12) Ethical Corporate Management Best Practice Principles

(13) Procedures for Ethical Management and Guidelines for
Conduct

(14) Remuneration Committee Charter

(15) Audit Committee Charter

(16) Procedures for Handling Material Inside Information
(17) Corporate Social Responsibility Best Practice Principles
(18) Corporate Social Responsibility Committee Charter

(19) Procedures Governing the Handling of Employee Complaints,
Opinions and Feedback

(20) Procedures for Handling Cases of Illegal and Unethical or
Dishonest Conduct

(21) Corporate Governance Self-Evaluation Report
For related procedures, please visit the following websites

(1) "Corporate Governance" section of the Market Observation
Post System (http://mops.twse.com.tw/mops/web/index)

(2) "Corporate Governance" section under Investor Relations on
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the Company's official website (https://www.usife.com.tw)

(VIII) Other material information that can enhance the understanding of the
state of corporate governance at the Company:

The Company regularly performs audit of its subsidiaries, and regularly
analyzes and reviews the financial and business information of its
subsidiaries in accordance with the requirements for supervision and
monitoring of subsidiaries stipulated in the "Regulations Governing
Establishment of Internal Control Systems by Public Companies."
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(IX) The following items related to the implementation of internal control
systems should be disclosed:
1. Internal Control Statement.
USI Corporation

Statement on Internal Control System
Date: March &, 2019

According to the results from our self-evaluation, the Company shall make the following statements
on our internal control system in 2018:

L.

IL.

II1.

IV.

VL

VIL

The Company acknowledges that the establishment, implementation and maintenance of
internal control systems are the responsibilities of the Company's Board of Directors and
managerial officers, and thus the Company has established such systems. The objective of
this system is to meet various goals including achieving operational benefits and efficiency
(including profitability, performance, as well as asset and safety protection), and ensuring
the reliability, timeliness, transparency and regulatory compliance of reporting, thereby
providing reasonable assurance.

An internal control system has inherent constraints. No matter how comprehensive its design
may be, an effective internal control system is only capable of providing adequate assurance
for achieving the abovementioned objectives. In addition, the effectiveness of the internal
control system may change with the environment and under different situations.
Nevertheless, the Company's internal control systems are equipped with self-monitoring
mechanisms, thereby allowing the Company to take immediate remedial actions in response
to any identified deficiency.

The Company determines whether or not the design and implementation of its internal
control system is effective according to the items for determining the effectiveness of
internal control systems as stated in the "Regulations Governing Establishment of Internal
Control Systems by Public Companies" (hereinafter referred to as the "Regulations"). The
items for the determination of internal control systems adopted in the Regulations has
identified five key components based on management control processes: (1) control
environment, (2) risk assessment, (3) control operations, (4) information and communication,
and (5) monitoring operations. Each component includes a number of items. For more
information on the abovementioned items, please refer to the Regulations.

The Company has adopted the items for determining internal control systems in order to
evaluate the effectiveness of its internal control system design and implementation.

Based on the above results, the Company believes that the design and implementation of its
internal control systems (including supervision and management of its subsidiaries), as of
December 31, 2018, and understanding the level of goal achievement in regards to
operational benefits and efficiency, as well as whether the reporting is reliable, timely and
transparent and whether it complies with the relevant laws and regulations, is effective and
can reasonably assure the accomplishment of the abovementioned goals.

The Statement shall become the main content of the Company's annual report and
prospectus, and shall be made public. Should the abovementioned content contain illegalities
such as fraudulent and hidden information, the Company shall assume legal liabilities
involving Article 20, Article 32, Article 171 and Article 174 of the Securities and Exchange
Act.

The Statement has been agreed by the Company's Audit Committee on March 8, 2019, and
approved by the Board of Directors on the same day, where zero out of the nine directors
present voted against the resolution and the remaining directors agreed with the content of
the Statement.
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(X)

(XI)

USI Corporation
Chairman of the Board: Quentin Wu (signature and seal)
General Manager: Wang Ke-Shun (signature and seal)

2. Where CPAs are commissioned to audit the Company's internal
control systems, the audit report prepared by the CPAs should be
disclosed: Not applicable

Penalties imposed on the Company and its internal staff, penalties
imposed on its internal staff by the Company for violation of internal
control regulations, major deficiencies and status of improvements made
in the most recent fiscal year up to the publication date of this annual
report: None.

Key resolutions adopted by the Shareholders' Meeting and the Board of
Directors in the most recent fiscal year up to the publication date of this
annual report

1. Shareholders' Meeting

Year of
Meeting

Date of

Meeting Key Resolutions

2018

June 5, The minutes of the Shareholders' Meeting were posted onto MOPS on
2018 June 20, 2018. The key resolutions and their status of implementation

are as follows:

1. Approve the 2017 Account Book.
Implementation status: Resolution passed.

2. Approve the 2017 profit distribution plan
Implementation status: Resolution passed. A total of
NT$349,636,323 were distributed to the shareholders as cash
dividends, and the record day was August 3, 2018. All the cash
dividends were completely distributed on August 24, 2018. A total
of NT$233,090,880 were distributed to the shareholders as stock
dividends in which 23,309,088 new shares were distributed. All the
stocks and dividends were distributed on September 13, 2018.

3. Deliberate on capital increase by retained earnings
Implementation status: Resolution passed. The resolution was
declared effective by the Securities and Futures Bureau under the
Financial Supervisory Commission on July 6, 2018 and was
approved as stated in the approved letter with Reference No. Ching
Shou Shang Tzu 10701105950 dated August 29, 2018. The
Company issued 23,309,088 new shares, where 20 new shares were
distributed for each thousand shares held. The record date approved
by the Board of Directors was August 3, 2018, and all the new
shares were completely distributed on September 13, 2018.

4. Deliberate the removal of the non-competition clause for Directors
Implementation status: Resolution passed.
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2.

Board of Directors Meeting

Session (Year) Date of .
of Meeting Meeting Key Resolutions
19th Term 4th March 13, | 1. Ratify endorsements/guarantees made for investee company
Meeting 2018 Union Polymer International Investment Co., Ltd
(1st Meeting in 2. Approve the 2017 Account Book
2018) 3. Approve the 2017 directors' and employee remuneration
distribution plan
4.  Approve the 2017 profit distribution plan
5. Approve capital increase by retained earnings
6. Approve the recommendation for the removal of
non-competition clause for newly elected directors at the
General Shareholders' Meeting
7.  Approve matters related to the convening of the 2018
General Shareholders' Meeting
8.  Establish the period for acceptance of shareholders'
proposals: March 29, 2018 to April 8, 2018
9. Approve remuneration of CPAs for 2017
10. Approve the 2018 evaluation of the independence of
appointed CPAs
11. Approve the appointment of CPAs for 2018
12. Approved the issuance of the 2017 "Statement on Internal
Control System"
13. Authorize the Chairman to sign and deliver short-term credit
loan contracts and related documents to financial institutions
14. Approve donations to the USI Education Foundation
15. Approve the removal of non-competition clause for the
Company's Directors.
19th Term 5th | May 7,2018 | 1.  Ratify short-term credit loan contracts and related documents
Meeting signed and delivered to HSBC Bank (Taiwan)
(2nd Meeting in 2. Approve the recommendation for the removal of
2018) non-competition clause for newly elected directors at the
General Shareholders' Meeting
3. Approve the amendment of the internal control system
19th Term 6th June 26, 1. Ratify endorsements/guarantees made for investee company
Meeting 2018 Union Polymer International Investment Co., Ltd
(3rd Meeting in 2. Ratify endorsements/guarantees made for the investee
2018) company Chong Loong Trading Co. Ltd
3. Approve the issuance of new shares
4.  Approve the establishment of Corporate Social
Responsibility Committee and formulate the "Corporate
Social Responsibility Committee Charter"
5. Approve the appointment of the two Independent Directors
Director Tsai Li-Hsing and Hai Ying-Chun as members of the
Corporate Social Responsibility Committee
19th Term 7th | August 10, | 1. Ratify endorsements/guarantees made for investee company
Meeting 2018 Union Polymer International Investment Co., Ltd
(4th Meeting in 2. Approve the 2018 Quarter 2 Consolidated Financial
2018) Statements
3. Approve the amendment of certain articles in the "Procedures

of Transaction with Related Parties, Specific Companies and
Companies of the Group"
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Session (Year)

Date of

Key Resolutions

of Meeting Meeting
4.  Approve the increase of the Company's investment in the
Gulei Project
19th Term 8th | November | 1. Ratify endorsements/guarantees made for investee company
Meeting 13,2018 Union Polymer International Investment Co., Ltd
(5th Meeting in 2. Ratify endorsements/guarantees made for the investee
2018) company Chong Loong Trading Co. Ltd
3. Ratify the renewal of the three-year medium-term
comprehensive loan limit signed with Yuanta Commercial
Bank
4. Ratify the five-year medium-term secured loan limit signed
with Chang Hwa Bank
5.  Approve the 2019 company budget
6. Approve the 2019 audit plan
7.  Approve the amendment of certain articles in the "Rules
Governing the Scope of Powers of Independent Directors"
8.  Approve Replacement of the CPA
Approve the cancellation of the Kaohsiung Branch Company
19th Term 9th | December 6, | 1.  Ratify short-term credit loan contracts and related documents
Meeting 2018 signed and delivered to financial institutions
(6th Meeting in 2. Ratify endorsements/guarantees made for investee company
2018) Union Polymer International Investment Co., Ltd
3. Ratify endorsements/guarantees made for the investee
company Chong Loong Trading Co. Ltd
4.  Approve the issuance of unsecured ordinary corporate bonds
5. Approve the amendment of certain articles in the
"Remuneration Committee Charter"
6. Approve the replacement of the Company's Finance
Manager.
19th Term 10th | February 22, | Approve the investment in the construction of ethylene storage
Meeting 2019 tanks
(1st Meeting in
2019)
19th Term 11th March 8, 1. Ratify endorsements/guarantees made for investee company
Meeting 2019 Union Polymer International Investment Co., Ltd
(2nd Meeting in 2. Ratify the three-year comprehensive credit line signed with
2019) Far Eastern International Bank

[9S)

Approve the 2018 Account Book

4.  Approve the 2018 directors' and employee remuneration

distribution plan

Approve the 2018 Profit Distribution Plan

6. Approve the amendment of certain articles in the Articles of
Association

7. Approve the amendment of certain articles in the "Rules of
Procedure for Board of Directors' Meetings"

8. Approve the amendment of certain articles of the "Rules of
Procedure for Shareholders' Meetings"

9. Approve the amendment of certain articles in "Procedures for
Election of Directors"

10. Approve the amendment of certain articles in the "Procedures

Governing the Acquisition and Disposal of Assets"

b
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Session (Year)

Date of

Key Resolutions

of Meeting Meeting
11. Approve the recommendation for the removal of
non-competition clause for newly elected directors at the
General Shareholders' Meeting
12. Approve matters related to the convening of the 2019
General Shareholders' Meeting
13. Establish the period for acceptance of shareholders'
proposals: April 5, 2019 to April 15, 2019
14. Approve remuneration of CPAs for 2018
15. Approve the 2019 evaluation of the independence of
appointed CPAs
16. Approve the appointment of CPAs for 2019
17. Approved the issuance of the 2018 "Statement on Internal
Control System"
18. Authorize the Chairman to sign and deliver short-term credit
loan contracts and related documents to financial institutions
19. Approve donations to the USI Education Foundation
19th Term 12th April 1, 1. Ratify the renewal of the three-year medium-term
Meeting 2019 comprehensive loan limit signed with Bank Of China
(3rd Meeting in 2. Approve the by-election for one Independent Director in the
2019) Shareholders' Meeting this year
3. Approve the recommendation to remove the compete clause
for newly-elected directors at the General Shareholders'
Meeting
4.  Approve changed matters related to the convening of the

2019 General Shareholders' Meeting

(XII) Dissenting opinions or qualified opinions on resolutions passed by the
Board of Directors that are made by directors and supervisors, and are
documented or issued through written statements, in the most recent
fiscal year up to the publication date of this annual report:

No such situation at the Company in the most recent fiscal year up to the
publication date of this annual report.
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(XIII) Summary of resignation and dismissal of the Company's Chairman,
General Manager, Accounting Manager, Finance Manager, Head of
Internal Audit and Head of Research and Development in the most recent
fiscal year up to the publication date of this annual report:

I.  Summary of the resignation and dismissal of persons associated

with financial statements
December 6, 2018

Title Name Date of assumption Date of dismissal Reasons for resignation or
of duty dismissal
. Huang December 6, Retired upon reaching
Finance Manager Yung-Hui March 1, 2008 2018 retirement age

Note: Persons associated with financial statements refer to the Chairman, General Manager,
Accounting Manager and Head of Internal Audit.
2. Status of remaining persons who are yet to resign or be dismissed:

None.
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V. Information Regarding CPA Fees:
(I)  The Company may choose to disclose CPA fees by range or individual
amount:
Name of CPA Firm Name of CPA Audit Period Remarks
Deloitte & Touch J 1,2018 t
clotte ouche Kuo Tzu-Jung | Wu Shih-Tsung ey 0 Rotation in
September 30, 2018
Deloitte & Touche October 1, 2018 to accordance
Chuang Pi-Yu | Kuo Cheng-Hung ’ with laws

December 31, 2018

Unit: NT$ thousands

Professional Fee Audit Fees | Non-audit fees Total
Range of Fees

1 |Less than NT$2,000,000 — 330 330
2 INT$2,000,000 (inclusive) - NT$4,000,000 — — —
3 |NT$4,000,000 (inclusive) - NT$6,000,000 — — —
4 INT$6,000,000 (inclusive) - NT$8,000,000 6,670 — 6,670
5 |NT$8,000,000 (inclusive) - NT$10,000,000 — — —
6 |Over NT$10,000,000 (inclusive) — — —

1. If the non-audit fees paid to the CPAs, their accounting firm and
affiliated companies of their accounting firm exceed one-fourth of
the audit fees paid to them, the amount of audit and non-audit fees,
and the content of non-audit services should be disclosed:

The non-audit fees paid by the Company did not exceed one-fourth
of the audit fees.
Unit: NT$ thousands
Name of] . Non-audit fees .
CPA Nag;e AO f ?:légét System | Business | Human | Others | Subtotal Plt;li((i)ld Remarks
Firm Design [RegistrationResource|(note 2)
Non-audit fees and
details of other services:
Tou-Tun January 1 Corporate Social
Deloitte K & 20ul 8}; " [Responsibility Report
& . 1o, 3,144 0 0 0 330 330 © Assurance Services
Shih-Tsung September .
Touche totaling NT$250
Wu 30,2018 .
thousand and capital
verification totaling
INT$80 thousand.
Deloitte Pi-Yu October 1,
& | Shuang 356 | g 0 0 0 0 201810 e
Touche Cheng-Hun December
Kuo 31,2018
Note 1: If the Company has replaced the CPAs or accounting firm in the current fiscal year, the

audit period should be listed separately, and the reason for replacement should be stated in
the "remark" column. Information regarding the audit and non-audit fees paid should also
be disclosed in order.
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Note 2: Non-audit fees should be listed by service item. If the "Others" column under non-audit
fees reaches 25 percent of the total non-audit fees, the service items associated with this

column should be listed

in the "remark" column.

Where the CPA firm was replaced, and the audit fees in the fiscal
year when the replacement was made was less than that in the
previous fiscal year before replacement, the amount of audit fees
paid before replacement and reasons for paying this amount should
be disclosed: The Company did not replace the CPA firm.

Where the audit fees were reduced by more than 15 percent
compared to the previous fiscal year, the amount and percentage of

decrease in audit fees, as well as the reason for such decrease
should be disclosed:

The audit fees paid by the Company in 2018 has increased

compared to that in 2017.

VI. Information Regarding Replacement of CPAs:

(I)  Information on the previous CPA:

Date of Replacement

Q42018

Reason for Replacement and
Explanation

Due to the internal rotations of CPAs at Deloitte & Touche in
accordance with laws, the Company's financial statements,
previously certified by the CPAs Kuo Tzu-Jung and Wu
Shih-Tsung, are audited by the CPAs Chuang Pi-Yu and Kuo
Cheng-Hung starting from Quarter 4 of 2018.

State whether the appointer or
the CPAs have terminated the
appointment, or whether the
appointer or the CPAs have
rejected the appointment

Principal
Scenario

CPA Client

Termination initiated by the client

No longer accept (or continue
with) the appointment

Not applicable

Opinion and reason for the
issuance of audit reports
containing opinions other than
unqualified opinions in the most
recent two fiscal years

The CPAs have issued audit reports for both 2018 and 2017 with

unqualified opinion.

Different opinions from the
issuer

Yes

Accounting principles or
practices

Disclosure of financial
statements

Audit scope or
procedures

\ Other
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Date of Replacement Q4 2018
None |\/
Description: None.

Other items for disclosure
(where Item 1-4 to Item 1-7,
Subparagraph 6, Article 10 of  |None.
the Regulation should be
disclosed)

(I)  Information on the succeeding CPA:

Name of CPA Firm Deloitte & Touche
Name of CPA Chuang Pi-Yu, CPA and Kuo Cheng-Hung, CPA
Date of Appointment Q4 2018 financial report

Subjects and outcomes of consultation on the
accounting treatment of or application of
accounting principles to specific transactions,
or opinions that might be included on
financial statements before the appointment
of new CPAs

None

Written opinions from successor CPAs with
regards to matters with which former CPAs None
disagreed

(ITIT) Former CPAs reply to Item 1 and Item 2-3, Subparagraph 6, Article 10 of
the Regulations: Not applicable.

VII. The Company's Directors, General Manager, Managerial
Officer in Charge of Finance or Accounting Who Has Served
in a CPA's Accounting Firm or Its Affiliated Companies in
the Most Recent Fiscal Year Shall Disclose Their Names,
Positions and the Period of Employment in CPA's
Accounting Firm or Its Affiliated Companies: Not applicable
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VII.Equity Transfer or Changes in Equity Pledged by the
Company's Directors, Managerial Officers or Shareholders
with Shareholding Percentage Exceeding Ten (10) Percent in
the Most Recent Fiscal Year up to the Publication Date of
this Annual Report:

@

Changes in shareholdings of directors, supervisors, managerial officers
and substantial shareholders

Unit: Shares

Current fiscal year up to
April 30, 2019
Change in

2018
Title

Name Change in

(Note 1)

Change in
Shares Held

Shares
Pledged

Change in

Shares Held Shares

Pledged

Director
and
Substantial
Shareholder

Shing Lee Enterprise (Hong
Kong) Limited

5,892,213
(126,726,347)

0

0 0

Quintin Wu (representative
of Shing Lee Enterprise
(Hong Kong) Limited)

2,218

Yu Ching-Shou
(representative of Shing Lee
Enterprise (Hong Kong)
Limited)

Wang Ke-Shun
(representative of Shing Lee
Enterprise (Hong Kong)
Limited)

(Appointed on April 25,
2018)

Kao Che-I (representative of
Shing Lee Enterprise (Hong
Kong) Limited)

Huang Kuang-Che
(representative of Shing Lee
Enterprise (Hong Kong)
Limited)

3,082

Chang Chi-Chung
(representative of Shing Lee
Enterprise (Hong Kong)
Limited)

Shih Yen-Shiang
(representative of Shing Lee
Enterprise (Hong Kong)
Limited)

(Dismissed on April 25,
2018)

Not applicable

Independent
Director

Chen Chung

Tsai Li-Hsing (dismissed on
March 19, 2019)
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Current fiscal year up to

. 2018 April 30, 2019
Title Name Change in Change in
(Note 1) Change in g Change in &
Shares Held Shares Shares Held Shares
Pledged Pledged
Hai Ying-Chun 0 0 0 0
General Wang Ke-Shun 20,504 0 5.000 0
Manager
Vice Liu Han-Tai
President 0 0 0 0
Senior Wu Shu-Jung (dismissed on .
Manager |September 23, 2018) 174 0 Not applicable
Senior Wu Ming-Tsung 0 0 0 0
Manager
Finance Huang Yung-Hui (dismissed .
Manager on December 6, 2018) 118 0 Not applicable
Finance Yang Wen-Li (newly
Manager |appointed on December 6, 0 0 0 0
2018)
Accounting (Kuo Chuan-Hua 0 0 0 0
Manager
Note 1: Shareholders who hold more than ten (10) percent of the Company's shares should be
noted as substantial shareholders, and listed separately.
Note 2: Counterparties involved in equity transfer or pledging of shares to related parties should be

shown in the following table.
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(I) Information regarding equity transfer
Unit: Shares
Relationship Between the
Reason for Counterparty and the Company, Its
Name . . . .
(Note Equity Date o.f Counterparty Directors, Su.perwsors anq Number Trans.actlon
1) Transfer | Transaction Shareholders with Shareholding  |of Shares Price
(Note 2) Percentage Exceeding Ten (10)
Percent
Not applicable

Note 1: Fill the name of the Company's directors, supervisors, managerial officers and shareholders
with shareholding percentage exceeding ten (10) percent
Note 2: Fill either "Acquisition" or "Disposal".

(IIT) Information regarding pledging of shares

Name
(Note
)

Reason
for
Pledging
of Shares
(Note 2)

Date of
Change

Counterparty

Relationship
Between the
Counterparty and
the Company, Its
Directors,
Supervisors and
Shareholders with
Shareholding
Percentage
Exceeding Ten (10)
Percent

Number
of
Shares

Shareholding
Percentage

Percentage
of Shares
Pledged

Pledge
(Redemption)
Amount

Not applicable

Note 1: Fill the name of the Company's directors, supervisors, managerial officers and shareholders
with shareholding percentage exceeding ten (10) percent
Note 2: Fill either "Pledge" or "Redemption".
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IX. Information Regarding the Top 10 Shareholders in Terms of
Number of Shares Held, Who Are Related Parties or Each
Other's Spouses and Relatives within the Second Degree of
Kinship:

April 14, 2019

Title or Name and Relationship
of Top 10 Shareholders Who are

Shares held by the person Shares Held by Spouse Slll\?;fsel_lo?%iﬁgle Related Parties or Each Other's
ythep and Minors Persons Spouses and Relatives Within the
Name (Note 1) Second Degree of Kinship (Note[Remarks|
3)
Number of Shareholding Number of Shareholding(Number|Shareholding| Title ‘ ‘
Shares Percentage Shares Percentage of Percentage (or name) Relationship
(Note 2) (Note 2) | Shares | (Note?2)

i

Enterprise (Hong | 173,776,546 14.62% — — 0 0%)| .. oP L Note 8

Kong) Limited Taita Chemical

& Co., Lid.

Representative:

Yu Ching Shou 0 0%| 12,500,000 1.05% 0 0% Note 4 Note 8

Bank of Taiwan

as custodian of

Hao Chi Li Co., |110,000,000 9.25% — — 0 0% None None

Ltd. investment

account

Shing Lee
Asia Polymer 1, 355 73 8.53% ~ ~ 0 09| Enterprise Note 8
Corporation (Hong Kong)
Limited

Representative: 113,122 0.01% - - 0 0% Yu Ching-Shou |  Note 8

Quentin Wu

Citibank

(Taiwan) Limited | | 15q 49, 1.80% — — 0 0% None None

as custodian of

Norges Bank

Yueh Hsing Hua

Investment Co., 20,621,422 1.73% No information given by shareholders None None

Ltd.

Representative: . . .

Hsueh Hui-Liang No information given by shareholders

Lin Su 19,853,807 1.67% 0 0% 0 0% None None

Shan-Shan

Yu Wen-Hsuan 16,750,000 1.41% 0 0% 0 0% Note 5 Note 8

Yu Wen-Tsung 16,750,000 1.41% 0 0% 0 0% Note 6 Note 8

Yu Wen-Yu 16,750,000 1.41% 0 0% 0 0% Note 7 Note 8

Shing Lee
Taita Chemical _ _ Enterprise
Co.. Lud. 15,109,901 1.27% 0 0% (Hong Kong) Note 8
Limited

Representative: 113,122 0.01% — — 0 0%| Yu Ching-Shou | Note 8

Quentin Wu

Note 1: All the top 10 shareholders should be listed. For institutional shareholders, their names and
the name of their representatives should be listed separately.

Note 2: Shareholding percentage is calculated separately based on the number of shares held in the
name of the person, his/her spouse and minors, and others.

Note 3: Relationships between the aforementioned shareholders, including institutional and natural
person shareholders should be disclosed based on the financial reporting standards used by
the issuer.

Note 4: Quintin Wu, Yu Wen-Hsuan, Yu Wen-Tsung, and Yu Wen-Yu.
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Note 5:
Note 6:
Note 7:
Note 8:

Yu Ching-Shou, Yu Wen-Tsung, and Yu Wen-Yu.
Yu Ching-Shou, Yu Wen-Hsuan, and Yu Wen-Yu.
Yu Ching-Shou, Yu Wen-Hsuan, and Yu Wen-Tsung.
The representative of Shing Lee Enterprise (Hong Kong) Limited Mr. Yu Ching-Shou and

the representative of Asia Polymer Corporation and Taita Chemical Co., Ltd. Mr. Quentin
Wu are related by marriage. Mr. Yu Ching-Shou is also the father to his daughters Yu
Wen-Hsuan and Yu Wen-Yu and his son Yu Wen-Tsung. Yu Wen-Hsuan, Yu Wen-Tsung,
and Yu Wen-Yu are within the second degree of kinship.

Number of Shares Held by the Company, Its Directors,

Supervisors, Managerial Officers and Directly or Indirectly
Controlled Investment Companies in the Same Investment
Companies, and the Combined Calculation of Shareholding

Percentages

December 31, 2018
Unit: Shares; %

Investment by directors,
supervisors, managerial

Invested by the Company officers and directly or Combined Investment

Investee Companies (Note) indirectly controlled
companies
Number of | Shareholding | Number of | Shareholding | Number of | Shareholding
Shares Percentage Shares Percentage Shares Percentage

USI Investment Co., Ltd. 87,250,800 100.0% - 0.0%| 87,250,800 100.0%
Swanlake Traders Ltd. 30,000,000 100.0% - 0.0%| 30,000,000 100.0%
USI (Hong Kong) 159,999 100.0% 1 0.0%| 160,000 100.0%
Corporation
USI Management 671,400 100.0% ] 0.0%|  671.400 100.0%
Consulting Corporation
Union Polymer International | 5, ) 44 509 100.0% - 0.0%| 521,440,500 100.0%
Investment Co., Ltd.
Taiwan United Venture 32.900,000 70.0%|  3.913.533 8.3%| 36,813,533 78.3%
Capital Corp.
Sldong Loong Trading Co., 3,758,195 99.9% ; 0.0%| 3.758.195 99.9%
Acme Electronics 49,250,733 27.0%| 33,768,784 18.5%| 83,019,517 45.5%
Corporation
Swanson Plastics 62,616,299 40.6%| 12,627,350 8.2%| 75,243,649 48.8%
Corporation
Thintec Materials 1,825,000 30.4%| 3,925,000 65.4%| 5,750,000 95.8%
Corporation
Cypress Epoch Limited 5,000,000 100.0% - 0.0%| 5,000,000 100.0%
INOMA Corporation 9,126,786 93.2% - 0.0%| 9,126,786 93.2%
USI Optronics Corporation 33,000,000 50.8%)| 28,263,712 43.5%| 61,263,712 94.4%
Elvr: tggnque“ Global 176.268.000 63.1%| 103,240,000 36.9%|279.508.000 100.0%

Note: Invested by the Company using the equity method.
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Chapter 4 Funding Status

[.  Capital and Shares
(D Source of Share Capital

1. Disclose the types of shares issued by the Company in the most
recent fiscal year up to the date of the publication of this annual

report
As of April 30, 2019; Unit: Shares; New Taiwan Dollars (NT$)
Authorized Capital Paid-in Capital Remark
Capital
Year and| Issue
Month | Price N%?:;er()f Amount ng?::f(;s()f Amount Sources of Capital Klscsr::; Sgh}g Others
than Cash
Capital increase by Note
2011.09| 10 993,567,274] 9,935,672,740f 993,567,274 9,935,672,740|retained earnings None 2(1)
NT$ 1,295,957,310
Capital increase by Note
2012.08| 10 [1,142,602,365|11,426,023,650(1,142,602,365/11,426,023,650|retained earnings None 22)
NT$ 1,490,350,910
2013.06| 10 |1,342,602,365|13,426,023,650] 1,142,602,365/11,426,023,650 None 1;(0;:
Capital increase by Note
2017.08| 10 [1,342,602,365|13,426,023,650( 1,165,454,412]11,654,544,120|retained earnings None 2(4)
NT$ 228,520,470
Capital increase by Note
2018.08| 10 [1,342,602,365|13,426,023,650(1,188,763,50011,887,635,000|retained earnings None 2(5)
NT$233,090,880

Note 1: Information for the current fiscal year shall be added as of the publication date of this annual
report.

Note 2: For any capital increase, the effective (approval) date and the document number should be added.
(1) Approved document with Reference No. Ching Shou Shang Tzu 10001195590.
(2) Approved document with Reference No. Ching Shou Shang Tzu 10101178710.

(3) Approved document with Reference No. Ching Shou Shang Tzu 10201118240 (change of
authorized capital).

(4) Approved document with Reference No. Ching Shou Shang Tzu Reference No. Ching Shou
Shang Tzu 10601121280

(5) Approved document with Reference No. Ching Shou Shang Tzu Reference No.
10701105950

Note 3: Shares that were traded below par value should be indicated in a clear manner.

Note 4: Capital increase by currency debts or technology should be stated, and the type and amount of
assets involved in such capital increase should be noted.

Note 5: Shares that were traded via private placement should be indicated in a clear manner.

100



As of April 30, 2019; Unit: Shares

Type of . Authorized Capital
Shares Outstanding Shares Unissued Shares Total Remark
(Note)
Registered
Common 1,188,763,500 153,838,865 1,342,602,365 Listed
Shares

Note: Please indicate whether the shares are issued by a company listed on the Taiwan Stock Exchange
(TWSE) or the Taipei Exchange (TPEx) (Shares of which trading is restricted on the TWSE or those which
are traded on the TPEx should be noted).

2. Information of shelf registration: Not applicable

(I)  Shareholder Structure
As of April 14, 2019: Unit: Shares

Shareholder Government| Financial | Other Juristic .. .For.e e
ructure . L Individual | Institutions and Total
Agencies | Institutions Persons .
Amount Foreigners
Number of
Shareholders 1 3 216 84,737 160 85,117
Number of
Hber o 1,079 202,353 | 154,321,212 | 629,494,009 | 404,744,847 | 1,188,763,500
Shares Held
Shareholding 0% 0.02% 12.98% 52.95% 34.05% 100%
Percentage

Note: Companies primarily listed on the TWSE and the TPEx shall disclose the proportion of their shares
held by investors from Mainland China. Investors from Mainland China refer to natural persons, legal
persons, organizations, institutions or companies in areas other than Taiwan and Mainland China that are
invested by persons of such identity as stipulated in Article 3 of the "Regulations Governing Investment of
Mainland Chinese in Taiwan."
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(IIT) Distribution of Equity Ownership
1.  Common shares

As of April 14, 2019: Unit: Shares

. . Number of  |Number of Shares| Shareholding
Class of Shareholding (Unit: Shares) Shareholders Held Percentage

0,001 to 5,999 40,277 7,467,550 0.63%
1,000 to 5,000 26,150 59,062,230 4.97%
5,001 to 10,000 7,648 52,514,000 4.42%
10,001 to 15,000 3,982 46,278,262 3.89%
15,001 to 20,000 1,713 29,115,046 2.45%
20,001 to 30,000 2,004 47,170,785 3.97%
30,001 to 50,000 1,545 57,618,335 4.85%
50,001 to 100,000 1,002 68,173,776 5.73%
100,001 to 200,000 465 61,985,765 5.21%
200,001 to 400,000 190 50,778,156 4.27%
400,001 to 600,000 56 27,070,263 2.28%
600,001 to 800,000 20 13,440,929 1.13%
800,001 to 1,000,000 11 9,814,823 0.83%

1,000,001 and above (The Company can 54 658,273,580 55.37%

further classify this range where

necessary)
Total 85,117 1,188,763,500 100.00%

2. Preferred shares: None.
(IV) List of Major Shareholders
April 14, 2019
Shares| Number of .
Name of Major Shareholders Shares Held S;lgs:gg;g
(Unit: Shares)

Shing Lee Enterprises (Hong Kong) Limited 173,776,546 14.62%
Bank of Ta.lw.an (Taiwan) Limited as Custodian of Wholegainer 110,000,000 995%
Company Limited Investment Account
Asia Polymer Corporation 101,355,673 8.53%
Citibank (Taiwan) Limited as Custodian of Norges Bank Investment 21,428,491 1.80%
Account
Yueh Hsing Hua Investment Co., Ltd. 20,621,422 1.73%
Lin Su, Shan-Shan 19,853,807 1.67%
Yu, Wen-Hsuan 16,750,000 1.41%
Yu, Wen-Tsung 16,750,000 1.41%
Yu, Wen-Yu 16,750,000 1.41%
Taita Chemical Co., Ltd. 15,109,901 1.27%
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(V) Market Price, Net Asset Value Per Share (NAVPS), Earnings Per Share
(EPS), Dividends Per Share (DPS) and Related Information in the Most
Recent Two Fiscal Years
Unit: New Taiwan Dollars (NT$)/Share
Year Current fiscal year
2018 2017 up to April 30, 2019
Item (Note 8)
Market [Highest 17.00 18.20 12.60
Price Per |Lowest 11.40 14.50 11.50
(1\5123561) Average 13.81 15.83 12.04
Net Assel |p.fore distribution 15.30 15.55 15.75
Value Per
Share
(NAVPS) |After distribution — X 15.00 — %
(Note2)
Weighted average number of
Earnings |shares (thousand shares) 1,072,298 1,072,298 1,072,298
Per Share |Earnings per share before
(EPS) |adjustment 0.50 1.06 0.24
(Note 3) Earnings per share after i Lo4 i
adjustment
Cash dividends 0.3 0.3 —
Dividends from Y 02 .
Dividends| Stock [retained earnings ) ]
Per Share |dividends|Dividends from Y . .
(DPS) capital reserves :
Cumulative undistributed
dividends (Note 4) B B B
Price/earnings ratio (Note 5) 27.62 14.62 15.81
Return on [p;c/dividend ratio (note 6) 46.03 51.67 —
Investment — -
Cash dividend yield (Note 7) 2.17% 1.94% —

#¢Based on the profit distribution plan which has been approved by the Board of Directors but is yet to be

acknowledged at the Shareholders' Meeting

*  If retained earnings or capital reserves were used for capital increase, market prices and cash dividends
that were retroactively adjusted based on the number of shares after distribution should be disclosed.

Note 1:

Note 2:

Note 3:

Note 4:

Note 5:
Note 6:

Note 7:

List the highest and lowest market price of common shares for each fiscal year, and calculate the
average market price for each fiscal year based on trading value and volume in each fiscal year.
Please fill these rows based on the number of shares that have been issued at the end of the fiscal
year and the distribution plan approved at the Shareholders' Meeting in the subsequent fiscal year.
If there was any retroactive adjustment required due to stock dividends, earnings per share before
and after such adjustment should be listed.

If there was any condition regarding the issuance of equity securities stating that undistributed
dividends for the current fiscal year has to be accumulated till the year when a profit is recorded,
the Company should separately disclose cumulative undistributed dividends as of the current fiscal
year.

Price/earnings ratio = Average closing price per share for the current fiscal year/earnings per share.
Price/dividend ratio = Average closing price per share for the current fiscal year/cash dividend per
share.

Cash dividend yield = Cash dividend per share/average closing price per share for the current fiscal
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Note 8:

year.

For net asset value per share and earnings per share, data from the most recent quarter that has been
verified (reviewed) by CPAs as of the publication date of this annual report should be filled. For
other fields in this column, data from the current fiscal year as of the publication date of this annual
report should be filled.

(VD) Company Dividend Policy and Implementation:

1.

Dividend policy stipulated in the Company's Articles of Association

If the Company records a net income after taxes (NIAT) as
indicated in its final annual accounts for the current fiscal year, the
Company shall use its NIAT to cover cumulative loss in the
previous fiscal year. If there is remaining balance, ten (10) percent
of this balance has to be set aside as statutory reserves, while the
rest shall be regarded as distributable profit. This distributable profit
shall then be combined with undistributed earnings that has been
accumulated in previous fiscal years. Part of this combined amount
shall be recognized as or transferred to special reserves as required
by the law or the competent authority, while the remaining balance
shall be regarded as cumulative distributable profit. The Board of
Directors shall propose a profit distribution plan which is then
submitted to the Shareholders' Meetings for approval. The
Shareholders' Meeting shall retain all or part of the Company's
profit based on its business performance.

In regards to the resolution on profit distribution, it has been
decided that, due to the fact that the industry to which the Company
belongs is in the maturity stage, and taking in account R&D needs
and business diversification, dividends paid to shareholders shall
not be less than ten (10) percent of distributable profit in the current
fiscal year, where cash dividends shall not be less than ten (10)
percent of the total dividends. However, no dividend shall be
distributed if the distributable profit per share in the current fiscal
year is less than NT$ 0.1.

Distribution of dividends proposed at the most recent Shareholders'
Meeting

Cash dividends: The allocation of NT$ 356,629,050 from earnings
in 2018 for the distribution of cash dividends, where a dividend of
NT$0.3 will be paid for every share, has been proposed. The
proposal is still pending approval at the Annual General Meeting
before the Chairman of the Board is given the authority to set the
date for the distribution of cash dividends.

Any expected material changes to the dividend policy should be
further explained:

The Company's dividend policy is not expected to experience any
material changes as of the publication date of this annual report.
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(VII) Effects on the Company's business performance and earnings per share
of any stock dividend distribution proposed or adopted at the most recent
Shareholders' Meeting

Unit: New Taiwan Dollars (NTS$)

Item

Year

2019
(Estimated)

Beginning paid-in capital

11,887,635,000

Distribution of
Dividends in the
Current Fiscal Year
(Note 1)

Cash dividend per share

0.3

Number of shares distributed per share held due to
capital increase by retained earnings

Number of shares distributed per share held due to
capital increase by capital reserves

Changes in
Operating
Performance

Operating income

Percentage of increase (decrease) in operating profit

over the same period in the previous fiscal year

Net income after taxes (NIAT)

Percentage of increase (decrease) in NIAT over the

same period in the previous fiscal year

Earnings Per Share

Percentage of increase (decrease) in EPS over the
same period in the previous fiscal year

Annual average return on investment (reciprocal of

average annual price/earnings ratio)

Pro Forma
Earnings per Share
and Price/earnings

Ratio

If capital increase by
retained earnings is
entirely replaced by cash
dividend distribution

Pro forma earnings per
share

Pro forma average annual
return on investment

If capital reserves is not
used for capital increase

Pro forma earnings per
share

Pro forma average annual
return on investment

If capital reserves is not
used for capital increase
and capital increase by
retained earnings is
replaced by cash dividend
distribution

Pro forma earnings per
share

Pro forma average annual
return on investment

Not applicable (Note 2)

Note 1: Distribution of dividends in 2018 is based on the profit distribution plan approved by the
Board of Directors on March 8, 2019.
Note 2: The Company has no regulations in place for the publication of its financial forecast.
Hence, changes in the Company's operating performance, pro forma earnings per share and
price-to-earnings ratio are not applicable.
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(VIII) Rewards Distributed to Employees and Directors

1. Percentage or range of rewards distributed to employees and
directors as stipulated in the Company's Articles of Association:

(1)

2)

Employee rewards: Employee rewards shall not be less than
one (1) percent of the Company's profit in the current fiscal
year. However, the Company shall reserve its profit to cover its
loss if cumulative loss is recorded. The above mentioned
employee rewards can be distributed in the form of shares or
cash. Rewards shall be distributed to employees of the
Company's subordinate companies when they meet certain
conditions. Such conditions shall be set by the Board of
Directors.

Directors' rewards: Directors' rewards shall not exceed one (1)
percent of the Company's profit in the current fiscal year.
However, the Company shall reserve its profit to cover its loss
if cumulative loss is recorded.

2. Basis for estimating the amount of rewards to be distributed to
employees and directors, basis for calculating the number of shares
to be distributed as employee rewards and accounting treatment for
discrepancies between the actual and estimated amount of rewards
to be distributed for this period:

(D

2)
3)

Basis for estimating employee rewards: To be calculated based
on the condition that employee rewards shall not be less than
one (1) percent of the Company's profit in the current fiscal
year.

Basis for calculating the number of shares to be distributed as
employee rewards: Not applicable.

Accounting treatment for discrepancies between the actual and
estimated amount of rewards to be distributed: If there is any
material change made to the amount of rewards upon approval
by the Board of Directors, such changes shall be adjusted as
annual expenses in the current fiscal year.

3. Distribution of rewards approved by the Board of Directors:

(1)

Rewards for employees and directors shall be distributed in the
form of cash or shares. If there is any discrepancy between the
abovementioned amount and estimated amount of recognized
expenses for the current fiscal year, the amount, causes and
treatment of such discrepancy shall be disclosed:

Employee rewards: NT$6,318,609, distributed in the form of
cash

Directors' rewards: NT$ 5,200,000, distributed in the form of
cash

There was no discrepancy between the amount of rewards to
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2)

be distributed as approved by the Board of Directors and the
recognized amount of rewards for employees and directors.

Dollar amount of employee rewards distributed in the form of
shares and its proportion to net income after taxes provided in
the parent company-only or individual financial statements, as
well as its proportion to the total amount of employee rewards:

Not applicable as employee rewards were not distributed in the
form of shares.

If there is any discrepancy between the actual amount of rewards
distributed to employees and directors (including number and dollar
amount of shares distributed, as well as share price) and the
recognized amount of rewards for employees and directors in the
previous fiscal year, the amount, causes and treatment of such
discrepancies should be stated:

(D

Distribution of rewards to employees and directors in the
previous fiscal year:

Unit: New Taiwan Dollars (NT$)

Distribution of Remuneration to Directors and
Employees in 2017 Description of
Item Approved by the  |Approved by the Board| Discrepancy | Reason for
Shareholders' Meeting | of Directors' Meeting Discrepancy
on June 5, 2018 on March 13, 2018

Remuneration of 5,500,000 5,500,000 0 -
Directors
Remuneration of 12,246,848 12,246,848 0 -
Employees

2)

If there is any discrepancy between the actual amount and the
recognized amount of remuneration for employees and
directors in the previous fiscal year, the amount, causes and
treatment of such discrepancy should be noted: There is no
discrepancy between the actual amount and the recognized
amount of remuneration distributed.

(IX) Repurchase of the Company's Own Shares: None.
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II.

Issuance of Corporate Bonds

(I)  Unpaid Corporate Bonds:
April 30, 2019
Type of Corporate Bonds 2015-1 Unsecured Ordinary 2015-1 Unsecured Ordinary Corporate
(Note 2) Corporate Bond Bond
Corporate Bond A (Note 5) Corporate Bond B (Note 5)
Issue Date February 12, 2015 February 12, 2015
Denomination NT$ 1 million NT$ 1 million
Place of issuance and transaction . .
(Note 3) Taipei Exchange Taipei Exchange
Issue Price NTS 1 million NT$ 1 million
Total NTS$ 1 billion NTS$ 1 billion

Interest Rate

1.55% per annum

1.90% per annum

5 years

7 years

Maturity Maturity date: February 12, 2020 |Maturity date: February 12, 2022
Guarantor None None
Trustee Trust Depgrtment, Mega International | Trust Depgrtment, Mega International
Commercial Bank Co., Ltd. Commercial Bank Co., Ltd.
Underwriter None None
True Honesty International Law  |True Honesty International Law
Certified Lawyer Offices Offices

Lawyer Kuo, Hui-Chi

Lawyer Kuo, Hui-Chi

Certified Public Accountant

Deloitte & Touche
CPAs Wei, Liang-Fa and Wu,
Shih-Tsung

Deloitte & Touche
CPAs Wei, Liang-Fa and Wu,
Shih-Tsung

Repayment Method

Payment at maturity

Payment at maturity

Outstanding principal balance

NT$ 1 billion

NT$ 1 billion

Terms of redemption or early
repayment

Not applicable

Not applicable

Restrictions (Note 4)

None

None

Name of credit rating agency, rating
date and corporate bond ratings

USI Group was given a long-term
and short-term rating of tw
A-/twA-2 by Taiwan Ratings
Corporation on November 25,
2014

USI Group was given a long-term
and short-term rating of tw
A-/twA-2 by Taiwan Ratings
Corporation on November 25, 2014

Dollar amount of common
shares already converted
(swapped or warranted) and
global depository receipts or
other negotiable securities as
of the publication date of this
annual report

Other
Rights

Not applicable

Not applicable

Issuance and Conversion
(Swap or Subscription)
Methods

None

None

Possible dilution of equity or impact
to shareholders' equity caused by
regulations on the issuance and
conversion, swap or subscription to
stocks

Not applicable

Not applicable

Name of Commissioned Custodian
of Exchangeable Underlyings

Not applicable

Not applicable
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Type of Corporate Bonds

2016-1 Unsecured Ordinary

2017-1 Unsecured Ordinary

Corporate Bonds (Note 5)
(Note 2) “(’No = 5)
Issue Date Oct. 28,2016 Oct. 27,2017
Denomination NT$ 1 million NT$ 1 million
Place of 1ssu(a£gft:ea;1)d transaction Taipei Exchange Taipei Exchange
Issue Price NT$ 1 million NT$ 1 million
Total NTS$ 2 billion NTS$ 2 billion
Interest Rate 0.80% per annum 1.10% per annum
. 5 years 5 years
Maturity Myaturity date: October 28, 2021 Myaturity date: Oct. 27, 2022
Guarantor None None
Trustee Trust Depfmment, Taipei Fubon Trust Depfmment, Taipei Fubon
Commercial Bank Co., Ltd Commercial Bank Co., Ltd
Underwriter Yuanta Securities Co., Ltd. Masterlink Securities Corporation
True Honesty International Law  [True Honesty International Law
Certified Lawyer Offices Offices

Lawyer Kuo, Hui-Chi

Lawyer Kuo, Hui-Chi

Certified Public Accountant

Deloitte & Touche
CPAs Kuo, Tzu-Jung and Wu,
Shih-Tsung

Deloitte & Touche
CPAs Kuo, Tzu-Jung and Wu,
Shih-Tsung

Repayment Method Payment at maturity Payment at maturity
Outstanding Principal Balance |NT$ 2 billion NTS$ 2 billion
Terms of Redemption or Early . .
Repayment Not applicable Not applicable
Restrictions (Note 4) None None

Name of Credit Rating Agency,
Rating Date and Corporate Bond
Ratings

USI Group was given a long-term

and short-term rating of tw
A-/twA-2 by Taiwan Ratings
Corporation on November 27,
2015

USI Group was given a long-term
and short-term rating of tw A-/twA-2
by Taiwan Ratings Corporation on
November 28, 2016

Dollar amount of common
shares already converted
(swapped or warranted) and
global depository receipts or
Other | other negotiable securities as
Rights| of the publication date of this

annual report

Not applicable

Not applicable

Issuance and Conversion
(Swap or Subscription)
Methods

None

None

Possible dilution of equity or impact
to shareholders' equity caused by
regulations on the issuance and
conversion, swap or subscription to
stocks

Not applicable

Not applicable

Name of Commissioned Custodian
of Exchangeable Underlyings

Not applicable

Not applicable
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Type of Corporate Bonds 2019-1 Unsecured Ordinary

Corporate Bonds
(Note 2) YIENO o 5)
Issue Date April 26, 2019
Par Value NT$ 1 million
Place of issuance and transaction Taipei Exchange
(Note 3)
Issue Price NT$ 1 million
Total NTS$ 2 billion
Interest Rate 0.98% per annum
. 5 years
Maturity Myaturity Date: April 26, 2024
Guarantor None
Trustee Trust Depgrtment, Taipei Fubon
Commercial Bank Co., Ltd
Underwriter Yuanta Securities Co., Ltd.
True Honesty International Law
Certified Lawyer Offices
Lawyer Kuo, Hui-Chi
Certified Public Accountant gfe’k,ltéehfagglfc’lf\(u
Repayment Method Payment at maturity

Outstanding Principal Balance [NT$ 2 billion

Terms of redemption or early

repayment Not applicable

Restrictions (Note 4) None
USI Group was given a long-term
Name of credit rating agency, rating|and short-term rating of tw

rate and corporate bond ratings |A-/twA-2 by Taiwan Ratings
Corporation on December 21, 2018

Dollar amount of common
shares already converted
(swapped or warranted) and
global depository receipts or |Not applicable
Other | other negotiable securities as
Rights| of the publication date of this

annual report
Issuance and Conversion
(Swap or Subscription)  (None
Methods
Possible dilution of equity or impact
to shareholders' equity caused by
regulations on the issuance and  |Not applicable
conversion, swap or subscription to
stocks
Name of commissioned custodian
of exchangeable underlyings

Not applicable

Note 1: The issuance of corporate bonds includes public offering and private placement corporate bonds
that are still under preparation. Public offering corporate bonds still under preparation refer to
corporate bonds that have already been confirmed valid (approved) by SFB, whereas private
placement bonds still under preparation refer to corporate bonds that have already been approved
by the Company's Board of Directors.

Note 2: The number of rows are adjusted according to the number of issues.

Note 3: To be filled as well if corporate bonds are issued overseas.
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Note 4:

Note 5:
Note 6:

I1I.
IV.
V.
VL
VIL

VIII.

Such as restrictions on the distribution of cash dividends, foreign investments or requirement for
maintaining asset ratio at a certain level.

Private placement of corporate bonds should be indicated in a clear manner.

Information regarding corporate bond conversion, information regarding corporate bond swap,
status of shelf registration for corporate bonds and information regarding equity warrant bonds
should be disclosed in table form according to characteristics.

(I)  Corporate Bonds Still Under Preparation: None.

(IIT)  Information regarding the Conversion of Corporate Bonds: None.
(IV) Information regarding Corporate Bond Swap: None.

(V) Information regarding Shelf Registration for Corporate Bonds: None.
(VD) Information regarding Equity Warrant Bonds: None.

Issuance of Preferred Shares: None.

Issuance of Global Depository Receipts: None.
Issuance of Employee Stock Options: None.
Issuance of New Restricted Employee Shares: None.

Status of New Share Issuance in Connection with Mergers
and Acquisitions: None.

Implementation of Capital Utilization Plan

(I)  Content:

As of one quarter before the publication date of this annual report,
previous issuance or private placement of marketable securities that have
not been completed, or that have been completed but are yet to record
any benefit within the past three fiscal years: None.

(I) ~ Status of Implementation:

Not applicable.
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L.

Chapter 5 Operations Overview - Consolidated

Information

Business Content:

@

Scope of business:

1.

Major lines of business

(1) Manufacture, processing and sales of polyethylene plastic raw
materials (including ethylene vinyl acetate resin)

(2) Manufacture, processing and sales of polyethylene plastic
products (including ethylene vinyl acetate resin products)

(3) Manufacture, processing and sales of catalyzers and related
chemicals required by the plastics industry

(4) Research and development of technologies in the plastics
industry; the acquisition and sales of proprietary technologies
and patents in the plastic industry, and licenses of such
technologies and patents to others

(5) Design, manufacture, processing and sales of plastic
processing equipment

(6) General import/export trade businesses (except for those
subject to license  approval)

(7) Businesses that are not prohibited or restricted by law, except
for those subject to license approval

(8) Manufacture of plastic and the required raw materials

(9) Manufacture of plastic processed products and required
chemical products for the manufacturing of plastic

(10) Manufacture and sales of technical services (including design
and installation) related to chemical machinery equipment
(including whole plant equipment for manufacturing vinyl
chloride monomer)

(11) Manufacture, storage, transportation, sales, trade, import and
export of vinyl chloride monomer

(12) Production, manufacture, trade, storage and sales of
dichloromethane

(13) Manufacture and sales of degradable plastic materials
(14) Machinery wholesaling
(15) Manufacture and sales of polystyrene (GPS) resins and
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foaming polystyrene (EPS) resins

(16) Manufacture and sales of acrylonitrile-butadiene-styrene
copolymer resin (ABS)

(17) Manufacture and sales of styrene-acrylonitrile copolymer resin
(SAN)

(18) Production and sales of glass wool and related products
(19) Production and sales of cubic printing and related products

(20) Manufacture and sales of plastic raw materials and related
processed products

(21) E303020 noise and vibration control engineering
(22) E801010 interior decoration

(23) Manufacture and sales of manganese-zinc and nickel-zinc soft
ferrite powder, ferrite cores and other components related to
inductors

(24) Manufacture and sales of sapphire ingots and other related
crystals

(25) Engage in venture capital investments in invested businesses

(26) Business management and consulting services for invested
businesses and other venture capital investments

Business portfolio

Revenue and percentage of the Company's main products are
described as follows:

Product Item Proportion of Revenue (%)
Plastic Raw Materials 95
Electronic Materials 4
Others 1

The Company's current product items

(1) Low-density polyethylene (LDPE)

(2)  Ethylene vinyl acetate resin (EVA)

(3) High-density polyethylene (HDPE)

(4) Linear low density polyethylene (LLDPE)
(5)  Vinyl chloride monomer (VCM) products
(6) Plastic powder and chemicals

(7) PVC building materials and products: Plastic tubes, pipe
fittings, plastic door panels and anti-corrosion protection
films

113



4.

8)

€)

(10)
(11)
(12)
(13)
(14)
(15)
(16)
(17)
(18)
(19)

(20)

21
(22)

Plastic sheets: Soft plastic sheets, rigid plastic sheets,
semi-rigid plastic sheets, adhesive plastic sheets and print
plastic sheets

Plastic leather and soft plastic leather

Expanded polystyrene (EPS)
Acrylonitrile-butadiene-styrene copolymer resin (ABS)
General purpose polystyrene (GPS)

Styrene (SM)

Glass wool products

Cubic printing

Impact-resistant polystyrene (IPS)

Manganese-zinc (Mn-Zn) soft ferrite powder
Nickel-zinc (Ni-Zn) soft ferrite powder

Manganese-zinc (Mn-Zn) soft ferrite cores (hereinafter
referred to as "Mn-Zn cores")

Nickel-zinc (Ni-Zn) soft ferrite powder (hereinafter referred
to as "Ni-Zn cores")

Sapphire ingots, base panels, and other related crystals

Siliconware Powder

Plans for new product development

(1)

2)
3)
4)
&)
(6)
(7
8)
€)
(10)
(11)
(12)
(13)

Development of new optical-grade applied materials - cyclic
block copolymer

Third generation stain-resistant PVC leather

PU CASTING stain-resistant PVC leather
Multi-dimensional printed soft leather

Vacuum embossing stain-resistant soft leather
PVC breathable soft imitation leather for furniture
PVC water-based scratch-resistant soft leather for automobiles
TPE plastic leather series for sports use

TPE plastic leather series for furniture

TPE plastic leather series for medical-grade use
Low-membrane fast-gelatinization PVC powder
Medical-grade pellets

PVC pellets of Fire Rating Class 2
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(14) Hot-melt  adhesive-grade,  medical-grade @ and  other
special-grade ethylene vinyl acetate resin products

(15) Development of high-strength heat-resistant and durable ABS
(16) Development of new high-liquidable ABS
(17) Development of non-static-grade water-resistant EPS

(18) Development of low molding cycle expanded polystyrene
(EPS)

(19) Development of polystyrene light guide plate (GPS)
(20) Development of Low VOC EPS

(21) Development of customized products (ABS, GPS, SAN and
EPS)

(22) Development of encapsulated glass wool products
(23) Patent development and application of the Porter panel

(24) Design and development of material and iron cores with
frequency up to SMHz

(25) Development of iron cores for 3D car-use antennas
(26) Development of automotive-power iron cores
(27) Development of 500~1MHz high-frequency new materials

(28) Development of SiC-TYPE/half insulation powders for
monocrystal growth

(29) Development of SiC ceramic powder

(II)  Industry Overview:

1.

The current state and development of the industry

Since the launch of the 6th Naphtha Cracking Project by Formosa
Plastics Corporation, the production of PE/EVA has gradually
increased year over year, and generally, has reached a stable status
recently. Currently, there are three PE/EVA manufacturers in the
domestic industry, including USI Corporation and Asia Polymer
Corporation, both under the Group, and Formosa Plastics
Corporation. As USI Corporation and Asia Polymer Corporation
each launched a new EVA production line in 2016, the total
domestic production volume reached 1,251,000 tons, including
611,000 tons of HDPE, 170,000 tons of LLDPE, and 470,000 tons
of LDPE (including EVA). As to the domestic PE/EVA market in
2018, generally, the status is still in oversupply, with the demand for
HDPE amounting to 348,000 tons, and for LLDPE, amounting to
214,000 tons, and for LDPE (including EVA), amounting to
243,000 tons. Despite that, a considerable proportion of PE/EVA
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material was still procured from import since the import tariff was
low and the product price was competitive.

In the first quarter, the sales of PVC was continuously driven by last
year's growing demand due to reduced supply in the United States
and increased demand from Mainland China and India. However,
the second quarter saw the PVC price in Asia moving downwards
as a result of multiple reasons including recovered material supply,
the announcement by India to ban the use of the Letter of
Undertaking (LOU) and the Letter of Comfort (LOC), and the high
level of inventory accumulated during the pre-monsoon period. In
the second half the year, the growth of PVC demand was
deteriorated amid the staggering global economy caused by the
uncertainty of the China-US trade war and the impact of India's
bank policy of banning LOU & LOC. As to VCM, generally, the
price of the material fluctuated in line with PVC in the year. Earlier,
there was a stringent supply in the year, and this reflected in the
upsurge of VCM price in response to PVC prices. However, since
production capacity in Indonesian plants was expanded, VCM
suppliers started to adopt conservative purchasing policies thereby
causing sluggish VCM price in the market. This was compounded
by the rising trend of EPC prices in the industry which shriveled the
profitability in VCM sales. The descending VCM market price was
reversed until in December when Indonesia was affected by
tsunami and Japan was faced with equipment problems in their
production plants. As to raw materials: oil price stayed at high level
in 2017 compared to other materials. Ethylene prices in the first half
of the year also maintained at high level, which were buoyed by the
limited number of supplies in Asia who engaged in annual
inspection and emergent production suspension. In the second half
of the year, ethylene prices were reversed downwards because some
low-cost ethylene material and related derived products were
distributed from the US to join the market competition. The
oversupply of EDC in 2017 year end was eased because Brazilian
plants were going through some production problems and atypical
climate changes impacted the production. As a result of Mainland
China's cancellation of the batch-by-batch inspection policy for
EPC, solvent manufacturers frequently imported materials at
competitive prices to raise prices in Asia. On the other hand,
declining caustic soda prices deterred manufacturers from
launching their production, so in the first half of the year, EPC
prices kept rising due to insufficient supply. In the second half of
the year, despite falling prices in oil, stringent supplies and rising
prices continued to be the trend in the EDC market. It was because
the overall production capacity of EPC and alkali chloride was still
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decreased due to an incident in a Brazil aluminum plant causing
reduced production of alkali chloride in the US. Overall, stable
profit still existed between PVC/VCM products and raw materials.
In the spirit of implementing a vertical integration along the Vinyl
Supply Chain, the Company spared no effort in maximizing the
production and the sales of VCM/PVC/processing products. By
taking advantage of the collaborative and efficient supply chain, the
Company was able to minimize loss under the fully fledged
production capacity, yet maintaining considerable profit margins.

In the domestic market, ABS/PS is manufactured by numerous
vendors, including four for ABS production and five for PS and
EPS production. The total production capacity is far greater than the
domestic demand. At present, over 85% of domestic production
relies on export to maintain normal annual operations. Downstream
processing plants in Taiwan have moved their production capacity
to Mainland China and Southeast Asia due to the concern of cost
competitiveness. With abundant manufacturers engaged in EPS
production in Mainland China, the total production capacity of EPS
in the country is also far greater than the domestic demand.
According to the statistics at the end of 2018, the total domestic
production of EPS in Mainland China exceeded 6.7 million tons,
while the country's domestic demand was only 3 million tons. The
demand for EPS can generally be divided into four major areas
based on applications - packaging for electric appliances, vegetable
and fruit boxes, ceramic packaging and building slabs. At present,
building slab products account for approximately 35% of the total
demand, while packaging products for electrical appliances
accounts for approximately 45%. Vegetable and fruit boxes and
ceramic packaging products constitute roughly 10% each. In market
distribution, the demand for EPS is mainly concentrated in South
China (Guangdong), East China (Jiangsu and Zhejiang), North
China (Shanxi, Hebei and Shandong) and Northeast China
(Heilongjiang, Jilin and Liaoning). While the South and East China
regions focus on the production of packaging products for electrical
appliances, the North and Northeast China regions concentrate on
the production of building slabs. The Middle East, Africa, Russia
and South America are emerging markets with relatively strong
potential of growing demand. In addition, in Japan where the
domestic market is relatively closed off, customers' preference for
imported materials has gradually changed due to plastic prices
inside the country being high for the long term.

In respect to ferrite powder and iron cores, such materials are
mainly applied in the production of coil inductors which is a type of
inductive material of passive components Inductors are mainly used
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for preventing electromagnetic interference, filtering noise in
electric current and power conversion. In addition to the
aforementioned functions, inductors can also be used along with
resistors and capacitors to demonstrate filtering functions. For
example, inductors can be used as upstream material for filters,
chokes, ballasts, switch power supplies, various transformers (e.g.
inverters, converters, inductors and telecoms), and can be further
applied to common electronic products such as (wireless) chargers,
cloud servers, desktop computers, notebook computers, liquid
crystal displays, LED TVs, smartphones, automotive electronics
and communication network devices. Because inductors can
stabilize  electric  current, remove noise and suppress
electromagnetic radiation, inductors are widely used in electronic
digital and consumer products.

2. Correlations between upstream, midstream and downstream

industries
Upstream Mid-stream Downstream
Plastic film and plastic bag
plants
Plastic rope and canvass
processing plants
Light oil cracking PE plants

plants

Sports shoe processing
plants

Plastic container and pallet
processing plants

Hot-melt adhesive
processing plants

The Company has maintained good upstream and downstream
relationship with CPC Corporation in Taiwan for a long time, and
both the companies can mutually complement with each other in
business. In the future, the Company will still actively seek to
tighten up its partnership with CPC Corporation. There are three PE
manufacturers in Taiwan and each of these manufacturers has its
own supply and sales system. Nevertheless, the Company
continuously strives for excellence by improving product quality
and production volume, thereby being able to provide high-quality
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products to a large number of downstream processing companies
which subsequently enhance their product processing standards and
lead to cooperation with the Company in market development.

Ethylene dichloride (EDC), the raw material to manufacture VCM
in the upstream, is procured from Formosa Plastics Corporation and
overseas manufacturers. Ethylene i1s procured from CPC
Corporation in Taiwan and other overseas manufacturers, while
liquid chlorine is procured from Taiwan Chlorine Industries Ltd.
Vinyl chloride monomer (VCM) is produced from cracking EDC,
and hydrochloric acid gas is the by-product. EDC is produced from
the oxychlorination of ethylene, oxygen and hydrochloric acid
altogether. After polymerization of VCM, polyvinyl chloride (PVC
powder) is produced and then supplied to secondary plastic
processing plants in Taiwan in order to produce plastic products
such as plastic leather, plastic sheets, plastic pipes and pellets.

ABS/PS is mainly distributed downstream to be used in the
injection and molding of products such as IT devices, electrical
appliances, household accessories, and toys. Among these products,
ABS/PS wused in manufacturing IT products accounts for a
considerable market share in Taiwan, while materials used to
manufacture other products are distributed overseas to vendors in
Mainland China or Southeast Asia. Affected by the growth of the
global economy, there is an increased demand for ABS seen in the
market. Adding the factor that there is only little capacity expansion
in the production line recently, the industry is generally optimistic
about the growth potential of the product. In view of the EPS
market, the stable demand for food packaging and disposable
tableware in the downstream has been beneficial to our PS sales.
EPS is mainly used in packaging as well as construction. Demand
for the material varies in accordance with status of economic
growth in different regions.
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In respect to magnetic iron oxide powder and cores:

Upstream Mid-stream Downstream Product Application
Iron oxide |Manganese-zinc Upstream Digital products: Power supplies, monitors,
Manganese |ferrite core component |motherboards, hard drives, optical drives,
oxide Nickel-zinc ferrite|for power|printers, scanners and other computer peripheral
Zinc oxide |core transformers, |devices
Nickel Manganese-zinc load coils,|Telecommunication  products:  Transmission
oxide ferrite powder choke coils|devices such as smartphones, telephones, fax
Copper Nickel-zinc ferrite|and machines, switches and servers, as well as
oxide powder degaussing |end-user devices

coils Consumer electronics: tablets, digital cameras,

game consoles, CD/DVD players, LED TV,
audio, etc.

Others: Automotive electronics, solar energy,
wireless chargers etc.
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Development trends and competition for the company's products

In respect to domestic sales, there are currently three PE and EVA
manufacturers in Taiwan and each of them has established its own
supply and sales system. Nevertheless, a considerable proportion of
LDPE, HDPE, and material are procured by import due to lowered
import tariff. In export sales, Taiwan has long been a major exporter
of petrochemical products such as PE and EVA, and Taiwan's
export is mainly distributed to Mainland China, Southeast Asia and
South Asia. In addition to the Middle East, the U.S. and some
European countries, the Company's business also competes with
manufacturers in Asia, including those from Japan, South Korea,
Thailand, Singapore, Malaysia, India, Indonesia and Mainland
China. As regional protectionism escalates in recent years,
differentiated tariff policies have successively been implemented in
areas such as ASEAN countries, Mainland China and India. Our
main competitor, South Korea, has taken a big leap in trade
negotiations. Even in ASEAN countries, such as Thailand and
Singapore, production capacity is continuously increased in recent
years due to the benefits of preferential tariffs, which has
significantly  affected the competitiveness of Taiwan's
petrochemical industry. Furthermore, in North America, multiple
million tons of production capacity of PE is expected to be added to
the operation line within 3 to 5 years. Majorly using shale gas as
raw material, the plants in the US can produce ethylene at low cost,
and this will pose significant threat to Asian crackers using naphtha
as feedstock. Faced with such severe challenge, the Company has
continuously increased product diversify so as to avoid price cut in
the general-purpose product market. At the same time, the
Company has actively enhanced its international marketing
capability as well as expanding business into various regions such
as Russia, Pakistan, Vietnam, the Middle East and Eastern Europe
in order to avoid risk that arise from excessive market
concentration.

Currently in Taiwan, the annual production of VCM in the PVC
industry consists of 450,000 tons produced by the Company and
1,640,000 tons produced by Formosa Plastics Corporation. The
annual production volume of PVC power produced by the
Company is 410,000 tons, and the amount by Formosa Plastics is
1,260,000 tons, and by Ocean Plastics Co., Ltd., 120,000 tons. The
main downstream processing industrial players in need of the
material include manufacturers of plastic tapes, plastic sheets, and
building materials.

In 2018, increase in sales and building projects in the domestic
construction industry as well as the launch of a few domestic
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large-scaled civil engineering projects boost downstream
businesses' confidence in procurement. Along with the price of
plastic materials maintained constant, the demand for plastic
construction materials was stronger than before. In respect to export,
market purchase in the first half of 2018 continued to be driven by
last year's demand in India; meanwhile, the annual inspection and
maintenance plan in US and the growth of sales in Mainland China
and Southeast Asia also significantly increased the Company's sales
volume. However, the sales growth trend was intimidated in the
second half of the year mainly due to demand in the emerging
market was moderated by the impact of the China-US trade war.
The Company's operating strategy for 2019 still maintained at
100% production-sales ratio. However, particular attention was paid
to price-volume control due to the soaring EDC/ethylene cost in the
upstream.

ABS was originally classified as a kind of high-priced/high-profit
engineering plastic. However, the material has gradually lost its
edge and become more of the kind of general-purpose plastic after
Chi Mei Corporation in Taiwan and LG in South Korea competed to
increase their capacity and became the first and second largest
plants in the world, respectively. ABS resin are widely used in
automotive engineering, electronics, electrical appliances,
equipment and building materials, due to the product's synthesized
feature of resistance to impact, heat, low temperature, and chemical
erosion, in addition to its modability and surface gloss. It is a
high-molecule material with features sitting between general plastic
and engineering plastic. In Mainland China, the downstream
consumption of ABS is mainly concentrated in the household
appliance industry, accounting for 60% of the total market share.
Among all the applications, air conditioners, vacuum cleaner,
refrigerator and laundry machines incur the most demand for ABS.
In the first half of 2018, ABS demand continued to grow steadily.
However, in the second half of 2018, demand for the material falls
sharply due to the impact of the China-US trade war. When the
trade war was eased at year end, demand for the material was hence
gradually recovered thereafter. In the short term, although there will
still be new production capacity of ABS added in the market, any
new capacity is expected to be immediately absorbed. GPPS is a
type of general-purpose plastic, with its market price mainly
fluctuating in line with the price of the raw material, SM. The GPS
market leader in Taiwan is Formosa Chemicals and Fibre
Corporation (FCFC). With the advantage of vertical integration of
supply chain in the GPS production line, FCFC can supply the
material at low costs compared to other suppliers. Other GPS
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manufacturers in Taiwan (including the Company) all use externally
purchased SM material to feed their GPS production lines; therefore,
SM price have a material impact on these companies'
competitiveness. The Company is the only manufacturer in Asia
who adopts NOVA manufacturing technology in the production of
GPS. Featuring the character of low free monomer, the quality of
the Company's product is competitive in the market and is mainly
distributed in Taiwan and Mainland China. GPS is primarily applied
to the production of disposal tableware, for which there is relatively
stable demand and the demand does not vary season by season. In
recent years, without new production added by any competitors or
new market players, the Company's GPS production rate was
escalated, and brought in some reasonable profit margin while SM
price was constant. Therefore, to prevent the volatile price of SM
from causing any loss to the Company, good control over raw
material and finished goods inventory are maintained. As EPS
contains Pentane, it is listed as a Class 9 hazardous product in
maritime transportation. Due to the frequent occurrence of shipping
accidents in recent years, different shipping companies hold very
different acceptance level for the packaging and shipping of EPS
goods. As a kind of insulation building material with fire-retardant
feature, EPS is gradually restricted by countries around the world
because EPS contains the traditional fire-retardant material, HBCD
(EU has classified HBCD as SVHC), and up to now, non-HBCD
fire-retardant material is comprehensively used in the EU market.
Because large-scale processing plants in Taiwan have been moved
overseas, the demand for using EPS as packaging material has been
reduced in Taiwan. However, the overall domestic consumption has
grown slightly since EPS is recently used in the packaging of
LCD-TV panels by domestic device manufacturers. Furthermore,
since Taiwan is located in the sub-tropical zone, EPS is rarely used
for insulation in the domestic market, hence 90% of the material is
exported for sales. The Company's EPS products are mainly sold
through export sales in different markets spanning all across the
world.

In respect to ferrite powder and iron cores, rapid development of 3C
products has encouraged downstream manufacturers to
continuously launch new products in response to changing
consumer demand. With the function of electronic products
enhanced and the polarized market trend evolving towards the
development of large-sized transformers as well as the development
of micro-miniature inductors, customers' demand regarding product
characteristics such as functions, materials, and shapes should all be
considered into the design of a product's materials, formulas,
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impedances, dimensions and appearances. The requirement for
temperature endurance, high frequency, resistance to high electric
current and micro-miniature size just complicates the market trend
but should not be eliminated in product design either. Most of these
products are exported overseas for sales, with Mainland China
being the main market. Major competitors in this industry are ferrite
core manufacturers in Japan and China. Because of the large
number of competitors in the industry, the competition in price is
fierce. Therefore, to effectively segment the market and establish a
competitive advantage, the Company has taken actions to increase
product's added value and improve manufacturing technologies, all
of which have successfully lower product cost and enhance the
overall product quality within the Company. In addition, the
Company has established an all-round support service to be in line
with customers' need for product development. This has helped the
Company shaping competitive advantage in differentiation over
other competitors. By cooperating with customers in the research
and development of future products, the Company has been able to
keep a close eye on market dynamics as well as enhancing its
business competitiveness.

(IIT) Overview of Technology and Research & Development:

1. Research and development expenditures invested during the most
recent fiscal year

Unit: NT$ thousands

2018 As at the end of April 2019
R&D Expenses 421,600 131,126

2. Technologies and/or products successfully developed
(1) New specifications of ethylene vinyl acetate resin
(2) Enhanced function of high-density coating material

(3) Development of the application of high-performance shoes
made of foaming material

(4) Development of new dosage and application of fire-retardant
addition liquid

(5) Application development and performance enhancement of
hot-melt adhesives

(6) Development of high-liquidable hot-melt adhesives
(7) Development of shock-absorbing eco-friendly elastic adhesive

(8) Development of polyolefin and related application materials
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used in LCD monitors and biomedical testing
(9) ISO4612 speed test for PVC powder absorbency

(10) Production  technology @ for the  second-generation
stain-resistant leather for furniture

(11) PVC foaming pipe production technologies
(12) TPE foaming soft leather production technologies
(13) TPE adhesive surface treatment production technologies

(14) PVC rigid-foaming door panel production technologies and
formula

(15) Plastic pellets for ecofriendly pipes

(16) PVC anti-slip adhesive pad

(17) Leather-like PVC for household cars in Australia
(18) PVC stain-resistant printing soft leather for Europe
(19) Second generation stain-resistant PVC plastic leather
(20) 60" PVC plastic leather for agricultural equipment
(21) Dual-color rolled PVC plastic leather for cars

(22) Second-generation scratch-resistant PVC soft leather for
furniture

(23) PVC soft leather for the seats of agriculture equipment
(24) Rigid PVC foaming pipe material
(25) TPE high foaming soft leather

(26) TPE high-temperature-resistant plastic leather for industrial
exhaustive pipes

(27) TPE anti-sliding plastic sheet
(28) PVC building material (foam door panel)

(29) Development of V33121 high-end, high VA and low MI
foaming material/injection foaming EVA product for shoes

(30) Development of the production technology for the large batch
production of V18161 low crystal point coating-grade EVA
product

(31) Development of electroplating-grade
acrylonitrile-butadiene-styrene (ABS) polymer

Outcome: Through making adjustments in formula and
additive dosage, the Company has effectively enhanced the
appearance/adhesion of the electroplating-grade finished
products and improved the cold-heat circulation test. The
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product has helped the Company to penetrate into the shower
room equipment market and passed the WRAS certification of
water contamination test in the UK.

(32) Development  of  acrylonitrile-butadiene-styrene ~ (ABS)
polymer for alloy

Outcome: Through making adjustments in formula, the
dispersion effect of ABS product in the modified compounding
effect is improved. By applying the degrading endurance
technologies, recyclability of the plastic alloy is enhanced and
the performance and stability of the alloy is also upgraded.

(33) Development of  low-temperature impact-resistance
acrylonitrile-butadiene-styrene (ABS) polymer

Outcome: Through making adjustments in formula, the impact
resistance of the ABS product in low temperature is escalated
to meet the requirement in rigidity and the related regulations
for helmets imposed in Europe and America.

(34) Development of fast-molding expanded polystyrene (EPS)

Outcome: With a proprietary formula, the molding cycle of
general EPS is shortened, so production efficiency is enhanced
by 30%. The new technology successfully enhances the
product's added value and is applied to high-end electronic
products and related components, and panel packaging
materials.

(35) Development of new-type disposable tableware made of GPS

Outcome: Through making adjustments in GPS formula,
disposable tableware in special colors is successfully
developed to meet market demand and broaden the Company's
sales range.

(36) Case study on cost reduction

Outcome: The study on material substitute and formula
rationalization was completed in 2018, which effectively
reduced raw material cost. The Cianjhen/Linyuan plants have
achieved cost down by a total of NT$ 200,000, with the plan
currently still ongoing and extended.

(37) Manufacturing processes improvement for ABS/GPS/EPS

Outcome: In total, there were 3 projects for the improvement
of major ABS/GPS/EPS equipment, energy and carbon
reduction, and recycling and reuse, completed in 2018.

(38) Mn-Zn High Tc and high u Material A104/A071/A072
(39) Mn-Zn Wide Temp. and Stability Material A044
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(40) Ni-Zn Wide Temp. and Stability Material F80

(41) Ni-Zn High Permeability and High Tc K13

(42) Ni-Zn High Permeability K25

(43) Mn-Zn high frequency and Low Loss Material P452/P53
(44) High purity 6N SiC Powder for Single Grain Growth

(IV) Long-term and short-term business development plans

1.

Short-term business development plans:

In respect to short-term business plan, the Company is currently
constrained by the insufficient ethylene supply amount stated in the
contract with CPC Corporation. Therefore, in addition to making all
effort to look for extra low-cost supply for ethylene, the Company
continues to develop differentiated products and optimize its
product portfolio; this is expected to reduce production cost,
increase product value and profit margin, and finally raise
competitive advantage for the Company's domestic product
processing plants. In terms of exports, the Company plans to
continuously solidify its position in the Mainland Chinese market.
Additionally, the Company will comprehensively enhance service
quality, improve product structure and focus on differentiation and
customization to address niche market needs in order to avoid
vicious low-price competition. The Company has an edge and is
highly reputable for providing the high quality products of solar
energy encapsulant and special hot-melt adhesives in the market.
With solar energy being a prolific industrial trend in recent years,
the Company has created two new EVA production lines with a
total annual production capacity of 90,000 tons added to meet
customers' eager demands. Both the production lines went into
operation in middle 2016, and products produced by the plants soon
gained recognition from customers. The overall sale of EVA
product has been successful at present. By making investment in the
Gulei project, the Company is able to not only stabilized its
upstream material supply, but also integrated the production of
petrochemical material into plastics refining in the mid-stream.
With this investment, the Company enjoys strengthened cost
competiveness, lowered shipping cost, and is able to circumvent
vicious international sales competition, thereby getting a strong
foothold in the Greater China market. On the other hand, the
research and development of CBC optical material and the
food-grade material for milk bottles is ongoing. Also, market
potential of the high-value product of ethylene derivatives /
copolymer and feasibility of mass production of the product is
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under investigation and assessment.

In view of VCM related industries, integrity of the supply chain will
be strengthened to keep production at high level and in good quality.
Stable supply of material is also actively sought after by the
Company. In view of PVC, the Company is keenly to establish
cooperative, mutual-benefit relationship with major customers of
PVC powder, and continuously acquire new customers. Therefore,
both the domestic sales and the market share are still anticipated to
stay in a consistent growing trend in 2019. The production capacity
of the plants in Toufen and Linyuan are utilized in flexible ways to
enable  product diversification, labor division, thereby
decentralizing the customer and market base. The Company has set
up policies to select customers with good credit ratings for sales and
strengthen major distribution channels to increase the proportion of
sales with downstream manufacturers. All these have been done in
an attempt to balance market fluctuations between the peak and
off-peak seasons, and eliminate the bottleneck of excessive sales
concentration on retailors. The global economy in 2019 is expected
to proceed between being steady and being slightly downward. In
response to this, the Company seeks to constantly consolidate its
relationship with channels, expanded supply chain integrity into
downstream partnership, and improve the overall service quality to
secure constant product supply and increase sales volume.
Particularly for the 45% liquid caustic soda product, the Company
keeps making solid relationship with core customers in order to
maintain its market share. The Company will also continue to
develop a niche new product, namely PVC pellets. In the short term,
the Company will develop plastic pellets for medical equipment and
rigid pipe fittings, as well as low-odor and transparent plastic
pellets. Additionally, the Company will continue to enhance product
quality, and ensure accurate delivery and services. Related
procedures are taken to stabilize the product quality, and the sales of
PVC pellets in the original markets in Nepal and India are both
reinforced. In Bangladesh, business opportunities for pipe sales are
keenly pursued by collaborating with local large-scale
manufacturers and small and medium-sized users to promote the
PVC pellet products. Through international trading services on the
Internet, the Company secured the opportunity of making local
presence during international exhibitions to sell PVC pellet
products in the emerging markets. With respect to PVC plastic
products, the pipe product portfolio will be adjusted in order to
increase its market share in general-purpose construction pipes and
waterproof materials. The Company will also actively engage in the
supply of such products to public works in order to improve the
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profitability of such products. At the same time, the Company will
promote composite materials and materials for environmental
protection in order to increase the added value, differentiation and
brand image of such products. On top of that, advertisements on
media, website broadcasting design, and participation of various
major exhibitions are made to enhance product awareness and
expand business opportunities for the plastic leather / sheet products.
The Company will also join forces with its peers to strengthen the
supply of various types of artificial leather, with the purpose of
increasing its product portfolio and enhancing horizontal
competitiveness. The formula of the FORBID stain-resistant
product is upgraded to improve the cleaning effect. A water-based
formula is developed to create more market opportunities. The
leather-like product used to make seats and the inner lining of
agricultural equipment has seen steady sales in North America, with
a sales order clinched from a major tractor seat manufacturer in the
U.S serving as a stable source of revenue for the year. Due to this,
the Company's product portfolio and sales performance is estimated
to experience a strong rise in the future. The anti-mold formula for
plastic leather used in ships is upgraded to meet the REACH
requirements. Hence, this is expected to bring in substantial benefit
in terms of stable source of orders in the European market. The
Company will also make improvements in formulas and related
labels to make them in line with the regulatory requirements of
Prop #65 implemented in the North American market; hence, the
Company's market operations in this region is expected to be more
sound and robust. The Company will make effort to promote
environmental protection materials, meanwhile launching new
products for the use of furniture, vessels and shoes. With marketing
power strengthen in the rigid plastic sheet market in Asia, an
increase in market share was obviously seen as a result. Marketing
effort was also made in developing the market of soft rigid plastic
sheet in Eastern Europe, India and Indonesia, and is expected to
increase the Company's shipping performance in 2019. By making
use of new production capacity, the Company can continue to
develop plastic sheets, pool cloth, and water-proof cloth to enlarge
its customer base. In 2019, the Company planned to participate in a
trade show held in China where the Company's various products,
product functions, and development status would be promoted to
both domestic and overseas customers.

In respect to ABS product, marketing strategy is adjusted to raise
the proportion of sales from direct customers; in respect to PS, more
sales weight was laid upon products with high profit margin; in
respect to EPS, more effort is made to increase business opportunity
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in regions where the Company has a low market share. In the
production of ABS, new Toyo SAN manufacturing process is set in
place, and improvement in the background color and quality of the
ABS product has also been seen. In the future, this advantage will
be exploited to promote sales into the high-quality market end, such
as the electroplating-grade, low-temperature, impact-resistant, or
high-liquidable products. For GPS product, the Company will
continue to enjoy sales growth in the optoelectronics market thanks
to the implementation of the NOVA manufacturing process. This
also helps the Company to enter the food-grade GPS market in
developed countries such as the U.S. and Japan. This will add
benefit to the profitability of GPS sales. The quality of
anti-static-grade EPS has been recognized by multiple panel
manufacturers and used in production. With this success, the
Company will continue to monitor customer needs and further
improve product quality in order to increase sales. At the same time,
supply chain integrity will bring benefit to the maximization of
sales and production, while minimizing the inventory of raw
material and finished goods. The analysis of profit margin
generated from individual customers is performed to pick out
customers and products of comparatively high profit margin.
Market segmentation strategy is be implemented accordingly to
achieve profit maximization. By promoting and developing
high-added-value products, market competitiveness can also be
strengthened. The Company's organization is adjusted to be
functional and flexible in order to expand sales overseas, especially
in the emerging market. By collaborating with major customers in
research and development projects, the Company can broaden its
product range and expand into new markets. In view of EPS sales,
material supply is constantly maintained stable in South China.
Along with the quality of ultra-light materials and fast-molding
materials improved, the Company is able to maintain basic sales
volumes while expanding business into markets with good
profitability. The Company has consistently strengthened its
marketing power in the core market (i.e. Guangdong Province),
while Guangxi, Yunnan, and Guizhou are on the list of the
profitable market regions to be developed further. By taking the
advantage of complementary market demands, different
specifications in sales are balanced. The scope of technical service
and the capability of providing such service for technical customers
are persistently upgraded to consolidate customers' loyalty. Improve
the concentration degree of pellet to meet market demand. In view
of EPS products in North China, the Company seeks to develop
customers from packaging and stabilize its product quality, thereby
changing the current situation of excessive reliance in the building
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material market. In South China/Anhui, the Company continues to
consolidate market power to improve the current sales portfolio. By
seeking for suitable market to complement the sluggish sales in the
regular off-peak seasons, the Company is able to balance its sales
specifications and enhance its factory utilization rate in the area.

In terms of ferrite powder and cores, the Company will continue to
develop new materials, new technology and new products, and
integrate the cost advantage of factories in Mainland China to
increase competitiveness and market share. The Company's existing
sales offices in South China, East China and Chengdu, and Weihai
will continue to enhance their services for downstream customers,
and stay close to customers in order to respond quickly to their
needs The Company will also work in collaboration with
international ~ major  manufacturers to  implement the
Design-in/Spec-in process and recognize their new product designs.
As a result, the Company's product portfolio can be adjusted to
enhance profitability.

Long-term business development plans

In the long-term planning of its PE/EVA business, the Company
will actively expand this business into markets including Southeast
Asia, South Asia, East Asia, the Middle East and the Americas in
order to diversify risks due to excessive market concentration. In
addition, the Company will find a stable source of ethylene and
seek opportunities for vertical integration, thereby controlling the
cost of raw materials in the upstream to get a foothold in the global
market, and expanding its sales strategies by integrating refineries
in both the upstream and the downstream.

In VCM business, occupational health and safety policies will be
intensified companywide and production processes will be
stabilized in plants; all these will be made in the hope to reduce cost
and ensure long-term stability for the Company's product supply.
The Company will enhance product differentiation for PVC powder
and continue to promote product applications with special
specifications. The existing production capacity for chemicals will
be fully utilized, and the bottlenecks in equipment will be removed
to improve product quality and production volume, as well as
establishing stable sales channels. In the meantime, the Company
will continue to enhance PVC pellet product quality and engage in
the kind of joint ventures to develop new functional formulas.
Besides, the Company will engage in the research and development
of high-end products to be in line with market demands and to
increase the competitiveness of the PVC pellet products. The
Company will not only involve more effort in the research of
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processing technologies for the PVC plastic products, but will also
improve related equipment and environment to create differentiated
products; this is anticipated to segment the Company from the
traditional product market with growing competition. Both the
machinery for producing the PVC plastic products and the related
production formula will be improved so as to develop high
value-added products. Production capacity for the product will be
expanded to increase market share. The product will continuously
be promoted in regions with high economic growth potential such
as Southeast Asia, Bangladesh, Vietnam and South America. PVC
product portfolio will be promoted including SRT stain-resistant
leather, automotive leather and stationery / universal / pool adhesive
sheet. Products featuring trendy emboss and colorness will be
developed according to fashion and trends. Moreover, research on
different new PVC plastic products will be performed through
various joint ventures with business partners in the same industry to
create a comprehensive set of product portfolio, thereby expanding
the Company's customer base. In response to the updates in
environmental protection regulations, the Company will continue to
make adjustments in formulas and in other related corresponding
measures. Besides, the Company will also continue to focus on the
research and development, and the promotion of eco-friendly
materials such as TPO and TPU plastic sheet/plastic leather, which
is mainly used in products such as door boards, shoes, car, furniture,
vessels and flooring materials. The Company will constantly keep a
close eye on the China-US trade war which could impact the
Company's business performance and keep good track of the
underlying customer's production base where sales orders can arise.

Resources of the Company will be integrated to continuously make
development in the ferrite powder and iron core products as well as
new material business lines. The Company will also acquire
potential customers and develop new sales bases so as to increase
market share. On the other hand, the Company will continue to
nurture international marketing talents, set up overseas sales offices,
and keep abreast of information related to international markets in
order to achieve the goal of internationalization.

II. Market, Production and Sales Overview
(I)  Market Analysis:
1. Sales regions and market share of major products

Domestic polyethylene (PE) plastic raw materials are used by USI
Corporation, Asia Polymer Corporation, and Formosa Plastics
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Corporation to manufacture low-density polyethylene (LDPE) and
ethylene vinyl acetate (EVA). High-density polyethylene (HDPE)
and linear low-density polyethylene (LLDPE) are manufactured by
USI Corporation and Formosa Plastics Corporation. USI's PE/EVA
sales in the domestic market account for 44% of total, while 56% of
the sales were originated from export. The Company's products are
exported to different countries, including the United Arab Emirates,
Australia, Bangladesh, Brazil, mainland, Ecuador, Egypt, Britain,
Hong Kong, Indonesia, Israel, India, Iran, Japan, Cambodia, Sri
Lanka, Myanmar, Mexico, Malaysia, Nigeria, New Zealand , Peru,
Philippines, Pakistan, Poland, Russia, Senegal, Thailand, Turkey,
United States, Venezuela, Vietnam, South Africa, with 86% of the
sales orders arising from Hong Kong and Mainland China. Among
all the plastic materials exported overseas, ethylene vinyl acetate
(EVA) 1s the most important item, followed by low-density
polyethylene (LDPE) and linear low-density polyethylene (LLDPE).
Domestic sales of low-density polyethylene (LDPE) account for
3.0% of total volume, whereas sales made to Asia Polymer
Corporation and Formosa Plastics Corporation in terms of product
supply accounting for 20.5%, and the remaining 76.5% are
imported products. Of the total sales volume of ethylene vinyl
acetate (EVA) in the domestic market, sales by USI account for
47.2%, whereas 28.7% were sold by Asia Polymer Corporation and
Formosa Plastics Corporation as a whole, and the remaining 24.1%
were from import. In view of high-density polyethylene (HDPE),
21% of domestic sales were from USI, and the Company's linear
low-density polyethylene (LLDPE) also accounts for 5% of the
total market share. The rest is supplied by Formosa Plastics
Corporation or from import. Since the total domestic production
volume has exceeded the demand, the Company strives to increase
export sales in an attempt to absorb excess production and achieve
the balance between production and sales.

For VCM, the ratio of domestic sales to export sales and self-use
products is approximately 9:1:90. For PVC powder, the ratio of
domestic sales to export sales and self-use products is
approximately 13:76:11; the Company's domestic market share is
about 23%, and in export, product is distributed to overseas regions
including India, Bangladesh, Mainland China, Southeast Asia,
Middle East, South America and Australia. Chemical products are
mainly sold to companies based in Hsinchu Science Park, Central
Taiwan Science Park and northern regions, with sales in these areas
accounting for about 70% of the total. Customers for these products
mainly come from electronic industries and petrochemical
industries. The Company's market share in the domestic market
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ranges approximately from 3% to 4% for the liquid caustic soda
product, and ranges approximately from 16% to 18% for the
hydrochloric acid and the liquid bleach product. Sales of PVC
pellets currently concentrate in the domestic market. Export sales
are mainly supplied to shoe manufacturers in India and Nepal. The
PVC plastic product portfolio consists of: (1) building products:
majorly sold domestically, and the ratio of domestic sales to exports
i1s 97:3. Domestic market share: approximately 17% for PVC pipes
and approximately 38% for PVC door panels. (2) Plastic sheets:
The ratio of domestic sales to exports is 60:40; the market share in
the domestic market is approximately 22%. Export sales mainly
concentrate in overseas regions including America, Europe,
Australia, South Africa, Russia, Japan, China, Vietnam, Bangladesh
and Southeast Asia. (3) Plastic leather: The ratio of domestic sales
to exports is 45:55, while the Company's market share in the
domestic market is approximately 28%. These products are
exported mainly to North America, Europe, Australia, Japan,
Mainland China, Malaysia and India.

ABS/PS i1s mainly exported overseas and constitutes 89% of the
Company's total revenue. Of all the regions for export, Mainland
China and Hong Kong are the two largest markets for the Company,
but sales are gradually increasing in other regions such as the
Middle East, Africa, South America, Europe, the U.S., Australia and
New Zealand. The percentage of sales in the domestic market is as
follows: 11% for ABS/PS and 58% for glass wool products. In
addition, EPS products produced in the Company's plants located in
Mainland China are basically all sold within Mainland China.

In view of ferrite powder and iron cores, the domestic demand for
inductor is around 7% to 10% of the total domestic demand for
passive components. The Company's market share of ferrite powder
and iron cores 1s therefore about 6% to 9% of the total domestic
sales volume.

Market supply and demand, and market growth in the future

In recent years, domestic demand for PE and EVA has generally
remained stable. In terms of export, global demand for PE shows
constant growth as the global economy recovers. However, within 3
to 5 years, it is expected that there will be a capacity of over 7
million tons of PE to be launched in operations in North America.
These plants will use shale gas to extract ethylene, thus will have a
huge advantage at cost. Such threat to Asian light cracker plants
cannot be underestimated. Fortunately, there is little capacity
expansion for EVA in this wave of new plants establishment in
North America; therefore, the situation has very little impact on the
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Company's main export. The Company's PE products are mainly
sold in the domestic market. In recent years, major sales have been
gradually shifted to focus on differentiated products. Based on the
Company's previous experience of competing with Middle Eastern
competitors in the trend of plant expansion in this area, the
Company is confident to survive in the new challenge arising in
North America this time.

VCM supplies were in a constrained status due to multiple annual
inspection plans performed in Asian plants in the first half of the
year; it is expected that the demand for VCM in Asia will increase
with regulations about ethylene and PVC in Mainland China and
Southeast Asia gradually come into effect. Coupled with the support
of cost advantage, the VCM market price was hence in an
ascending mode. VCM supplies were in a constrained status due to
multiple annual inspection plans performed in Asian plants in the
first half of the year; it is expected that the demand for VCM in
Asia will increase with regulations about ethylene and PVC in the
mainland and Southeast Asia gradually come into effect. Coupled
with the support of cost advantage, the VCM market price was
hence in an ascending mode. Taking an outlook for emerging
countries (Southeast Asia and South America, etc.), it is anticipated
that economic recovery will drive an increase in demand in 2019. In
addition, the anti-dumping sue case in India reshuffled the market
in the second half of the year, which then brought about benefit to
Taiwanese manufacturers in the market. The domestic market
demand for 2019 is forecast to be at the same level compared to
2018, mainly because there was a surge in market price at the
beginning of the period. The Taiwan government's
plastic-restriction policy and the gradual capital expansion in the
downstream tile and building material industry are estimated to
support demand for PVC in both the domestic and overseas market.
The demand from domestic large-scale chemical users is estimated
to be stable in 2019. The demand volume is expected to be mainly
driven by the new capacity expansion in TSMC and the upstream
petrochemical industries in the year of 2019. The market demand
for PVC plastic pellets is expected to grow slightly in 2019
compared with that in 2018. PVC plastic pellets are mainly sold
overseas. The performance of 20018 was impacted by the color
difference in product appearance, but the problem has been resolved.
Therefore, customer orders are expected to flow back in 2019. In
addition, the Company will continue to develop new business
opportunities in Bangladesh for the plastic pellets used in pipes.
Products of PVC plastic building materials grew in 2018 due to the
growth of the housing market; coupled with upsurge in the volume
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of civil engineering projects and other private construction projects
domestically, the overall market volume consequently rebounded
from the bottom. In 2019, the government keeps holding a
non-intervention policy for the housing market; coupled with the
expectation that civil engineering projects will be released in
succession during the year, it is expected that sales of building
materials will grow. Looking forward to 2019, the domestic and
international economy has not yet recovered strongly. The
Company's product portfolio will still put weight in the existing
products with profitability as well as the promotion of high
value-added products. Affected by appreciation of New Taiwan
Dollar and weakening international market demand, business in the
export market is under compounded pressure. However, the
Company currently has stable customer base with whom the
Company has long-term mutual-beneficial relationship. These
customers have provided their full support for the Company in the
development of new markets and new products. On the other hand,
the Company's export team has endeavored to expand the market
and customer base overseas. It is expected that the aforementioned
factors will take effect in 2019 sales volume and bring benefit.
Looking at the prospect of PVC plastic leather products in 2019,
market focus will be placed in developing domestic channels and
extending overseas indirect channels overseas. Equally important
will be the promotion of the series of functional and eco-friendly
products. The export segment enjoys stable business in the
US-based market. Although there is competition of price cut in
Vietnam, India, Mexico, and Mainland China, it is expected that
new product, new market, and increased diversity in product
portfolio will heat up sales in 2019.

In respect of ABS: 2018 saw a steadily growing trend in the demand
for ABS However, during the second half of the year, the
downstream demand in Mainland China plummeted as a result of
the impact of the China-US trade war. By the end of the year, the
trade war was eased and the demand has gradually recovered. The
prospect for the growth of ABS's demand is still good in the long
run, but the impact of conflict between the US and China on major
economies should nevertheless be underestimated. It 1s still
necessary for the Company to watch carefully on such changes and
respond cautiously. New capacity recently added in the industry
majorly includes 150,000 MT/year of ABS which has been
launched in March 2019 by LG's Huizhou Plant (CNOOC). This
new production capacity 1is expected to be absorbed
comprehensively in the market. In view of GPS/EPS: In recent
years, no new expansion or new business is seen taking part in the
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market. Disposable tableware product, a major market for the
Company, has no obvious difference in sales between various
seasons. As eating outside becomes more and more popular, the
GPS demand showed an increase in 2018, and sales by Taita
Chemical Co. Ltd. also show an increase of 6% over the 2017's
figure followed by an increase in profit. However, due to the rapid
decline in the price of SM, a main kind of raw material, by as much
as US$400/MT between October and December, it is inevitable that
loss in price cut occurred, despite that the Company's raw material
inventory was kept at low level. Therefore, even though revenue in
2018 was significantly improved compared to 2017, the Company
has not yet turned into a profitable business in this market. Looking
at 2019, there should be no significant fluctuations in SM price.
Through proper inventory control on raw materials, GPS business is
expected to have further improvement. With respect to EPS: In
2019, main TFT-LCD panel factories will start applying anti-static
grade EPS to the panel packaging materials. This will broaden the
use of EPS and also improve the Company's operations for the year.
The EPS international market is still in oversupply. In the future,
the Company will continue to develop business in places where the
Company has a relatively low market share but better profitability.
In view of EPS products in Mainland China: there is relatively a
balance in the supply and demand of styrene in South China, and
there are only three major EPS manufacturers in the area. Recently,
only 180,000 tons/year of EPS capacity has been added in the
market by Shinda Chemical in the same industry. Therefore, in spite
of some changes in supply and demand during the year, the overall
market is still comparatively healthy. Based on the fact that a new
plant with a capacity of 300,000 tons is created by Longwang in
Zhuhai this year, the production to be launched in the second half of
2020 1s expected to increase production capacity in South China.
The Company plans to increase profit by stabilizing the quality of
raw materials— the quality of ultra-light materials and fast-molding
materials, while intensifying marketing strength for packaging and
sheet materials sold in the major electrical appliance market in
South China, increasing the output ratio for products with effective
specifications, reducing stagnant inventory; and predicated on the
assumption that utility ratio should be raised, lowering the
inventory of raw materials as well as finished products. Also the
Company's profitability will be benefited from business integration
with the Tianjin plant. In North China and Northeast China, new
EPS production capacity has increased in the past few years. In
2018, EPS production capacity in North China, Northeast China
and Northwest China remained at 2,550,000 tons. In the entire
northern market, EPS supply will continue to be in enormous
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surplus over the demand. Therefore, the Tianjin plant needs to
increase its integrated sales volume, reinforce the existing markets
and develop new market space for packaging materials for the
purpose of escalating overall production and sales volume, reducing
costs, and easing operation pressure. The glass wool domestic
demand market grew by 3% in 2018, and import of the product
accounted for about 11% of the overall global demand. South Korea
and India were the main importers for the product, accounting for
23% and 72% of the overall global demand respectively. The new
steel plate product is continuously developed to increase market
applications. It is estimated that the domestic market demand for
the product will grow by 7%-8% in 2019 compared with 2018. The
Company's export sales will turn to focus in markets with high unit
price such as New Zealand, Australia and South Africa, due to the
fierce competition and low unit price in Southeast Asia. At the same
time, new markets with business potential are equally important
targets for sales such as India, Sri Lanka and Thailand. So far, the
Company has successfully stabilized its sales in the New Zealand
and Australian market, and is keen to penetrate into the South
African market. In summary, the width of export product scope
and the depth of sales performance in New Zealand, Australia are
both the focus of the Company's market development plan in 2019.
The proportions of domestic sales and export sales for the year
2019 are estimated to be 57% and 43% respectively.

In view of ferrite magnetic powder and iron core, the shortage
supply of passive components was the most severe during 2018
However, the China-US trade war in mid-2018 deterred the demand
in Mainland China, thus becoming a drag on purchase from the
downstream. This also destroyed the fast-growing pace of market
demand in the passive component industry. Despite this, major
global passive component manufactures are still optimistic about
subsequent market growth of the product, including high-speed
computing applications such as 5G, automotive electronics, 3D
sensing, Al, and Internet of Things.

Competitive Niches

The Company has always been known for its decent management.
Our business philosophy is "Solid Operation, Professional
Management, Seeking Excellence and Serving the Society." The
Company's current business strategy focuses on the manufacture
and sale of high-added-value PE/EVA products though under the
limitation of ethylene sources, as well as continuous improvement
in product portfolio to generate higher and higher profit. The
Company has set up an office in Tainan and a research and
development division in Guishan, with the latter focused on
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customer service and the research and development of products. In
addition to research and develop new products, the Research and
Development Division is committed to discovering new product
applications, as well as introducing new products to customers in
order for them to improve their processing technologies. Up until
now, the effort has been highly regarded by the Company's business
partners.

In production, VCM process equipment is improved to stabilize
production capacity and maximize utility rate. In purchase, the
Company purchases competitive raw materials to increase
production efficiency and reduce cost, thereby enhancing
profitability in the overall industrial chain. In sales, products are
made in stable and proper quality, and delivered on time and in
accuracy. Full understanding of customers' needs and full support
for them is the key to create competitiveness in the domestic sales
and export of PVC powder. The Company has built long-term
cooperative relationship with business partners situated in Hsinchu
Science Park and Central Taiwan Science Park, and the quality of
chemical products and services supplied to the aforementioned
companies is also highly regarded. Besides, the Company has plants
situated in vicinity to Hsinchu Science Park and Central Taiwan
Science Park; the geographic advantage enables the Company to
make speedy delivery of goods to its business partners. The
Company has created good command over the supply of PVC
plastic pellets, and an experienced R&D team is engaged to
improve product quality and cooperate with customers to develop
high value-added new products. Generally, sales of PVC plastic
pellets are not affected by seasonal changes due to: (1) a propriety
brand of high brand awareness for the product; (2) good quality
control and after-sales service; (3) the wide variety of the existing
product lines and downstream sales. Therefore the seasonal
performance of a particular industry is unlikely to impact the
overall sales performance; (4) the vertical integration of supply
chain for VCM and PVC powders with downstream processing
plants; (5) technical professionals available; (6) a comprehensive
set of international marketing bases; (7) the comprehensive quality
control system of IATF16949 (International Automotive Task Force)
and ISO9000 which enables excellent quality certification system
within the Company, and (8) the ability to meet more and more
stringent requirements 1in environmental regulations such as
Prop#65, REACH, and RoHZ.

For the ABS/PS and glass wool products, the Company has created
business competitiveness based on (1) maintaining low inventory
levels of raw materials and finished products to maximize
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production and sales volumes, and then maximize profits; (2)
continuously increasing the proportion of export sales in niche
markets; (3) continuous development of customized products; (4)
fast and timely customer service and regular customer visit plans to
enhance product added value in an enhanced after-sales service
system.

The Company has invested in Zengcheng City, Guangdong
Province, and Kunshan City to engage in molding, sintering and
grinding of magnetic cores in Mainland China and provide services
to customers in the nearby regions of South China. In order to meet
customers' need for promptness, the Company has shortened the
delivery time, and provided products with stable quality, so as to
establish a brand image with competitive advantage. Europe, the
U.S. and Japan still maintain their leading positions in the aspect of
technology, experience, and product scale. However, it is difficult
for Taiwan to put much effort in product research and development
due to the lack of economic scale. Therefore, Taiwan is
comparatively lagging behind in products that require higher levels
of technology and with high added value. Among all, formulas for
magnetic powder greatly affect the manufacturing process and the
final quality of magnets because the content of formula is closely
related to the magnetic permeability, density, energy conversion
efficiency of manganese-zinc ferrites, and the time required for
subsequent sintering and sinter yield. Since establishment, the
Company has continuously accelerated talent cultivation and the
development of technology research to establish the
self-development ability for materials.

Favorable and wunfavorable factors affecting the Company's
development prospects and corresponding countermeasures

Favorable factors affecting the Company's development prospects:

(1) In view of PE/EVA, the Company has established an excellent
supply chain relationship with CPC Corporation, and has
implemented flexible measures to obtain a stable supply of
ethylene from various sources for the purpose of maintaining
the stability of raw material supply.

(2) In view of PE/EVA, the Company has established long-term
cooperation relationship with downstream customers and
developed such relationship into partnerships. Apart from the
stable mutual supplies and sales with these partners, the
Company has engaged in technical cooperation with partners
to jointly develop new products and product applications.

(3) In view of EVA used in membrane-encapsulated solar cells, the
Company has a leading edge in terms of quality and
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technology. In addition, the Company's customers play a vital
role in the industry. Over the years, these customers have
collaborated and grown with the Company, and thus deep and
solid partnerships have been established.

(4) In view of PE/EVA, the Company's efforts to actively expand
its related business in a number of emerging markets have
shown excellent results. The Company will continue to target
effort at different regions and products in order to meet
product needs from these market segments, and thereby
expanding into emerging economy markets.

(5) The new EVA production line has entered mass production in
2016 and the sales of PV photovoltaic-grade materials and
high-end forming materials are expanded which has increased
revenue.

(6) Vertical integration in the production of VCM and PVC
powder.

(7) Full command on the source of EDC, a main raw material for
VCM.

(8) Fully utilizing the Company's VCM production capacity to
effectively reduce production cost.

(9) PVC at the Company's Toufen plant and Linyuan plant have
mutually complementary effect in production; therefore
product features are diversified and delivery of goods are
faster and more flexi bile than ever.

(10) Vertical integration for VCM and PVC powder and the
secondary processed products.

(11) The Company's relationship with PVC powder customers and
the depth of its service is greater than competitors.

(12) Utilization rate of the production capacity of PVC powder is
increased to effectively reduce production cost.

(13) The Company continues to break bottlenecks in PVC powder
production and sales, thereby effectively reducing the
production cost.

(14) The Company has long been reputed for good quality of its
chemical products.

(15) For chemical products, the Company has a good customer
portfolio as market demand for these products is experiencing
stable growth.

(16) Vertical integration of PVC plastic product processing.
(17) The Company has a proprietary brand for the PVC plastic
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products, which are also under good quality control and good
after-sales services.

(18) The Company has readily available professionals in the area of
PVC plastic product technology.

(19) The automotive leather for PVC plastic products has been
certified by IATF16,949.

(20) In view of PVC plastic products, the Company is engaging in
the research and development of new products including high
value-added and eco-friendly materials.

(21) For PVC plastic products, the Company continues to improve
related equipment, manufacturing processes and product
quality.

(22) The Company has established sales offices and distribution
channels overseas which can facilitate market expansion.

(23) For PVC plastic products, exported plastic leather and plastic
sheets, the Company has printed its corporate identification
labels on the products in order to increase brand awareness,
thereby effectively raising customers' willingness in purchase.

(24) Continuous research and development of environmentally
friendly materials for PVC plastic products will help enhance
product segmentation and market promotion. In 2019, the
Company will plan consecutive new product launches focusing
on upholstery for furniture, passenger cars and the inner lining
of trucks and ships. The Company is expected to experience an
increase in profit and performance in the Americas during the
year.

(25) The surface treatment technology applied to PVC plastic
product is expanded its use to plastic leather and plastic sheet;
this is expected to increase sales volumes in the US market of
the inner lining products for machinery and equipment.

(26) Stable quality of ABS/PS products, active research and
development capabilities, enhanced customer service and
implementation of management systems can help increase
customers' confidence in the Company's products.

(27) The NOVA manufacturing process technology applied to GPS
can produce products with heat resistance and in the form of
low residue monomer.

(28) The Company's EPS product development is in a leading
position in the domestic market. The Company's fire-rated and
anti-static products, both of which were developed and
released in market earliest among the overall EPS product
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range, have gained considerable reputation in the international
market.

(29) There is still space for domestic demand in the South China
market to grow. Since the demand for EPS is still growing, this
will bring benefit to the operation of the Company's
Zhongshan plant.

(30) Sekisui and BASF, both EPS competitors, have shut down
their EPS plants in Southeast Asia, which will bring benefit to
the Company's sales in the region.

(31) Japan and New Zealand have successively announced a
prohibition on the use of HBCD. This will provide the
Company more room to develop the new 'non-HBCD fireproof
EPS' product.

(32) The Company is a leading brand in the glass wool market, and
the product quality is well recognized.

(33) The Company offers high level of services associated with the
glass wool products so as to effectively eliminate product
competition among other foreign goods.

(34) The Company has stable marketing channels for glass wool
products, which is an advantage for market development and
competition.

(35) Glass wool is used as filler in the calcium silicate board
partition system. This application has been gradually accepted
in the market.

(36) With annual increases in sales for the gypsum board partition
system, the use of glass wool is expected to increase as well.

(37) The conversion of the non-combustibility test of CNS6532 to
CNS14705 can facilitate the fiberglass ceilings panel products
to pass the test.

(38) In addition to the successful renewal of Branz certification in
New Zealand, the Company has assisted its customers in the
region to obtain the certificate of Environmental Choice New
Zealand (ECNZ), who has also secured a bidding qualification
for government projects in March 2018.

(39) The Company will continue to develop market for the product
of fire-retardant glass wool used in roof and outer walls. Sales
for the product in 2018 have seen an increase of 47% over the
figure in 2017.

(40) With the Floor Impact Audio Act to be effect in July 2018, the
newly developed products - Porter boards have passed related
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tests and will be a competitive edge for the Company to
develop new markets.

(41) The newly developed six-sided-covered design can add value
to the Company's products.

(42) The electromagnetic radiation interference discovered between
electronic products has growingly attracted public attention
nowadays. Europe and the U.S. were the first to pay attention
to the issue of electromagnetic radiation, and have established
strict electromagnetic test standards. In the future, products to
be released in the market must pass these tests, which will help
increase the demand for ferrite cores and inductors.

(43) With prolific growth in global information, telecommunication
and consumer electronics industries, the global market scale
continues to expand, thereby increasing the demand for
magnetic cores and inductors. Moreover, due to a wide range
of applications for downstream products, the Company will be
less affected by the condition of a single industry.

(44) The Company has gained extensive experience in managing
the product development trends, manufacturing and sales
operations in the industry. In addition, the Company's
management fully understands that quality is the essence of
good sales and promotion. Therefore, the Company puts
emphasis on total quality improvement, and comprehensively
promotes quality control all across the company to ensure that
requirements of product quality and environmental protection
are met.

(45) With economic production scale and excellent production
efficiency, the Company has put emphasis on the improvement
and enhancement of production processes over the years in
order to streamline the management of production lines. In
response to industry development trends, the Company has
shifted its production abroad, where the Company can
effectively use local resources to achieve the economy of scale
arising from mass production. The overseas operations also
enable the Company to provide customers with products and
services that come from nearby.

Unfavorable factors and corresponding countermeasures:
PE/EVA:

(1) The Company relies on purchasing from third parties to
complement the shortage of ethylene supply. The price of

144



ethylene is fluctuated in line with the international market,
thus are difficult to manage.

(2) Low-level production capacity can lead to high product unit
cost.

(3) Taiwan's low import tariff for LDPE/EVA has enabled
price-cut imported materials to complete with domestic
suppliers in the market. In addition to the aforementioned
reduced market share, LDPE/EVA product price is also
indirectly suppressed by the impact.

(4) As Taiwan did not join the ASEAN Free Trade Area, and many
countries are keen to sign double tax treaties among
themselves, the Company's LDPE/EVA export market is full of
trade barriers and unfair competition; this has also caused
significant impact on the Company's LDPE/EVA sales volume
and product prices.

Countermeasures:

Apart from continuously seeking sources of low-priced ethylene,
making investment in the Gulei petrochemical projects, improving
and enhancing the stability and operating rate of production
equipment, increasing production capacity and product quality to
reduce production cost to win over the market, the Company is even
more committed to offering reasonable product prices and
providing services to customers. Besides, the Company also
develops high value-added products in response to market trends,
and expands export sales into emerging markets, such as Mainland
China, to establish stable customer base for the long term and
therefore increase operating profits.

VCM:

(1) With domestic environmental protection policies getting more
and more stringent and proposals for energy saving and carbon
reduction being accelerated in implementation, coupled with
the revision of the Labor Standards Act, the auxiliary measures
and grace periods for businesses in the related issues turned
out to be not as good as expected, and this will impose
limitation on the Company's business transformation and
development.

(2) With the production of PVC in Mainland China converted to
the use of calcium carbide method from the ethylene method,
competition in the purchase of EDC and ethylene raw
materials was triggered and led to price fluctuation in the
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market. The volatility is compounded by the release of
batch-by-batch inspection by the Mainland Chinese
government for the imported EDC goods; and this has added
disadvantage to the management of raw material cost for the
Company.

(3) Domestic supply of ethylene is unstable, while imported
ethylene is expensive.

Countermeasures:

(1) Accelerating the improvement and investment in
energy-saving/water-saving/electricity-saving/carbon-reductio
n equipment, meanwhile enhancing operational efficiency to
maintain high productivity.

(2) Continuously communicating with the government about the
Company's plan for fulfilling corporate social responsibility
and environmental responsibility in order to achieve consensus
in related issues.

(3) Performing continuous control on the source of competitive
raw materials and adopting flexible production and sales
strategies in response to evolving market changes.

PVC powder:

(1) The price of shale oil in the United States is low. US
companies have been using this competitive advantage to grab
sales.

(2) The price of ethylene and EDC is rising, which resultantly
reduces profitability in export sales.

(3) Manufacturers of calcium carbide powder in Mainland China
take the opportunity of production idleness to acquire
low-price orders and interfere in the market order.

(4) Taiwan has yet to sign FTA with major PVC consuming
countries, and thus export opportunities have gradually flown
to Japan, South Korea and countries in Southeast Asia.

Countermeasures:

(1) Actively securing stable cooperative relationships with
downstream manufactures in Mainland China, Brazil, and
Australia, and obtaining full knowledge about these
manufacturers' requirements for raw materials.

(2) Through distribution channels operated by agents and traders,
actively solidify customer base in both India and Bangladesh
where the demand for PVC is rapidly growing to expand the
sources of sales orders.
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3)

4

)

Seeking for long-term support from key customers in each
region.

Enhancing product quality and developing products with
unique specifications to enable market differentiation.

Streamlining organizational operations, improving operational
efficiency and enhancing customer service.

Chemical products:

(1) The domestic hydrochloric acid market is impacted by the
increase in the production of secondary hydrochloric acid
which arose from the expansion of potassium sulfate plants.

(2) The Company's liquid caustic soda product is faced with the
competition of goods imported from Mainland China in
domestic sales, which has squeezed the Company's profit
margin.

Countermeasures:

(1) Segmenting sales markets to establish stable sales and
distribution channels.

(2) Continuously increasing production quality and efficiency, and
optimizing production and sales planning.

PVC plastic products:

(1) Development of high value-added and differentiated products
is not yet ready.

(2) Green eco-friendly materials are of limited variety and the cost
1s high.

(3) Due to stringent quality requirements on OEM automotive
leather products in export sales, the testing and development
schedule i1s prolonged which delays the time needed for
acquiring related certificate qualifications.

(4) Environmental regulations in Europe and the U.S. are
becoming more and more stringent.

(5) The competition between low-priced products in the same
industry at home and abroad and the tariff barriers set by
various countries has set up bottle necks in the Company's plan
for market expansion.

(6) Some markets require replacement materials for PVC.

(7) Pressure from exchange rate continues to weaken the
Companies competitiveness in export.

Countermeasures:
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(1)

2)

3)

4

&)

(6)

(7

8)

©)

Securing the right to supply building materials for civil
engineering projects and private construction projects.

Continuously engaging in the research and development of
eco-friendly materials and high value-added products.

Segmenting sales by product and market to acquire markets for
high value-added products.

Continuously reducing production costs and improving
production technologies.

Developing business opportunities in emerging markets and
launchings new products to capture market share.

Using the successful high-end product portfolio in North
America to make promotion in other shipping or furniture
markets overseas; the main target regions are Europe, Australia
and Asia.

Cooperating with U.S. professional channels of OEM
automotive leather and leveraging their profession to
accelerate market entry into the automobile industry supply
chain.

Establishing strategic alliances with domestic and overseas
brands, as well as developing and promoting new materials.

Engaging in information exchange about products and
horizontally promoting featured products from different
regions to markets across the five continents.
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ABS/PS products:

(D

2)

3)

As PS supply is still in an overcapacity status in Asia, price
competition in this area is still intense.

EPS manufacturers in Mainland China are also facing
overcapacity, and price competition in this area is also intense.

The volatile and unstable SM market has led to difficulties in
the production and sales control.

Countermeasures:

(1)

2)

3)

4

Enhancing product quality and product added value,
segmenting market and avoiding market price competition.

Maximizing capacity, reducing cost, as well as selecting and
selling products with relatively good profit margin.

Analyzing and keeping abreast of market trends to make early
entry into the emerging markets.

Effectively bringing the integrated supply chain management
into full play and lowering the inventory level of raw material
and finished goods so as to reduce risk.

Glass wool products:

(D

2)
3)

The cost of products imported from India is low and the
country's product has passed the one-hour calcium silicate
board fire test, thus making a big impact in the domestic
market.

Substitute products are everywhere in the market.

Products from Mainland China are entering the Taiwanese
market through project import.

Countermeasures:

(D

2)

3)

Consolidating the Company's distribution networks through
promoting products similar to the specifications of imported
goods, as well as monitoring market projects closely to enable
direct sales.

Increasing visits for projects and related control to prevent
glass wool materials from being replaced.

Actively participating in related trade associations,
maintaining close contact with the Industrial Development
Bureau, and keeping an eye on the product trends in Mainland
China at all times
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In regards to ferrite magnetic powder and iron cores:

(1) Domestic and foreign labor costs are gradually increasing year
by year, thus increasing cost in production and operations.

(2) There are many competitors in the industry, which leads to
intense price competition.

Countermeasures

(1) By setting up advanced machines and equipment in plants,
manufacturing process can be improved, quality can be
enhanced, and production can be automated. Also, strengthen
on-job training for employees to improve the quality of labor
force and productivity.

(2) By adding value to products, manufacturing processes can be
refined and improved. This can reduce cost and enhance
overall product quality, which enables effective market
segmentation and the establishment of competitive
advantage in the market. In addition, establishing all-around
support service capabilities in line with customers' product
development needs, shaping the Company's competitive
advantage over other competitors, as well as jointly developing
future products according to development trends in order to
quickly grasp market dynamics and enhance competitiveness.

Usage and manufacturing processes of main products

The Company's polyethylene plastic pellets are supplied to domestic and
overseas processing plants. These pellets are used in a wide range of
plastic products for daily use, such as plastic bags, handbags, food bags,
plastic films, bubble cloth, woven bags, woven canvas, window nets,
fishing nets, ropes, plastic tubes, plastic flowers (trees), plastic turf,
plastic lunch boxes, plastic containers, bottles, baskets, boxes, beer
boxes, bottle caps, non-woven fabrics, carpet adhesives, and even
hot-melt adhesives for cartons, just to name a few. As PE is non-toxic
and easy to process, the number of new products made from PE is still
increasing. Another product, ethylene vinyl acetate copolymer resin
(EVA), is mainly used in the production of foaming shoes, sports
equipment, various types of films, membrane-encapsulated films for
solar batteries, hot-melt adhesives, protective films, wire and cable
insulation shields, and low-smoke halogen-free materials due to its high
level of toughness and flexibility. The process of producing low-density
polyethylene (LDPE) and ethylene vinyl acetate (EVA) includes the
following steps : The raw material, ethylene (LDPE is the finished
product) or ethylene vinyl acetate (EVA is the finished product) is
pressurized multiple times and fed into a high-pressure reactor. Next,
polymerization is carried out by using organic peroxide as catalyst.
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Finally, the semi-finished polymer products are then packaged into
pellets after pelletizing, and unreacted gases are repeatedly recycled.
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The process of producing high-density polyethylene (HDPE) and linear
low-density polyethylene (LLDPE) includes the following steps: First,
the raw material, ethylene (HDPE is the finished product) or ethylene
and butane (LLDPE is the finished product) is pressurized multiple times
and fed into a high-pressure reactor. Next, transition-metal catalysts are
added as catalyst to carry out polymerization. The granular semi-finished
products are then packaged into commercially available products after
granulation, and unreacted gases are recycled after separation.

No. 2 Plant
(LLDPE+HDPE)
Additives
Auxiliary
Cailysl Calalysl l
Ethylene Polyelhdylene Blowing
feed Pt Compressor Reactor powder Gas Stora
Product ge
-  » Packagi and
Extrusion Storag ac gagm Trans
Machine le Tank portat
\ 4 i
Recycling Gas ron
< Compressor
Cooler Exhaust Gas
Recycling
system
Comonomer

151



VCM is mainly used in the production of PVC powder, where EDC is
used as a raw material. After cracking, VCM and hydrochloric acid gas
are produced. Through the oxychlorination reaction on ethylene, oxygen
and hydrochloric acid gas, EDC is then produced (back to cracking
process). PVC powder is mainly used for producing products such as
soft plastic sheets, plastic sheets, rigid plastic sheets, rigid tube and
building materials for shaped extrusion. The production of PVC uses
VCM, starter and dispersant as raw materials, and the product is made
through a few processes including polymerization and drying. Chemical
products are mainly used in water treatment and manufacture of MSG,
synthetic fibers, detergents, dyes, pulp, steel and many others. Industrial
salt, other excipients and water are used as raw materials in producing
chemical products. These raw materials are first purified into pure brine,
which is then electrolyzed into liquid caustic soda, hydrogen and
chlorine through the ion-exchange membranes. Chlorine gas is then
reacted with hydrogen and liquid caustic soda to be synthesized into
hydrochloric acid and liquid caustic soda. PVC building materials are
used for household construction (tap water pipes, drainage pipes,
electricity usage pipes, bathroom and room pieces), civil engineering
(water supply construction, power pipeline engineering, and sewage
drainage). Plastic powder and stabilizers are used as raw materials in the
production of PVC building materials, which are made through various
processes including mixing, gelling, cooling and cutting. Soft plastic
sheet can be used for producing tape cloth, semi-rigid cloth, stationery
cloth, transparent cloth, waterproof film, swimming pool cloth, mesh
cloth, air blowing cloth, bonding cloth, furniture cloth, advertising cloth,
screen cloth, raincoat cloth, table towels, shower curtains, curtain
fabrics, etc. Soft plastic sheet is made of plastic powder, plasticizers and
other excipients, and is put through various processes in production
including hot and cold mixing, gelling, filtration, pressing, cooling,
coiling and so on. These sheets can also be printed and laminated to
increase their added value. Rigid plastic sheets can be used for the
production of vacuum forming cloth, pharmaceutical packaging cloth,
drip water storage cloth, collar cloth, stickers cloth, protective cloth,
printing cloth, stationery cloth and ceiling cloth. These plastic sheets are
made of plastic powder and other excipients, and are put through various
processes in production including mixing, gelatinization, extrusion,
pressing, cooling, coiling and so on. In addition, these plastic sheets can
also be treated or embossed to increase their added value. Plastic leather
1s used in the production of foaming soft leather and non-foaming leather
after surface treatment and air-pinning. Soft leather and non-foaming
leather is mainly used to produce sofa skin for cars, motorcycles,
bicycles, marine vehicles, SPA cover, shoe leather, baseball gloves,
sports equipment, and medical chairs. etc., Plastic leather is made of
plastic powder, plasticizers and other auxiliary materials, and is put

152



through various processes in production, including mixing, gelatinizing,
filtering, and being stretched by tape machine, laminating to base fabric,
and finally being foamed and embossed in the foaming furnace or
embossing machine. After 1-2 times of printing as well as special
treatments such as scratch-resistant or stain-resistant treatment, the
product value can be increased. Plastic pellets are used in the
manufacture of electric wires, automotive pedal pads, shrink films and
many others. Plastic pellets are made of plastic powder, plasticizers and
other excipients, and are put through various processes in production
including mixing, gelatinization, extrusion, and cooling.

ABS resins are mainly used for producing information equipment, OA
equipment, home appliances and electronic parts and appliances,
bathroom ware, toys, automotive and motorcycle components, heels,
suitcases, daily accessory items, telephones, stationery, sports
equipment, batteries and safety helmets. SAN resins are mainly used to
produce juice blender casing, powder boxes, coffee machine water tank,
transparent decorations, air-conditioning fan, blades. Important
applications of the general-purpose polystyrene include lighting,
stationery, household appliance, daily accessories, diffusion boards,
insulation boards, disposable tableware, food and pharmaceutical
packaging materials. Impact-resistant polystyrene is mainly applied to
digital equipment, home appliances, toys, everyday accessories,
stationery, electronic components and disposable cups. Expanded
polystyrene is applied to building material insulation boards, packaging
materials, vegetable and vegetable boxes, fishing boxes, insulation
materials, boards, construction walls, and helmet cushion. Cubic printing
1s mainly applied to special printing techniques for plastics, metals,
wood, plaster, glass and ceramics. Glass wool is mainly applied to
cooling materials for air-conditioning ducts, metal roofs, heat-insulating
materials for walls, dry partitions filled with sound-absorbing insulation
materials, ceilings for interior decoration, wall panels, heat-insulating
materials used in machinery and equipment installed in the
petrochemical industry, heat-insulating and sound-absorbing materials
for home appliances, vehicles, heat- and sound-insulating materials for
ships and heat-insulating materials for curtain walls. The production
processes for major products are demonstrated as follows:
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(1) Production process for styrene acrylonitrile-butadiene-styrene
(ABS) and acrylonitrile-styrene copolymer resin (SAN)
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\ 4
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(2) Production process for general-purpose polystyrene (GPS)

GPS

Styrene Polymerization Granulatio Packaging Finished
n Products

(3) Production process for expanded polystyrene (EPS)
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(4) Production process for glass wool products
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The production process for ferrite powder and cores is divided into four
stages: milling, forming, sintering and abrasive machining. The main
usage of these products are listed as follows:

Product Category

Downstream Products

Use

Traditional magnetic
core

Filters, adapters and light tube
stabilizers

Magnetic core for
inverters

Inverters

Magnetic core for
communications

Communication transformers and
splitters

Polished magnetic core
for filtering

Electromagnetic interference filters

Ring-type magnetic core

Electromagnetic interference filters
and light tube stabilizers

Magnetic core for
power inductors

Power inductors

Nickel-zinc series
magnetic core

Communication transformers and
power inductors

Power supplies,
modems, scanners,
(wireless) chargers,
LED TVs, laptops,
smartphones, tablets,
game consoles,
routers, central office
switches and
telecommunication
network equipment,
automotive
electronics and
medical equipment

Soft ferrite powder

Raw materials used in iron cores

Supply of major raw materials

Ethylene is the basic raw material for the Company's polyethylene
plastic products, and the material 1s mainly supplied by CPC
Corporation. The Company also partially relies on imported ethylene to
cover the shortage of supply by CPC. Part of EVA raw materials, namely
vinyl acetate monomers (VAM), are supplied by Dairen Chemical
Corporation or supplemented by imported VAM. Other fillers are mostly
imported from abroad as they are either used in small quantities or
produced outside Taiwan.

EDC and ethylene are the two main raw materials to produce VCM.
Long-term contracts have been signed with suppliers to ensure the stable
supply of these raw materials. The main raw material to produce plastic
powder is vinyl chloride monomer (VCM) which is produced for
self-use by the Company. The main raw material to produce chemical
products is industrial salt. Long-term contracts have been signed with
suppliers to ensure stable supply of these raw materials. The main raw
materials to produce plastic sheets and leather are plastic powder and
plasticizers, and the supply condition is described as follows: (1) Plastic
powder: Most of the plastic powder is produced by the Company for self
use in production, and only a small quantity is purchased from external
sources; (2) Plasticizers: Plasticizers are mainly supplied by Nan Ya
Plastics Corporation, while special plasticizers are imported
from abroad. The main raw material to produce building materials is
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PVC powder, which is mainly supplied by the Company's plants and
thus the source is stable.

The supply and demand of styrene monomer (SM) is currently in
balance. The Company has routinely purchased SM from Taiwan Styrene
Monomer Corporation, Formosa Chemicals and Fibre Corporation,
China Petrochemical Development Corporation, CNOOC and Shell
Petrochemicals Company Limited, whereas supplemental supply is also
secured from direct import of goods from a few foreign suppliers such
as SABIC, in order to balance price risk and overcome the shortage of
supply. The Company has established supply contract with CPDC for the
supply of acrylonitrile (AN). Domestic procurement is also regularly
made with Formosa Plastics Corporation. The Company also imports the
material from abroad from time to time dependent on the status of supply
and demand in order to increase flexibility in inventory support and
ensure stable source of material supply. In view of butadiene (BD),
material supply agreements have been signed with CPC Corporation and
Formosa Petrochemical Corporation. The Company imports the material
from time to time depending on the status of supply and demand to
provide full support in private use. Pentane is mainly purchased through
foreign spot sales. Part of the material is purchased from CPC
Corporation; the usage 1is stable, and the supply is sufficient.
Glass-quality sand is the main raw material to produce glass wool
products. Because the unit price is relatively low, it is constantly
purchased domestically. Changes in the quantity and price of
glass-quality sand is minimal so can be fully controlled.

Main raw materials and suppliers of ferrite powder and cores are listed
as follows; the supply of such materials is stable:

Main Raw Materials Name of Main Supplier
Iron oxide High-tech magnetic technology
Manganese oxide ERACHEM
Zinc oxide Sun Beam Tech Industrial Co. Ltd.
Nickel oxide Prior Company, Ltd.
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(IV) Name of customers who account for more than ten (10) percent of the total purchases (or sales) of goods and their
dollar amount and proportion of purchase (or sales) of goods in any one of the most recent two fiscal years, and an
explanation of the reason for changes in these figures

1.  Name of customers who account for more than ten (10) percent of the total purchases of goods and their amount
and proportion of purchase (or sales) of goods

Unit: NT$ thousands

2018 (audited and verified) 2017 (audited and verified) 2019 up to the Previous Quarter (reviewed) (Note 2)
Percentage of
Percentage Percentage
Net Purchase
of Net of Net for the
Dollar Purchase |Relationship Purchase |Relationship Current Year Relationship
Item Name for the with the Name Dollar Amount| for the with the Name Dollar Amount |~ with the
Amount as of the End
Current Issuer Current Issuer Issuer
of the
Year Year Preceding
(%) (%) Quarter (%)
I |CPC . 10,937,568 25 None CPC . 9,305,151 22|  None CPC . 2,149,881 21 None
Corporation Corporation Corporation
2 |Others 32,672,665 75| Note 3 |Others 33,396,170 78| Note 3 |Others 8,204,232 79| Note 3
Net purchases 43.610.233 100 Net purchases 42,701,321 100 Net purchases 10,354,113 100
of goods of goods of goods

Note 1: List the name of suppliers who account for more than ten (10) percent of the total purchase (or sales) of goods and their dollar amount and the
proportion of purchase (or sales) of goods in the most recent two fiscal years. However, if the name of suppliers or counterparties who are
individuals or non-related persons cannot be revealed due to contractual agreements, a code may be used.

Note 2: If, before the date of publication of the annual report, there is any financial data for the most recent period of a company whose shares are
listed on a stock exchange ("listed company") or whose shares have been approved for trading on an over-the-counter market and attested or
reviewed by a CPA, the financial data shall also be disclosed therewith.

Note 3: No suppliers account for more than ten (10) percent of total purchases of goods

Reasons for changes in purchase and sales: The increased number of annual inspection in international naphtha cracking plants reduced the supply of
ethylene. Conversely, the demand for ethylene-derived products was on the rise so market price of ethylene in 2018 remained high. All of the
aforementioned consequently increased the Company's purchase amount from CPC Corporation.
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2. Name of customers who account for more than ten (10) percent of the total sales of goods and their
dollar amount and proportion of purchase (or sales) of goods: None.
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(V)

Production volume and value in the most recent two fiscal years

Unit: metric tons / thousand yards / grids / NT$ thousands

Year

2018 2017
Production | Production | Production | Production | Production | Production
Capacity Volume Value Capacity Volume Value

LDPE/EVA 300,000 260,762 | 11,912,969 300,000 274,084 | 11,520,057
(metric tons)
HDPE/LLDPE 130,000 110,601 | 4,224,867 130,000 110,079 | 4,043,480
(metric tons)
Plastic Powder, 491,375 475,185 | 10,517,579 481,375 456,662 | 9,936,777
Chemical
Products (tons)
Plastic Products 99,300 56,490 | 2,534,438 95,100 54,854 | 2,450,898
(metric tons)
Plastic Leather 8,600 6,476 565,368 8,600 7,807 634,876
(thousand yards)
Vinyl Chloride 450,000 445,266 | 8,700,437 450,000 440,008 | 8,375,799
Monomer (metric
tons)
ABS Resins 100,000 111,472 | 5,789,855 100,000 111,229 | 5,272,860
(metric tons)
Polystyrene 480,000 320,554 | 13,160,243 480,000 299,235 | 11,820,818
(metric tons)
Cubic Printing 200,000 114,332 80,151 200,000 122,584 88,294
(grids of jig)
Glass Wool 8,600 7,670 255,885 8,600 7,294 256,032
Products
(metric tons)
Ferrite Powder 11,500 7,710 | 1,881,308 11,500 7,930 | 1,916,692
and Cores (metric
tons)
Packaging Films 53,696 53,696 | 3,237,745 52,023 52,023 | 3,083,657
(metric tons)
Others 900 677,639 27,927 720,727
Total 63,538,484 60,120,967
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(VI) Sales volumes and value in the most recent two fiscal years
Unit: metric tons / thousand yards / grids / NT$ thousands

Year

ales volum

Main Product

2018

2017

Domestic Sales

External sales

Domestic Sales

External sales

Volume

Value

Volume

Value

Volume

Value

Volume

Value

LDPE/EVA
(metric tons)

65,266

3,288,051

191,735

9,061,595

69,204

3,570,259

196,234

8,848,799

HDPE/LLDPE
(metric tons)

81,159

3,548,300

22,807

1,014,104

80,583

3,302,599

28,234

1,162,913

Plastic Powder,
Chemical
Products (tons)

118,460

2,370,143

305,748

8,222,522

112,703

2,267,296

291,767

7,795,193

Plastic
Products
(metric tons)

36,643

1,651,322

16,946

951,188

35,974

1,694,045

17,271

980,240

Plastic Leather
(thousand
yards)

2,798

274,000

4,478

622,176

3,008

290,214

4,961

669,158

Vinyl Chloride
Monomer
(metric tons)

43,000

969,781

6,001

131,488

43,000

939,154

3,000

66,441

ABS Resins
(metric tons)

7,178

439,115

104,890

5,744,311

8,059

484,119

104,405

5,561,032

Polystyrene
(metric tons)

196,811

9,316,932

124,538

5,635,202

182,449

8,147,154

121,078

5,084,179

Cubic Printing
(grids of jig)

112,553

88,676

121,374

99,839

Glass Wool
Products
(metric tons)

9,483

338,052

3,157

121,414

8,968

324,728

3,088

119,991

Ferrite Powder
and Cores
(metric tons)

28

16,383

8,236

2,357,577

26

15,215

8,184

2,334,031

Packaging
Films (metric
tons)

8,833

590,025

48,247

3,442,470

9,278

626,303

43,751

3,081,802

Others (square
meters)

120,716

576,970

113,499

555,240

Total

23,011,496

37,881,017

21,874,924

36,259,019
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I1I.

Average Years of Service, Average Age and Distribution of

Academic Qualifications of Employees in the Most Recent
Two Fiscal Years up to the Publication Date of this Annual

Report
Current Fiscal
Year 2018 2017 Year as of April
30, 2019
Staff 1,838 1,869 1,812
Number of Operator 3,349 3,551 3,141
Employees
Total 5,187 5,420 4,953
Average Age 3941 39.2 40.28
Average Year of Services 10.82 10.36 11.03
Doctor 0.54% 0.57% 0.55%
_ Master 8.69% 7.75% 9.13%
Academic : :
.. |University/College 34.34% 32.80% 35.03%
Distribution
Ratio High school 33.20% 36.38% 30.33%
Below high 23.23% 22.50% 24.96%
school
IV. Information Regarding Environmental Protection

Expenditure

(I)  Total amount of losses (including compensation) and penalties incurred
due to environmental pollution in the most recent fiscal year up to the
publication date of this annual report:

Toufen Plant and Linyuan Plant

2018

Current fiscal year up to April

30, 2019

Status of Pollution (Type and
Level)

Compensation claimed by /
Penalty imposed by

Amount of Compensation or
Penalty

Status of Pollution (Type and
Level)

Compensation claimed by /
Penalty imposed by

Amount of Compensation or
Penalty

Status of Pollution (Type and
Level)

None

None

None

Violation of the Air Pollution
Control Act

Miaoli County Government

NT$ 100,000

Violation of the Air Pollution
Control Act

162

Violation of the Toxic and
Concerned Chemical Substances

Control Act

Taipei City Government

NTS$ 15,000

None

None

None

None



Compensation claimed by /
Penalty imposed by

Amount of Compensation or
Penalty

Status of Pollution (Type and
Level)

Compensation claimed by /
Penalty imposed by

Amount of Compensation or
Penalty

Linyuan Plant in Kaohsiung

Environmental Protection
Bureau of Kaohsiung City
Government

NT$ 400,000

Violation of the Water Pollution
Control Act

Environmental Protection
Bureau of Kaohsiung City
Government

NTS$ 15,000

2018

None

None

None
None
None

Current fiscal year up to April
30, 2019

Status of Pollution (Type and
Level)

Compensation claimed by /
Penalty imposed by

Amount of Compensation or
Penalty

Linyuan Plant in Kaohsiung

Leakage in equipment
components was found in test,
and waste specialists failed to
report the leakage within time
limit

Environmental Protection
Bureau of Kaohsiung City
Government

NT$ 106,000

2018

None

None

None

Current fiscal year up to April
30, 2019

Status of Pollution (Type and
Level)

Compensation claimed by /
Penalty imposed by

1. The operating voltage of the

electrostatic dust collector (26

Section A/B) failed to meet
the approved voltage level
prescribed in the operating
license for the stationary
sources of pollution

2. There was leakage from the
drainage tank of exhaust gas

tower which was not included

in the Company's registered
water pollution control plans
3. Milky white wastewater was
found in the rainwater ditch
of the processing area
4. Sludge collection bags
surrounded the waste-water

site were disposed in the open

air without measures to

prevent water seepage
The Southern-District
Supervision Team of the
Environmental Protection
Administration
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None

None

None

None



Amount of Compensation or
Penalty

Status of Pollution (Type and
Level)

Compensation claimed by /
Penalty imposed by

Amount of Compensation or
Penalty

Status of Pollution (Type and
Level)

Compensation claimed by /
Penalty imposed by

Amount of Compensation or
Penalty

Renwu Plant in Kaohsiung

NT$151,500

VOCs concentration in leakage
was found exceeding the
required limit during the
equipment component leakage
test

Environmental Protection
Bureau of Kaohsiung City
Government

NT$ 100,000

The abnormal discharge of
exhaust gas tower was due to a
power cut by Taiwan Power
Company, and waste specialists
failed to report the leakage
within time limit
Environmental Protection
Bureau of Kaohsiung City
Government

NT$ 100,000

2018

None

None

None

None

None

None

None

Current fiscal year up to April
30, 2019

Status of Pollution (Type and
Level)

Compensation claimed by /
Penalty imposed by

Amount of Compensation or
Penalty

Status of Pollution (Type and
Level)

Compensation claimed by /
Penalty imposed by

Amount of Compensation or
Penalty

Status of Pollution (Type and
Level)

The road surface of
construction sites and the main
road from car wash facilities to
the main road was not cleared

Environmental Protection
Bureau of Kaohsiung City
Government

A penalty of NT$ 100,000

Volatile organic compounds in
MOTI process equipment
components exceeding the Air
Pollutant Control and Emission
Standards

Environmental Protection
Bureau of Kaohsiung City
Government

A penalty of NT$ 200,000

Due to incomplete combustion
of the exhaust gas tower, there
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Volatile organic compounds in
MOTI process equipment
components exceeding the Air
Pollutant Control and Emission
Standards

Environmental Protection
Bureau of Kaohsiung City
Government

A penalty of NT$ 200,000

The operation of MO1 process
equipment was inconsistent
with the corresponding
operating licenses

Environmental Protection
Bureau of Kaohsiung City
Government

A penalty of NT$ 100,000

None



Compensation claimed by /
Penalty imposed by

Amount of Compensation or
Penalty

Acme Electronics (Guangzhou)

Co., Ltd.

was obvious granular
contaminants dispersed in the
air

Environmental Protection
Bureau of Kaohsiung City
Government

A penalty of NT$ 100,000

2018

None

None

Current fiscal year up to April
30, 2019

Status of Pollution (Type and
Level)

Compensation claimed by /
Penalty imposed by

Amount of Compensation or
Penalty

Status of Pollution (Type and
Level)

Compensation claimed by /
Penalty imposed by

Amount of Compensation or
Penalty

Status of Pollution (Type and
Level)

Compensation claimed by /
Penalty imposed by

Amount of Compensation or
Penalty

The grinding sludge is stored
under the roof, and the
enforcement authority deemed
this as open-air storage.
Zengcheng Branch of
Guangzhou Bureau Of
Environment Protection

A penalty of CNY 30,000

Grinding sludge is treated as
general static waste treatment,
and the enforcement authority
deemed this as hazardous waste
Zengcheng Branch of
Guangzhou Bureau Of
Environment Protection

A penalty of CNY 80,000

The odor concentration in the
plant area exceeded standards
Zengcheng Branch of
Guangzhou Bureau Of
Environment Protection

A penalty of CNY 200,000

None

None

None

None

None

None

None

None

None

(I) Explain the corresponding countermeasures (including improvement
measures) and possible expenditures in the future:

Toufen Plant and Linyuan Plant:

1.  Comply with regulations relevant to environmental protection and
occupational health and safety, and relevant requirements derived
from such regulations.

2. Continuously conserve and reuse resources and energy, and reduce
industrial waste.

3. Prevent pollution, reduce potential risks in operations.
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Continuously provide employees with education and training, and
carry out works related to environmental protection and
occupational health and safety.

Actively communicate with customers and local residents, manage
suppliers and contractors, and encourage all employees to
participate in work related to environmental protection and
occupational health and safety.

Thoroughly implement environmental management system to
enhance environmental performance and reduce environmental
safety risks in communities.

Linyuan Plant:

1.

(1) Strengthen the wupdate and maintenance of equipment
components.

(2) In the future, an environmental production specialist who is
going to leave or retire shall propose a deputy colleague within
time limit.

(1) The Company has applied on September 5, 2017 for the
change and extension of the permitted treatment limit for its
electrostatic dust collector. Related audit was performed before
the time the application for the new limit was approved.

(2) On January 25, 2018, pollution was cleared and changes to the
Company's water pollution prevention measures were
submitted (which was approved in May 2018 and the current
status has met the newly approved requirements).

(3) Sludge is collected by using loading discs, and is covered with
canvas and located centrally. Other waste, such as domestic
garbage, leaves and trigs, are prohibited from leaving in the
open air, and should be delivered to incinerator or waste
storage as soon as possible.

(4) Leaking components have been repaired and passed a second
test outsourced to a professional agent on May 14, 2018. The
Company has also purchased FLIR infra-red imaging
instrument which is to perform conduct comprehensive
inspection on the regular scale by designated personnel.

(5) Strengthen work-oriented training for team leaders. If a similar
incidence occurs in the future, the Health and Safety
department shall be immediately notified in order to assess
whether the incidence should be reported externally and set up
an alerting board stating relevant regulations in the control
room.

Renwu Plant:

1.

Strengthen the cleaning of the main road to the construction sites
and car washing facilities. Pave the roads to prevent air pollution.
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MO1 Process: This plant has purchased infrared monitoring
instrument and volatile organic compounds testing equipment.
Process inspection and employee training will also be enhanced to
further reduce the possibility of leakage in equipment components.
Strengthen equipment maintenance and prevent abnormal leakage
due to broken equipment.

MO1 Process: Inform the Equipment and Electricity Unit to conduct

immediate inspection, and complete relevant improvement in
November 2018.

ACME Electronics (Guangzhou) Co., Ltd.:

1.
2.

Install rain wipes in operation sites to prevent winding rain.

Ground sludge is placed in storage for central management
immediately after drying.

Apply for changing the category of the waste to "general industrial
solid waste."

Reduce the amount of ground sludge and assess the reusability.

In the short term, the sludge is treated on bill by outsourced serve
provider for treating hazardous waste material and quality.

The door window of the sintering car is kept closed constantly to
form negative pressure between cars.

Improve the efficiency of waste gas collection in sintering furnace
and upgrade the exhaust gas treatment facilities. Currently, both are
in normal operation.

Installed deodorant spray at the window of the sintering car to
remove odor.

Set up dedicated personnel for managing and inspecting the facility
and outsource the repair and maintenance work.

The Company's expected expenditures on environmental protection in
2019 are listed as follows:

Unit: NT$ thousands

Proposed Pollution Prevention Equipment or Expenditure Dollar Amount
Update of Refrigerator W-233 in No. 1 Renwu Plant 13,500
Purchase of PDS valve for VOC improvement in the two plants in Renwu 4,200
Air Heater construction of the addition of 2 Blending Blowers to 34 Slios in 3,600

No. 1 Renwu Plant

Replacement of E-215 1rd & E-216 2nd Recycle Cooler in No. 1 Renwu 3,000
Plant

Purchase of 1ST, the C/E/F Line Die Plate backup stock in No. 1 Renwu 3,000
Plant

Update of Cooler E-7020 granular water treatment in No. 2 Renwu Plant 3,000
Purchase of LINER-REPLACEMENT for C-201D P1 & P2 for plants in 1,500
Renwu
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Proposed Pollution Prevention Equipment or Expenditure

Dollar Amount

8. |Replacement for the fan of the cooling water tower in No. 2 Renwu Plant 1,500
with a variable frequency motor

9. |Purchase of valve assembly for C-201C/E/F Compressor for Renwu plants 1,200

10. [Purchase of the backup of 1ST K-8402 decelerating machine for the cooling 900
water tower in No. 2 Renwu Plant

11. |Improvement of the old stretch wrap machine and delivery machine at 600
Renwu Plants

12. |Replacement of the floor-erosion boards in the 3rd Floor of the Reaction 500
Zone in No. 2 Renwu Plant

13. |Replacement of water-cooled air-conditioners in K-32 electricity steam room 400
in a Renwu plant

14. |Purchase of oil cooler for C-201E/F Compressor for the plants in Renwu 250

15. |Purchase of W-235/236 Ice ice-water machine and 608HP high-pressure 4,500
motor for the plants in Renwu

16. |Improvement construction for the low-pressure BUTENE recycling pipeline 1,500
at Plant No. 2 Renwu Plant

17. |Line-by-line recycling of ethylene and purge gas improvement in No. 1 900
Renwu Plant

18. [Improvement of VOCs discharge by redirecting gas emitted from the bottom 800
of V-201B/C/D/F to V-205 in No. 1 Renwu Plant

19. |Recycle of low pressure Steam condensate water in No. 2 Renwu Plant 800

20. |Improvement of pipe control valve in VOC process for the plants in Renwu 700

21. |Improvement of pipes, five-way valves, and valves in VOC equipment for 550
the plants in Renwu

22. |Update of B2482-2 turbine fan in Section 24, Linyuan Plant to improve 355
energy conservation and carbon reduction

23. |Replacement of D2587-2.3 drainage tank where VOC leaked in Section 25, 470
Linyuan Plant

24. | Addition of fire-fighting pipes as a second water source in Section 21/22, 450
Linyuan Plant to enhance the capability of emergency response to
environmental incidents

25. | Dike anti-acid treatment for the floor of sulfuric acid storage tank in Section 260
26, Linyuan Plant

26. |Change of the pumping windmill of exhaust gas barrier and the alteration of 270
the pipelines in C Line, Section 26, Linyuan Plant

27. |Installment of exhaust valve in the EB tank (S2717) and the oil pressure unit 400
tank (D2719) in Section 27, Linyuan Plant

28. |Renewal of filter bag for the incinerator in Linyuan Plant 200

29. | Addition of temporary storage area to the south of the incinerator in Linyuan 700
Plant

30. | Addition of a heat-reservation exhaust gas incinerator for air pollution 22,150
prevention in Section 26, Linyuan Plant

31. |Erosion removal and paining of the equipment components, racks, and pipes 1,500
in Section 21/22, Linyuan Plant

32. |Maintenance and repair of incinerator in Linyuan Plant 450

33. |Update of P-1302B Starter Pump in Linyuan Plant 9,200

34. |Cooled water relying construction of the L1/2/4 manufacturing process in 4,000
Linyuan Plant

35. |Replacement of the anti-explosion air conditioner in the Unit Duty Room of 450
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Proposed Pollution Prevention Equipment or Expenditure Dollar Amount

“Synthetic Section in Linyuan Plant

36. |Improvement of the discharge volume of V-3301/V-3302 Peabody Silo and 2,000
improvement of tank-top erosion in Linyuan Plant

37. |Heat and coolness reservation construction project and 2019 CUI inspection 2,500
in Linyuan Plant

38. |Integration of the plant-wide vibration-detection system for the reactors in 420
Linyuan Plant

39. | Upgrade of the chains of the particle-collection pipelines in NOVA pellet 350
granule area in Cianjhen Plant

40. [Replacement of the old wastewater pumps in NOVAS500 Section, Cianjhen 200
Plant

41. |Replacement of the Thermal conductive components in the section of NOVA 992
manufacturing process, in Cianjhen Plant

42. |Replacement of the 2 wastewater pumps in Section 25, Cianjhen Plant 750

43. |Replacement of the mobile pump for hydrochloric acid and liquid caustic 240
soda in the Pure-Water Section of Cianjhen Plant

44. | Anti-explosion vacuum cleaner specially used in the EPS blender tank 260
Section of Cianjhen Plant

45. |Installment of butterfly valve at the Blower exhaust pipe in the RTO System 140
EPS 29 Section of Cianjhen Plant

46. |Regular major maintenance of the air compressors in the EPS C2901-3/4 800
Section and the Utility C7210-3/4 Section of Cianjhen Plant

47. |Renewal of the heat-transfer component of the cooling tower in the Utility 500
Section of Cianjhen Plant

48. | Operating and maintenance expenses for exhaust gas treatment equipment in 33,000
Toufen Plant

49. | Operating and maintenance expenses for wastewater treatment equipment in 15,000
Toufen Plant

50. |Industrial waste cleanup and treatment expenses for Toufen Plant 2,000

51. | Air pollution prevention expenses for Toufen Plant 2,000

52. |Regular application for the inspection of stationary pollution source in 500
Toufen Plant

53. | Pressure vessel inspection expenses for Toufen Plant 500

54. |Noise improvement in Toufen Plant 400

55. |Chimney inspection in the glass wool factory of Toufen Plant 74

56. | Application fee paid to agent for the permission of the new storage added to 48
the glass wool pond in Toufen Plant

57. | Application fee paid to agent for the permission of change the new storage 48
added to the glass wool pond in Toufen Plant

58. |Maintenance and repair of Toufen Plant 1,380

59. |Recycled wastewater inspection in Toufen Plant 27

60. |Replacement of filter bag of the dust collector filter in Toufen Plant 121

61. |Replacement of #1molding windmill in Toufen Plant 800

62. |Replacement of #2 molding windmill in Toufen Plant 2,700

63. | Addition of ice-water machine to the Control Room of Toufen Plant 735

64. |Improvement of the water wash system for glass wool in Toufen Plant 1,920

65. | Operating expenses of the environmental protection facilities in Zhongshan 5,120
Plant

66. |Hazardous waste disposal expenses of Zhongshan Plant 124
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Proposed Pollution Prevention Equipment or Expenditure Dollar Amount
67. | Annual wastewater inspection expenses of Zhongshan Plant 260
68. | Annual exhaust gas inspection expenses of Zhongshan Plant 232
69. | The operation expenses for implementing the ISO14,001 system in 46
Zhongshan Plant
70. | The operation of the environmental protection facilities (RTO+wastewater 6,639
plant) in Tianjin Plant
71. |Hazardous waste disposal in Tianjin Plant 3,600
72. | Inspection fee for wastewater inspection and assessment in Tianjin Plant 165
73. | Annual environmental inspection in Tianjin Plant 350
74. |ISO14001 system certification for Tianjin Plant 100
75. |Plant maintenance for Guanyin Plant 1,830
76. |Replacement of the lid of sewage and the rooftop of the resource recycling 330
plant in Guanyin Plant
77. |Update of the water system in Guanyin Plant 1,521
78. |Replacement of the rooftop fan for the power factory of Guanyin Plant 16
79. | Waste gas treatment measures of Guangzhou Plant 11,403
80. | Sewage treatment measures of Guangzhou Plant 138
81. | Environmental optimization measures of Guangzhou Plant 484
82. | Improvement of space segmentation in Guangzhou Plant 1,459
83. | Waste gas treatment measures for Kunshan Plant 4,508
84. | Lighting measures for Kunshan Plant 460
85. | Environmental optimization measures for Malaysia Plant 222
86. | Air conditioning equipment for Malaysia Plant 618
Total 197,785

(IIT) In response to the Restriction of Hazardous Substances (RoHS)

prescribed in European Union's Directives:

The Company is RoHS-compliant, and the restriction has no effect in the

Company's financial operations.
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V. Labor Relations:

@D

List the Company's employee welfare measures, continuing education,
training, retirement system and implementation status, as well as
agreements between the employer and employees and measures for
protecting employee rights and interests:

1. Employee welfare measures

(1)

2)

3)

4

&)

The Company's salary system is based on employees'
academic education, professional or technical skills, seniority,
and experience, etc. Employees' salary does not vary with
different genders, religions, races, parties, etc. In addition to
fixed wages, employees' salary also includes performance
bonus, year-end bonus, etc.

Annual salary is adjusted based on the Company's profitability.
In 2018, employees' salary was increased by a range between
approximately 2.7% to 3.6%. Employees' compensation shall
not be less than 1% of the distributable earnings of current
year. On March 8, 2019, the Board of Directors' meeting has
approved to distribute employees' compensation in the amount
of NT$ 6,319,000 for 2019.

The Company regularly arranges health checkups for
employees every year. In Taipei head office; there is fitness
equipment and a shower room in stalled onsite. Individual
plants have designated qualified nurses to provide relevant
assistance in physical health and medication for employees, as
well as some independent space set up for female employees
who undergo menstruation or breastfeeding. The Company
also collaborates with childcare institutions to provide such
services for employees' children.

Employees who have serve in the Company for 3 months (or
above), are entitled a birth allowance of NT$ 10,000 for each
new born child in the family. The amount is doubled for twins.
Employees with children under 3 years old are entitled to
unpaid parental leave for up to 2 years.

Employee Welfare Committee is set up in accordance with the
Employee Welfare Fund Act, and the welfare fund is
appropriated accordingly. The fund is managed collectively by
the Employee Welfare Committee and is used in holding
various welfare activities to enhance employees' physical and
mental health. All employees have equal rights to enjoy the
benefits provided by the Employee Welfare Committee. The
Committee is responsible for the custody of the welfare fund.
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Employee education and training
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Every year, the Company shall conduct surveys on
requirements of employee training, and complete annual
training plans in accordance with the Company's employee
training regulations. The Company shall also create budget for
the implementation of trainings. Employee functional training,
management training, seminars, health lectures and various
types of conferences are all included in the scope of training.
Employees can participate in learning through various learning
methods including work instructions given by supervisors,
classroom lectures, educational CDs or online learning.

In order to connect employees' training with employment
promotion, the Company has specifically established general
education courses regarding employment promotion to
encourage employees' participation. Employees must complete
the prescribed courses before they can be officially promoted.

For employees who have a strong motivation to learn and with
such potential, the Company provides subsidies for them to
further their education in domestic universities, which 1is
combined with adjustments in duties to enrich such employee's
work experiences and develop leading talents required by the
Company.

The records of employee training are reserved and archived.
Every year, each employee has to attend at least 8 hours of
internal training, which is also taken into account in
employee's performance appraisal. The survey on employee's
opinions and a review report is conducted at the end of each
course. The Company conducts satisfaction surveys at year
end to summarize employee's opinions and advices on
employee's training and the result serve as a reference for
improvement.

Expenditures on employees' training in the most recent fiscal
year: The annual employees' training expenditure for 2018 was
NTS$ 5,205,000.

Name of Re'p.resentatlve Tra}lr'nng Name of Representative Training Tr?”?mg
Training Participant Participant

Training Courses for Directors |Chairman's Opportunities for the Application of |Sales and
and Supervisors: Corporate Office High-Value CBC in the Plastics Marketing
Environmental Protection and Industry Division
Sustainable Development
Training Courses for Directors |General Ethics Seminar] Protection and Human Resource
and Supervisors: Corporate Manager's Office |[Reasonable Use of Patents Division
Social Responsibility with the
Times
Gender Equality and Sexual Personnel 2018 Polymer Process Flow Research and
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Name of Rc?p.resentanve Tra‘lr‘nng Name of Representative Training Trammg
Training Participant Participant
Harassment Prevention Department Workshop Development
Division
Google Machine Learning Information The Practice of Two-Way Advanced Material
Course System Division |Negotiations in Sales and Division
Procurement

Win at Details: The Way to Finance Division [Decision Support and Big Data Industrial
Achieve Continual Business Information
Progression Team

[Ethics Seminar] Legal Liability
and Case Study of Breach of
Trust

Accounting
Division

Certification and Training for
Professional Wiring

Renwu Plant

Certification Training for
Pipeline Excavation and
Construction Management in
Kaohsiung City

Renwu Plant

Conference for the Information
Exchange on VOC Leakage
Prevention in Equipment Components
held by Taiwan VCM Corporation and
USI Corporation

Renwu Plant

Industrial Pipeline Team
Training and Mobilization
Seminar in Kaohsiung City

Renwu Plant

Emergency response procedures for
the Restriction of Data Search on 2-8
Diagram imposed by the Excavation
Center of Kaohsiung City

Renwu Plant

2018 Professional Training
Course for Engineers of
Chemical Manufacturing
Processes

Renwu Plant

Trade Secrets Act and Case Study

Renwu Plant

Labor Cost Analysis and Labor
Productivity Planning

Renwu Plant

Fire Marshalling and Emergency
Response Training

Renwu Plant

Human Resource Management |Supervisors/Gen |Training - Driving Large Trucks  |Large trucks

(Not applicable for Head of eral employees drivers

Human Resource Division and

Department)

[Cross-border Salon] Giving is  [Supervisors/Gen |Industrial Safety and Fire Prevention |Coincidence

the Starting Point for a Change |eral employees |Promotion Section personnel

2018 Gender Mainstreaming Management Work Safety Training Maintenance

Education Training Section Section personnel
at the plastic sheet
plant

2018 United Civil Defense Management Work Plan Control and Execution General

Education and Training in the  |Section Employees

Linyuan Industrial Park

2018 Employee Health Safety & Health |Emergency Response Practice in the |Engineering

Promotion Lecture Department / Engineering Department Department

Manufacturing personnel
Section

2018 Technology Exchange Supervisors/Gen |How to Do Risk Detection and Auditors

Seminar for Kaohsiung Plants |eral employees |Prevention and the Risk Factors

2018 1st Emergency Response |Manufacturing |Precautions for the Elimination of Plastic Sheet

Training Section Anomalous Leading Wheels Section 1
personnel

2018 2nd Emergency Response |Manufacturing |Emergency Response Practice at the |Processing,

Training Section Processing, Storage and Storage and

Transportation Section Transportation

Section personnel

Seminar on Labor Standards Act
in 2018

Management
Section

Failure to Analyze (FTA) Education
and Training

Process engineers
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Name of Rc?p.resentative Tra‘ir‘ling Name of Representative Training Trgiping
Training Participant Participant

Precedent Review of 2018 Supervisors/Gen |Typhoon Response Practice at Plastic Sheet
Group Annual Shareholders' eral employees |Plastic Sheet Section 1 Section 1
Meeting personnel

CSR Amendment Training Supervisors/Gen |Pre-Machine Cleaning Power Off Plastic Sheet
Course eral employees |Operation Response Practice at Section 1
Plastic Sheet Section 1 personnel

FOXBORO Decentralized Control |Instrument Emergency Response Practice at Plastic Sheet
System - 5-Day Fundamental section / Plastic Sheet Section 1 Section 1
Course Manufacturing personnel

Section
Google Machine Learning 1 to 7 |Information Typhoon Response Practice at Plastic Sheet

Course System Division |Plastic Sheet Section 2 Section 2
personnel

Precedent Review for ISO Information Pre-Machine Cleaning Power Off Plastic Sheet
27001 Audit System Division |Operation Response Practice at Section 2
Plastic Sheet Section 2 personnel

ISO50001 Energy Management |Supervisors/Gen |[Emergency Response Practice at Plastic Sheet
System & 1SO45001 eral employees |Plastic Sheet Section 2 Section 2
Occupational Health and Safety personnel

Management System Internal
Auditor Training

PMI Specialty Couse Maintenance Typhoon Emergency Response Plastic Sheet
Section / Practice at Plastic Sheet Section 3 Section 3
Engineering personnel
Section
Training for Intellectual Special Pre-Machine Cleaning Power Off Plastic Sheet
Property Classification Environmental ~ [Operation Response Practice at Section 3
Management in 2018 Testing Section  [Plastic Sheet Section 3 personnel
Operation Training for Forklifts |Maintenance Emergency Response Practice for  |Plastic Sheet
with Loading Capacity More Section Plastic Sheet Section 3 Section 3
than 1 Ton personnel
The Business Philosophy of Supervisors/Gen |Pre-Machine Cleaning Power Off Production
"Every Steady Step Brings eral employees |Operation Practice at Production Management
Progress" Management Section Section personnel
Epic Run across Taiwan with  |Supervisors/Gen |Typhoon Response Practice at Production
My Feet eral employees |Production Management Section Management
Section personnel
Introduction to the Individual Emergency Response Practice at the |Production
Post-Employment Management |management unit |Production Management Section Management
Platform Section personnel
Plant Entrance Education and  |Application Training of Professional Technical Class A Toxic
Training Planning Section [Management Personnel for Class A |Chemical
/ Special Toxic Chemical Professional
Environmental Technical
Testing Section Management
personnel
Introduction to Soil Pollution  |Environmental |National Defense Education General
Investigation and Remediation |Protection employees
Technologies and Case Studies |Technology
Division
personnel
Special Health and Safety Special On-Job Health and Safety Training for |[Managers,
Education Training for Environmental |Managers, Commanders and commanders and

Small-Sized Boiler Operators

Testing Section

Supervisors at Different Levels

supervisors at
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Name of Rc?p.resentative Tra‘ir‘ling Name of Representative Training Trgiping
Training Participant Participant
different levels
Work Improvement Managers Safety & Health and Preventive Industrial Safety
Professional Training and Maintenance
personnel
Work Instruction, Training Supervisors On-Job Health and Safety Training for |Supervisors of
Planning and Implementation Supervisors of Hazardous Hazardous
Operations Operations
Seminar of Engineering Energy |Engineering Self-Defense and Fire Marshalling Self-defense and
Conservation and Equipment Section Team Training (2018 Part 1) fire marshalling
Safety team personnel
Industrial 4.0 IoT Seminar Supervisors/Gen |Self-Defense and Fire Marshalling Self-defense and

eral employees

Team Training (2018 Part 2)

fire marshalling
team personnel

Seminar for Promoters for Technical Cooling Water Treatment Course Coincidence
Voluntary GHG Reductions in Section Section personnel
Factories
Business Operation in Uncertain |Supervisors Emergency Response Practice at Materials Section
Environment Materials Section personnel
Endoscope Training Engineering Anti-Curtailing and Anti-Clipping Plastic Sheet
Section Training Section 3
personnel
Innovation and Research in General Incident Investigation Training Process engineers
Chemical Engineering Manager's Office
Industrial Union's Labor Supervisors/Gen |Observation and Education Training |Industrial Safety
Education Training for the eral employees [for Health and Safety in Contract / Engineering /
Linyuan Plant of Taiwan VCM Works Maintenance
Corporation personnel
Training for Class A Toxic Safety and Training on Air Pollution Specialists |Air Pollution
Chemical Professional Technical|Environmental specialists
Management Personnel Protection Office
Target Management and Supervisors The Profit Model and Trend of Auditors

Performance Evaluation

E-Commerce in the Fin-Tech area and
the Internal Audit and Internal Control
Mindset

The Course of Occupational Safety and Emergency Reponses Practice at Building material
Disaster Compensation Practice |Environmental |Building Material Plant plant personnel
for Businesses Protection Office
Cohesion of Corporate Values |Supervisors Emergency Response Practice at Coincidence
Coincidence Section Section personnel
Corporate Environmental Supervisors Food-Grade Product Safety and Health|Alkali-Chlorine
Protection and Sustainable Training Section personnel
Development
Corporate Competitiveness and |Supervisors Raw Material Inspection and Training (Inspection
Changes Management Section personnel
Talent Acquisition for Supervisors Raw Material Product Inspection Quality Control

Corporations Training (1) personnel
Stamp Duty Tax Credit and How|Cost Section Raw Material Product Inspection Quality Control
to Mitigate Tax Burden Training (2) personnel
Income Tax Filing, Expenses Cost Section Raw Material Product Inspection Quality Control
Recognition and Tax Training (3) personnel
reconciliation

Underground Pipeline Cathodic |Engineering Family Education General
Corrosion Protection LEVEL 2 |Section Employees

Training Course
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Name of Rc?p.resentative Tra‘ir‘ling Name of Representative Training Trgiping
Training Participant Participant
Successful Interview Skills for |Supervisors/Hum|Supervisors of Specific Chemical Training for
Talent Selection an Resource Operations Supervisors of
personnel Specific
Chemical
Operations
Training for Supervisors of Manufacturing |On-Job Health and Safety Training for |Operators
Organic Solvent Operations Section Operators Working in working in
Oxygen-Deficient and Confined oxygen-deficient
Spaces and confined
Spaces
On-Job Health and Safety Storage and Training for Supervisor of Supervisors of
Training for Supervisors of Transportation |Oxygen-Deficient Operations oxygen-deficient
Organic Solvent Operations Section operations
Automation and Al Supervisors/Gen |Training on Professional Piping Engineering
eral employees personnel
Training on Mobile Devices and |Information Polymer Gel and Compatibilization  [Process engineers
Information Security System Division |Technology
Low-Carbon Production Technical Highly Efficient Analytical and General
Technologies and Consultancy |Section Problem-Solving Skills Employees
Seminar
Decision Support and Big Data |Accounting On-Job Health and Safety Training for |Operators of
Department Personnel of Special High-Pressure  [special
Gas Equipment Operation high-pressure gas
equipment
operation
Review Workshop for Fire Safety and Training for Personnel of Special Operators of
Prevention Personnel Environmental |High-Pressure Gas Equipment special
Protection Office |Operation high-pressure gas
equipment
Forum of the Microbial Trend in |Special Health Lecture (Screening and General
Asia Environmental ~ Prevention of Cancer) Employees

Testing Section

Gender Equality and Sexual
Harassment Prevention

Staff

Pre-Launch Safety Inspection (PSSR)
Education Training

Process engineers

Knowledge Management Supervisors On-Job Health and Safety Training for  |Forklift operators
Boiler Operators
Social Engineering Exercises Supervisors/Gen |Forklift Operator Training Forklift operators
eral employees
The Shaping of Corporate Value |Supervisors Cost and Profit Analysis Knowledge [Supervisors
for Non-Financial Supervisors
Legal Liability and Case Study |Supervisors/Gen |How to Handle Problematic Supervisors
Analysis of Breach of Trust eral employees |Employees from the Legal Prospective
Change is the Only Way to Supervisors Emotional Management Training General
Excellence (DVD) Employees
The Science and Health Theory |Supervisors/Gen |Compliance Audit Training Process engineers
of Qigong eral employees
Corporate Sustainability Supervisors/Gen |Application of Processing Agent Product
Strategy under Climate Change |eral employees Development

and the Paris Agreement

Section personnel

Fire Safety Training and

Supervisors/Gen

Mechanical Integrity (MI) Education

Process engineers

Emergency Response Training |eral employees |and Training

Training for Personnel in Manufacturing |The Quality and Inspection of Quality Control
Specific Chemical Operations  |Section Foaming Panels personnel
On-Job Training for Specific Quality Control |Approach and Steps to Strategic Supervisors
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Name of Rc?p.resentanve Tra‘lr‘nng Name of Representative Training Trammg
Training Participant Participant

Chemical Operations Section Thinking
Supervisors
Supervisors' Training on Manufacturing  |Plastic Modification Technologies |Process engineers
Oxygen Deficiency Operations |Section
On-Job Health and Safety Manufacturing |Plastic-Toughening Technologies Process engineers
Training for Oxygen-Deficient |Section

Operations Supervisors

Training of Energy-Saving

Instruments and

Education Training for the

Coincidence

Technology for Motor Systems |Electrical Manufacturing Process of New #5 Section personnel
and Air-conditioners Section Drying Machine
Promotion of Operation Safety |Manufacturing |Continuing Education Course for Accounting
and Hazard Identification for Section Accounting Supervisors Supervisors
High-Pressure Gas Containers
Training on Operators of Manufacturing |Ethics Seminar - Legal Liability and |General
High-Pressure Gas Containers |Section / Storage |Case Study Analysis of Breach of Employees
and Trust (DVD)
Transportation
Section
Training for Operator of Storage and Operation Training for Laser Jet Rigid Pipe
High-Pressure Gas-Pump Transportation (Machine Management
Section Section personnel
High-Pressure Gas-Specific Manufacturing |Testing and Improvement of Maintenance
Equipment Operator Training  |Section/Storage |Harmonics of Electrical Equipment  |personnel
and
Transportation
Section
On-the-job/Retraining Training |Manufacturing |Training of ISO/IEC 17025:2017 Inspection
for Supervisors of Section Laboratory Certification Regulations |[Section personnel
High-Pressure Gas Equipment
Operations
Problem Analysis and Solving |Managers Training Course of Management CSR Promotion
Improvement and CSR Implementation (Personnel
for Corporate Sustainability
On-Job Forklift Manufacturing |Fraudulence Auditing and Digital Auditors
Training/Retraining Section / identification
Maintenance
Section
Leadership in Three Kingdoms |Supervisors On-Job Health and Safety Training for |Process Safety
Process Safety Assessment Personnel |Assessment
personnel
Training for Type 1 Pressure Manufacturing |Training for the Safety Management |Process engineers
Vessel Operators Section of Manufacturing Processes
Bacteria Study Seminar Special Process Quality Training Coincidence
Environmental Se